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A MESSAGE FROM THE

ABSIP PRESIDENT
MS TRYPHOSA RAMANO

I

an eternal optimist. Every day my starting point
is: how do I make a difference, how do I give
further substance to the gains of our democracy,
how do I deepen social transformation, and
how do I broaden the benefits of our economic
programmes.
I remain an optimist even though 2016 began on low
note, shaken by the firing of a Finance Minister, the
appointment of another and amid much criticism the
reappointment of another. By this point, the Rand had
fallen sharply to 16 to the dollar, a record low.

In a year of seismic shifts in
the economy, we need to work
hard to achieve economic growth;
this is imperative in order to drive
real economic transformation,
which will bring jobs and
opportunities to our citizens.”

South Africa was already struggling with an even lower
GDP growth forecast for the year,
with the International Monetary
Fund (IMF) expecting just 1.6 per
cent. Fitch Ratings downgraded
the country’s credit rating to BBB-;
just one notch above investment
grade, while Standard & Poor’s
recently changed the outlook on its
equivalent rating to negative.
Amidst the economic challenges
facing the country, the Association
of Black Investments and Securities
Professionals (ABSIP) continues to
enhance its standing as a leading
custodian and agent of economic
transformation in the financial
services sector and the broader
economy.
Central to the transformation
process is ABSIP’s programmes
to help upgrade the skills that will ultimately enable
our country to raise productivity, enabling it to better
respond to new economic challenges, including
capitalising on opportunities on the global market.

ENHANCING ABSIP’S STANDING AS A CUSTODIAN AND AGENT
OF ECONOMIC TRANSFORMATION

career guidance, enhancing women’s economic
empowerment, entrepreneurship, access to finance
and support, all which directly impact on the youth.
According to the World Bank, the Gross National
Income (GNI), defined as the sum of value added
by all producers who are residents in a nation, the 10
most unequal countries in the world are: South Africa
(65), Namibia (61.3), Botswana (60.5), Zambia (57.5),
Honduras (57.4), Central African Republic (56.3),
Lesotho (54.2), Colombia (53.2), Brazil (52.7) and
Guatemala (52.4).
It is clear that economic growth must be more inclusive
in order to lift the majority of South
Africans out of poverty. It should
create employment opportunities
through a better business and
investment climate that enables
the private sector to thrive; and by
connecting remote areas to growth
poles through better infrastructure
and deeper regional integration
within countries and across national
borders.
In a year of seismic shifts in the
economy, we need to work hard
to achieve economic growth; this
is imperative in order to drive real
economic transformation, which will
bring jobs and opportunities to our
citizens.
The drive for the economic
transformation of the financial
services industry remains ABSIP’s focus, to help reduce
societal imbalances.
Please enjoy reading the articles that follow.

For example, ABSIP has increased student chapters
from one to nine. The ABSIP Bursary scheme is
supporting disadvantaged black students who have
demonstrated academic excellence, a passion to
pursue a career within financial services industry.
The 2016 Youth Economic Indaba discussed issues such
as unemployment, education, skills development and

2

VISIONARY LEADERS

3

ABSIP LEADERSHIP

A MESSAGE FROM

ABSIP PATRON

MCEBISI JONAS, DEPUTY MINISTER OF FINANCE

STOKING ECONOMIC FIRE WITH
TRANSFORMATION INITIATIVES

A

BSIP was established
to promote the
empowerment of
black professionals
and black business
across the South African financial
services industry.
I salute the organisation’s
commitment to transformation.
They continue to make
a significant impact on
promoting the representation
and empowerment of black
professionals and black business in
the financial services industry.
Through projects designed to
spur economic development
and promote professional
growth such as student
chapters and relationships with
Fordham University, ABSIP is
clearly influencing change and
transformation in this sector.
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Broadly speaking, strengthening
local institutions in developing
countries requires systematic
programmes to enhance the skills
of those working in the financial
services sector and workshops
to develop the preparation and
dissemination of training materials.
As we reflect on the progress we
have made since the dawn of
democracy 22 years ago, it is
important to reflect on the progress
we have made in transforming our
society, and ABSIP’s programmes
are helping us to foster a thriving
commercial economy. They play
a crucial role in transforming the
national economy.
The government is aware that
no development activity can be
implemented or sustained without
skilled managers and appropriate
institutions and we appreciate
ABSIP’s role in the organisation’s
systematic effort to build up
training capacity.
As government, we are cognisant
that if overall macroeconomic
management is to improve, the
main instruments of economic
policy – in the fiscal, financial,

monetary, and trade spheres –
must be better used. But for that to
happen, economic policymakers
and national economic managers
need to deal effectively with
policy planning, analysis and
implementation.
The biggest challenge we are
facing currently is getting our
economy out of the current low
growth trap,political uncertainty
and low investor confidence. We
call upon on ABSIP to join us as we
seek to reignite growth in the South
African Economy.
The quality of governance and
integrity of our finance family
institutions – such as ABSIP, are
critical building blocks of a faster,
more inclusive growth and
development strategy.
The Department of Finance and
Treasury often welcomes ABSIP’s
analytical and diagnostic skills
of national economic policies,
thus protecting our freedom and
contributing to rising prosperity for
the emerging active citizenry and
the opportunities provided by the
global and local markets.
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ABSIP PROGRAMMES AND EVENTS

ENDORSEMENTS FROM
STAKEHOLDERS

F

ordham university is pleased to be in partnership with ABSIP in the emerging
market course for the last four years. The Fordham University Programme
aims to:

Provide educational opportunities for ABSIP members who may wish to
obtain an Advanced Certificate in Emerging Markets and Country Risk Analysis or to
enrol for any other Post-Graduate Certificate Programs at the Fordham University as
well as to provide an affiliation for outstanding International Political Economy and
Development graduate students to conduct research in Southern Africa
The programme includes the three courses: Strategic financial management,
Economics of emerging markets and International business and governments.
In any year, up to five members of ABSIP can enrol in the programme which is partly
held in Fordham University, New York and at the University of Pretoria, South Africa.
ABSIP has been responsible for half of the tuition and lodging fees for seven individuals
since the signing of MoU.
All the best to ABSIP and its affiliates in developing young
talent for Africa and the world.

-

Professor Booi Themeli

ENDORSEMENT FROM BLACK ROCK
BLACKROCK TRAINING ACADEMY SUPPORTS LOCAL ASSET
MANAGERS ON GLOBAL TRAINING STAGE

B

lackRock, the world’s largest asset
manager, which has had a client base
in South Africa for more than 20 years,
has always been proud to show its longterm commitment to the country and its
economy through support of South Africa’s capital
markets and asset management industry.
The BlackRock Education Academy (BEA)
programme was launched in 2013 as BlackRock’s
knowledge transfer and training programme for
institutional investors. The annual programme consists
of eight week-long training modules usually attended
by 25 to 45 individuals from a variety of institutions,
with two representing South Africa at this year’s
event.
According to Barbara Vintcent, BlackRock’s Head
of the Southern African business, “Our training
collaboration with the Association of Black Securities
and Investment Professionals (ABSIP) and local multimanager 27four Investment Managers is a testament
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to our ongoing dedication to the investment
community in South Africa.”
“We were thrilled to host Maqhawe Dlamini (Chief
Investment Officer, Mvunonala Asset Managers) and
Malungelo Zilimbola (CIO, Mazi Asset Manager) at
our BEA ‘Investing in Equity’ seminar in London earlier
this year. Maqhawe and Malungelo joined us as the
first candidates of our training collaboration with
ABSIP and 27four Investment Managers which will
see two individuals selected by the ABSIP committee
in conjunction with 27four Investment Managers
annually.”
More than 700 individuals from over 200 institutions
have attended the programme since it began
in 2013. The BEA is also an approved provider of
continuing education for the CFA Institute. This year’s
programme included some of the following topics:
Investing in global equities; UK equities; merging
Market investing; Beta, Smart Beta and Scientific
Investing and Global investment trends.
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GROW

FURTHER
As a leader in the asset management industry,
BlackRock prides itself in promoting a healthy and
diverse financial services industry through thought
leadership and innovation. Having been an investor
in South African companies for more than two
decades, BlackRock opened its South African office
in 2012, following conversations with local clients
looking to diversify their offshore investments in active
and passive strategies.

About BlackRock
BlackRock is a global leader in investment
management, risk management and advisory
services for institutional and retail clients. At June
30, 2016, BlackRock’s AUM was $4.890 trillion.
BlackRock helps clients around the world meet their
goals and overcome challenges with a range of
products that include separate accounts, mutual
funds, iShares® (exchange-traded funds), and other
pooled investment vehicles. BlackRock also offers risk
management, advisory and enterprise investment
system services to a broad base of institutional
investors through BlackRock Solutions®. As of June 30,
2016, the firm had approximately 12 700 employees
in more than 30 countries and a major presence in
global markets, including North and South America,
Europe, Asia, Australia and the Middle East and
Africa. For additional information, please visit the
Company’s website at www.blackrock.com

About 27four Investment Managers (Pty) Ltd
27four Investment Managers, named after a turning
point in South Africa’s history, 27four is a leading
provider of multi-manager solutions to both South

African and global investors. A six times Raging Bull,
four times Morningstar and three times African Asset
Management award winner, 27four has earned its
reputation for the delivery of consistent investment
performance. 27four pioneered black asset manager
incubation in South Africa in 2007 and through its
Black emerging manager programme has allocated
assets to more than 23 start-up and emerging black
asset managers.

About the Association of Black Securities and
Investment professionals (ABSIP)
ABSIP was established in 1995 to address the lack of
representation of black professionals in the securities
and investment industry. The mandate of ABSIP has
evolved to encompass the empowerment of black
professionals and black business across the financial
services industry.
Its membership has grown to include sub-sectors such
as Asset Management, Corporate Banking,
Corporate Finance, Corporate Managerial and
Financial Consulting, Employee Benefits, Insurance,
Investment Banking, Retail Banking, Private
Banking, Private Equity, Stock broking, Treasury
and Development Finance Institutions (DFIs). ABSIP
has become widely recognised as an influential
force in the transformation of the Financial Sector
as evidenced by its participation in drafting the
landmark Financial Sector Charter (“FSC Charter”).
ABSIP is an affiliate member of the BBC (Black
Business Council).

WITH OLD MUTUAL’S
GREAT EDUCATION
SAVINGS SOLUTIONS

With education inflation at 9% and rising, the future for our children will not get any
easier. That is why it is important to start saving as soon as possible, because the earlier you
start, the more time you allow your money to grow.
We have great education plans that will help you to accumulate the amount you need for your
child to study further. We also assure that whatever happens in the future, your child will still
have the means to reach his/her goals.
THE OLD MUTUAL INVEST TAX FREE PLAN
With the Old Mutual Invest Tax Free Plan, you can save for
your child’s education with ease, flexibility and the access you
require. Remember, the longer you stay invested, the more you
will benefit from tax-free growth.
KEY BENEFITS:
• You can buy this product online – Visit taxfreesignup.co.za and open
your account online in just a few minutes.
• All growth on your plan is not taxed.
• Start investing from as little as R350 a month or from R5 000
once-off lump sum.
• Choose how you want to invest – with lump sums, regular investments or
a combination of both.
• You can increase, decrease, stop and restart your investment at any time.
• You have full access to you savings from day one – at no cost.
• You can name your plan after your child!
• You get up to half your admin fees back if you invest your maximum
allowance of R30 000.

OLD MUTUAL SmartMAX
EDUCATION PLAN
With SmartMAX from Old Mutual, your
investment period is fixed for say 5 to
15 years, depending on when your child
will go to school or university.
KEY BENEFITS:
• You can either pay fixed monthly premiums
or make a lump sum payment into the policy.
• You can invest from as little as R250 a month
or from R10 000 once-off lump sum.
• If you were to die or be disabled and unable
to work, Old Mutual will pay the premiums
for the remaining period.
• SmartTRACKER allows you to track your investment progress. Register at myportfolio.co.za.
• You have access to over 200 leading
investment funds.

Call 0860 60 60 60 or speak to an Old Mutual financial adviser or your broker today; or visit
www.oldmutualeducation.co.za and use the smart tools to work out how much you need to save. Also,
get all the information you need to know on Old Mutual’s great education savings solutions.
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ABSIP CEO
OF THE DECADE

CENTRAL TO GROWING THE PIC ASSET PORTFOLIO

B

DR DANIEL MATJILA

eing a top performing Chief Executive
Officer (CEO) means exceeding the goals
you have for your organisation, and doing
that in such a way that it’s sustainable and
building for the future.

Dr Daniel Matjila, CEO of the Public Investment
Corporation (PIC) and the Association of Black
Securities and Investment Professionals (ABSIP) “CEO
of the Decade”, says that building for the future
means investing in opportunities created by the
continent’s macroeconomic growth.
Amongst the areas the PIC
has invested in are agricultural
industries, information and
communications technology,
tourism, consumer goods and
services, oil and gas, and
infrastructure, in particular port,
rail and airports.
“This award is a celebration and
a recognition of the efforts put
in by every employee at the
PIC. Throughout the corporation,
there is dedication to investing
public money wisely. This award
rightly recognises our role in
supporting investments which enhance chances
for economic growth. I am truly humbled not only
to be recognised with a prestigious accolade but
a rare one as well, which is a significant milestone
in my career,” says Matjila, who has been central in
growing the PIC’s asset portfolio.
Evaluated against world-class benchmarks, the ABSIP
award recognises Matjila for his dedication towards
inculcating true governance, national values and
successful strategies into the public investment
sphere.
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Driven by a stringent evaluation process and
anchored by a panel of global leaders, experts and
advisors, this award programme recognises individual
excellence in shaping and directing an institution
and the industry it belongs to.
The award recognises Matjila’s efforts in achieving
exceptional bottom-line results, in implementing
successful responses to major economic and
political challenges and adversities and in executing
sustainable strategies that have resulted in
sustainable investment across various business lines.
As the biggest asset manager
in Africa, responsible for funds
to the value of R1.857 trillion on
behalf of public servants, the
PIC has enjoyed an extremely
fruitful decade and Matjila is
very proud to have led a strong
and talented workforce with the
terrific support of the board of
directors and government as a
shareholder.
As CEO of the largest and most
successful investment manager
in Africa, Matjila decides how,
why, where and when the PIC
invests on behalf of clients. An important aspect of
his role is stakeholder management, which entails
liaising with amongst others the government, board
and executive management of investee companies
to ensure that their interests are aligned to PIC’s
purpose.
Matjila said the PIC has earmarked a proportion
of its asset base for investment in infrastructure
between now and 2030 in support of the National
Development Plan.

VISIONARY LEADERS
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CEO OF THE DECADE

“Currently, five percent of assets under management
is earmarked for developmental investments and
will be invested in infrastructure. Effectively, what
this means is that two percent of assets under
management will go into infrastructure,” said Matjila.
A further five percent has been allocated for
investment in the rest of the African continent. The
PIC’s focus is on investing in companies that are likely
to grow into regional and pan-African champions.
The five percent is further allocated to countries in the
following regions: the Economic Community of West
African states, central Africa, the Southern African
Development Community and West Africa, with
Nigeria having its own allocation due to the size of its
economy and the extent of its opportunities.

CEO OF THE DECADE

Heading a successful public investment corporation
in today’s globalised world presents challenges
which are significantly different to those which
existed in the not too distant past.
Matjila has more than 20 years experience in a
senior management role, both in the private and
academic sectors. Before assuming his role as CEO
in December 2014, Matjila was chief investment
officer at the PIC.

He joined the corporation in 2003 as a risk manager
before being promoted to chief investment officer
and non-executive director in 2005.
Matjila started his career as a senior mathematics
lecturer at the University of the North and was in
academia for more than nine years. He holds a PhD

(Wits), MSc (Rhodes), BSc Hons (Fort Hare), BSc (Fort
Hare), among other qualifications.
Matjila believes that those working in the financial
services need to work together and combine efforts
to invest in the sectors that the PIC has identified.

One of the biggest challenges facing the PIC is the
percpetion that the pension contributions of public
servants are being invested to achieve political
objectives rather than to achieve optimum returns.
“This is not the case,” says Matjila. “Investment
decisions are informed by whether the investment
in question is in line with the mandate of the
PIC, an assessment of the potential returns, and
understanding of the risk and ability to manage
such a risk and environmental, social and corporate
governance considerations,” he says.
According to Matjila, political risk is considered
part of risk management. “While politics cannot
be ignored, it should be noted that it is not more
important than returns and risk,” he explains.
What has been one of his proudest investments to
date? Acquiring a stake in Growth point Properties
for about R4.5 billion. Through this transaction the PIC
was able to rebalance its property portfolio, which
was its stated intention, and at the same time it was
able to facilitate a transformational transaction in the
property industry, which was an important part of its
mandate.
Growth point and the PIC have strong links through
their joint acquisition in 2011 of Cape Town’s Victoria
& Alfred Waterfront from the Emirati investment
firm, Dubai World, and several local empowerment
investors for R9.7bn in South Africa’s biggest single
property transaction.
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Securities

Real Estate

Private Equity

Operating in the fixed income
space, we provide an active
trading platform, research
offerings and structured solutions.

Regiments Real Estate arose
out of Regiments’ passion for
property development, and from
our commitment to addressing
the substantial infrastructure
challenges facing South Africa and
the African continent.

Regiments prioritises revenue
generation, because with cash on
our balance sheet, we contribute
‘skin in the game’ on transactions.

We offer differentiated services
such as analysing yield curves,
identifying opportunities and
recommending strategies.
Our four areas of focus are fixed
income trading, interest rate
derivatives as well as equity
trading and equity derivatives.

WHAT
GUIDES OUR
BUSINESS

THE REGIMENTS
STORY

INDIVIDUAL BRILLIANCE.
COLLECTIVE STRENGTH

Our Values
REGIMENTS is a leading financial
services group with a focus on
providing innovative strategy and
capital markets advisory, funds
structuring and management,
real estate development and
investment solutions.
Our diverse team of highly-skilled
and experienced professionals
delivers end-to-end economic
development solutions within
the public sector and select
sectors of private business,
enabling our partners to fulfil their
developmental mandates.

STRATEGICALLY
ENABLING
PROGRESS
Capital Markets
Advisory

We pride ourselves on uplifting
communities and creating jobs
through the development of
various enterprises.

We advise with humility and work
collaboratively with our client
partners to provide innovative and
comprehensive solution-focused
offerings, based on both industry
and sector expertise. We deliver
sustainable value-add solutions,
which enable clients to achieve
their financial objectives, helping
to achieve a broader positive
impact for the country.

The Regiments business comprises
of 6 core components – Capital
Markets Advisory, Strategy
Advisory, Fund Management,
Securities, Real Estate and Private
Equity.
14

Our Capital Markets Advisory
services include econometric
and financial modelling, balance
sheet optimization, funding plans
and fund raising, research and
analysis of transactions as well as
quantitative analysis and risk.

Strategy Advisory
We work with organisations
across sectors, assisting them
to meet their objectives and
accelerate their performance,
thereby helping them to solve
their challenges. Our strategic
advisory suite of services includes
business and corporate strategy
development and implementation,
business and operating model
design, business improvement and
organisation design, as well as “go
to market” strategies.

At the heart of our values lies the
concept ‘I am because we are’.
This philosophy – that for one to
succeed we must all succeed –
underpins our group’s identity and
is reflected at every level of our
day-to-day business.
•
•
•
•
•
•
•

Client focus
Innovation
Entrepreneurship
Execution excellence
People focus
Teamwork
Fun

Our Real Estate Development
team focuses on project feasibility,
design, contract management,
development management and
marketing and sales.

ENABLING PROGRESS.
TOUCHING LIVES

Transformation
Regiments is founded on a
commitment to transformation,
and particularly to empowering
black professionals within South
Africa’s financial services sector.
South Africa’s broad-based black
economic empowerment agenda
has the potential not only to
redress inequality, but also to
boost economic growth, accelerate
the participation of black people in
the economy, and create a better
life for all.

Developing black
business

Our investment strategy
comprises strategic, accelerator
and opportunistic investments,
as well as social infrastructure
investments where we invest in
both capital and expert skills for
value add in our transactions, to
bring significant transformation
into the wider sector.

Business Council (BBC), and the
South African Institute of Black
Property Professionals (SAIBPP)
– Regiments is championing
transformational changes, which
are pivotal to capital management
and national strategy, in the asset
management, real estate and
financial services sectors.
It is Regiments’ view that black
owned and managed firms
have demonstrated innovation,
experience and market-beating
performance in each of these
sectors.
We believe that there is significant
potential and benefit to be gained
by established industry leaders
by opening up to and including
new black-owned firms in these
industries. ●

Through our sponsorship and
collaboration with advocacy
groups – such as the Association
of Black Securities and Investment
Professionals (ABSIP), the Black

Fund Management
We are the leading asset-liability
manager of debt redemption
funds in South Africa. We
specialise in delivering tailored
solutions to the public sector,
helping clients repay large debt
arrangements on time. Our
current products include debt
redemption funds, retirement
liability-plus and the enhanced
money market solution.

CAPITAL MARKETS ADVISORY | STRATEGY | FUND MANAGEMENT | SECURITIES | REAL ESTATE | PRIVATE EQUITY
1st Floor, 35 Ferguson Road, Illovo,
Johannesburg, South Africa
Telephone 011 595 0700
Email info@regiments.co.za
www.regiments.co.za
* An authorised financial services provider - FSP Number: 16831.
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2020 VISION

Sustainability and Governance

Students
Identify &
develop young
talent

Women

Thought
Leadership

Identify &
develop women
into
leadership

Participate in
advocacy,
lobbying group
& policy
discussion

Financial Sustainability &
Effective Corporate Governance

The programs to be implemented in order to achieve the 2020 vision are as follows:
•
•
•
•
•
•
•

ADVISORY COUNCIL

The journey of ABSIP began with the advisory council
members individually and collectively giving birth
to ABSIP in 1995, and for the sustainability of ABSIP to
preserve beyond generations…

The past Presidents of ABSIP form an ABSIP Presidential
Council and these members shall be kingly patrons to provide
vital support and publicity for the work of the organisation
and allow its achievements and contribution to society to
be recognised and protected.
The past Presidents, select Past Exco members and Patrons
will also hold an ambassadorial role to promote the object
of the ABSIP Institution and give guidance and direction
wherever necessary.
The Past Presidents will serve under the name ABSIP Advisory
Council.
The first patron of the Advisory Council is Mutle Mogase.

establish 20 student chapters across the country and fund or facilitate funding to more than 200 students;
establish a youth leadership and entrepreneurship forum;
establish the ABSIP Transformation Index;
to continue to celebrate the sucess of black leaders;
to continue with Women Leadership Programme (200 aspiring the women);
to establish an endowment fund; and
to launch ABSIP affiliates throughout the rest of the continent

16
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ABSIP LIFETIME ACHIEVER
AWARD
WINNER
2016
CHAMPION OF A TRANSFORMED FINANCIAL SERVICES INDUSTRY

As a country, we need to drive the transformation agenda with
more vigour. Surely we wouldn’t want a situation where the next
generation still finds us where we are.”

MR NHLANHLA NENE

South African story; it reflects our collective desire to
both correct the injustices of the past and our desire
to ensure a sustainable future. It is about the road
before us as much as it is about the road behind us.
“As a country, we need to drive the transformation
agenda with more vigour. Surely we wouldn’t want a
situation where the next generation still finds us where
we are.”

The financial services
industry is at the heart of
our economy. The industry
wields great power; and with
great power comes great
responsibility.”

N

hlanhla Nene maintains that each of
us is motivated to achieve. The former
Finance Minister believes that this is a
driving force all through our lives, that it is
acquired, not innate; and that it is what
dictates our behaviour every day.
Nene, the recipient of the 2016 ABSIP Life
Achievement Award, maintains that motivation to
achieve drives us to use strength to our advantage;
helps people avoid failure; and improves
communication skills.
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“We just need to accelerate the transformation
agenda but also transformation in the true sense
because transformation should not just be giving
positions. It must be about empowering people to be
able to build the world so that we grow the economy
so that what we share is a bigger economy than the
economy we found.”
Nene believes that transformation is inextricably
linked to inequality, with transformation being a
tool to reduce inequality. “Of course, in our nation,
because of the deep scars of the past, inequality is
closely related to race and gender,” he said.
“Inequality and the need for transformation is, and
has been, a policy focus here in South Africa for as
long as we have been a free country but this issue is
also garnering attention in many other countries. This
is a global problem with local characteristics based
on individual countries’ past experiences,” Nene said.
“I am thrilled, honoured and proud to have been
chosen to receive this prestigious award,” said Nene.
ABSIP President, Tryphosa Ramano said: “We are
all delighted that Nhlanhla has won national
recognition, which is well deserved. He is an
inspirational figure who has carried out a wide variety
of roles with great distinction in the financial services
sector, as Minister of Finance and before.”
Ramano said ABSIP admired Nene’s call for the
transformation of the financial services sector.
Said Nene: “Transformation is at the centre of the

That is why throughout his career, Nene championed
the fact that the financial sector provides tools that
can deliver transformation but has also highlighted
the fact that the sector itself requires transformation.
“The financial sector is both the instrument to correct
broader societal imbalances but may also contribute
and, at times, exacerbate those very imbalances. It’s
a very complicated interaction.
“Previously disadvantaged people within the
financial sector are both victims of inequality while

simultaneously participating in a sector that deepens
and entrenches inequality.
“The financial services industry is at the heart of our
economy. The industry wields great power; and with
great power comes great responsibility.
“That is why we need to make sure that the financial
services industry is transformed both in who runs it; but
also in what it does.”
What has Nene been doing since he was relieved of
his position as Finance Minister in December 2015.
“Well, I have got three employers, my wife, our
farm where I spend weekends, and Thebe where I
am a resident advisor, responsible for advising the
executive and the board on a number of things.”
“I’m also an executive director at Allan Gray, which
means I attend meetings, four, five times a year but
also participate in a number of other interesting
initiatives at Allan Gray, still in the financial services
sector,” he said.
“It is an exciting period of my life,” he said.
What is Nene’s attitude towards risk? “It is important
that we are always alive to the fact that there will be
risk. It is for this reason that we should always be alert.”
Nene’s message to those working in the financial
services sector is that they must be conscious of
the fact that they are working in an important
environment that stands at the centre of the lives
of all South Africans. “The people at large should
be handled with outmost integrity and we should
all work towards making sure that the fruits of this
country are enjoyed by all. I think people in the
financial services sector stand at the centre of this
distribution.”
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Africa never stops. The world’s second largest
continent has plenty of room for growth. There’s
an energy here you won’t find anywhere else. As
host to many of the world’s growing economies,
we’re proudly playing our part in the global arena.
Let’s take our continent forward, together.
standardbank.com/neverstop
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AJUDICATORS 2016

ANN LEEPILE
Ann Leepile is the head of Absa
Asset Management (ABAM).
Prior to this, Leepile worked at
Investment Solutions (IS)
where she held various strategic
roles, the most recent being
deputy chief investment officer.
Leepile is a Chartered Financial
Analyst Charter holder and holds
a BCom Finance degree from
the University of Witwatersrand.
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FATIMA VAWDA
Fatima Vawda is the founder
and managing director of
27four Investment Managers,
a pioneering South African
multimanager focused on the
provision of innovative product
solutions for retirement funds
and individual investors. Vawda
has over 18 years’ experience in
financial markets.

LINDI MOABI
Lindi Moabi is the co-founder
and director of Selekane Asset
Consultants, a black-owned and
managed firm. Batseta, the
Council of Retirement Funds for
South Africa, voted the
company as Investment
Consultants of the Year in 2011
and 2016. With more than 24
years’ experience in institutional
investments, she is the recipient
of the 2003 ABSIP Top Pension
Fund Consultant Award. Moabi
holds a BCom with majors
in Economics and Business
Management.

ABSIP thanks the adjudicators for contributing
and sacrificing their time through this process.
We salute you.

NTHIME KHOELE
Nthime Khoele is a co-founder
of Bopa Moruo Private Equity, a
mid-market private equity and
private capital firm. The former
director in Brait’s private equity
business, he serves as a director
and member of the board of
AutoTrader, WACO Africa and
Helen Joseph Hospital. Khoele
is a University of Cape Town
graduate and a member of the
ABSIP Advisory Council.

PALESA MAKOBE
Palesa Makobe is a qualified
CA(SA) with significant
experience in corporate, as well
as local and foreign exchange
treasury environments. She is
a senior audit manager in the
Financial Services, Bank Audit
unit of KPMG in Johannesburg,
with audit clients such as
Nedbank Group, Standard
Bank Group, Bonitas, Investec
Bank Limited, SEFA and Eskom
Holdings SOC Limited.

SYBIL KEKANA
Sybil Kekana currently works
at Regiments Capital, leading
the origination and coverage
team within the group. Kekana
has extensive experience in
the financial services industry
and her career includes
Internal Auditing, Treasury,
Risk Management, Business
Development and Fund
Management. During her years
with the Post Office she served
as a member of the working
committee responsible for
Postbank’s corporatisation;
member of Medipos Investment
Committee and an ex-officio
member of the Postbank
Committee.
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FINALISTS
Investment Banking Category: Corporate Finance Lawyer of the Year
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Investment Banking Category: Corporate Financier of the Year

EZRA DAVIDS, BOWMAN
Ezra is the chairman of corporate/M&A at Bowman Gilfillan Africa Group
specialising in mergers and acquisitions, capital markets, and securities law. Some
of the most recent transactions in which Ezra has advised in include his role as colead partner in the firm acting as South African counsel to SAB Miller in its proposed
combination with AB InBev.

KAMO KROLL, RMB
Kamo is a Corporate Finance Transactor, General Mergers and Acquisitions(M&A) at
Rand Merchant Bank. Her responsibilities include: execution and structuring of
corporate finance mandates; advising on all forms of M&A transactions and capital
raisings; client relationship and mandate origination to companies with a focus on
sub-Saharan Africa; leading in the origination and execution of sub-Saharan Africa
transactions; managing RMB’s relationships with various international financial
institutions; representing RMB at a variety of sub-Saharan Africa forums (ex. South
Africa and Nigeria).

STEPHEN BOIKANYO, NORTON ROSE FULBRIGHT
Stephen is a banking and finance lawyer at Norton Rose Fulbright South Africa. He
focuses on banking and finance, commercial aviation and general commercial
transactional work. He is involved in a broad range of finance-related work,
including various transactions that have included general banking advice to major
international and local banks in relation to general acquisition finance, asset-based
finance structured transactions. In addition, Stephen is involved in a broad range of
developmental finance work for local development financing institutions and state
owned companies advising on corporate and financing transactions.

PUSO MANTHATA, RMB
Puso is currently a team leader BEEE Advisory Corporate Finance at the Rand
Merchant Bank. His duties include: deal origination, structuring and deal execution,
client coverage and relationship management, amongst other things. His innovation
and excellence is demonstrated through the respect he enjoys from clients and
colleagues alike.

THATO SEROTO, NORTON ROSE FULBRIGHT
Thato is a Director at Norton Rose Fulbright South Africa, Johannesburg office. He
has deep expertise and understanding of complex transactional work relating
to mergers and acquisitions, joint ventures, capital markets transactions, private
equity transactions, corporate restructurings, acquisition finance, structured and
preference share financing and general commercial matters across many industries.

NANA PHIRI, RMB
Nana is senior Transactor at Rand Merchant Bank responsible for the origination,
structuring and execution of term loan facilities concluded in Sub-Saharan Africa.
This year, marks her tenth year of investment banking experience in corporate
finance, leveraged finance and loan markets after having worked for institutions
such as Merrill Lynch (now Bank of America Merrill Lynch), Libfin (division of Liberty
Group) and Rand Merchant Bank. Nana is passionate about the sustainable
development of the African continent aided by strategic funding. She has worked
on numerous landmark transactions in Sub-Saharan Africa.
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FINALISTS
Investment Banking Category:
Company with developmental impact in the country
NEF
The National Empowerment Fund (NEF) is a driver and thought-leader in promoting
and facilitating black economic participation by providing financial and nonfinancial support to black empowered businesses, and by promoting a culture of
savings and investment among black people. Its vision is to become the leading
provider of innovative transformation solutions for an economically inclusive South
Africa. NEF also plays a vital to support Broad-Based Black Economic Empowerment
(BB-BEE). The NEF implements its mandate in three ways, which includes; Asset
Management, Fund Management and Strategic Projects Fund.

spending over R300 billion on the
capital investment programme

SEFA
Small Enterprise Finance Agency (SEFA) was established in 2012 in terms of
Section 3(d) of the Industrial Development Corporation (IDC) Act of 1940, and
remains a wholly-owned subsidiary of the (IDC). It aims to address market failures
through efficient provision of finance to SMMEs and co-operative enterprises. The
organisation’s loan financing programme focuses on targeted groups such as
women, black people, youth, rural communities and people with disabilities.

Stockbroking Category: Research Analyst of the Year
LOGAN NEELS, MERGENCE
Logan is the head of Equity Derivatives Trading and Research at the Mergence
Africa Capital. His career in financial markets spans over 16 years with various
roles from proprietary trading to equity derivatives sales and research. He started
his career in the financial markets as a propriety equity and derivatives trader for
an international bank, gaining valuable insight into factors affecting stock price
valuation and behaviour.

SIMPHIWE LEROY MNGUNI, STANDARD BANK
Simphiwe is a CA(SA) and a CFA level 3 Candidate. He joined RMB Morgan Stanley
in 2013 as an Equity associate. Over two years he demonstrated strong potential
to become a successful sell-side equity analyst which earned him the opportunity
to cover the South African Gold Mining Sector as a lead analyst. Leroy initiated
on the Gold sector in September 2015 within six months of covering the sector, he
featured in the Financial Mail Top Analyst awards as the fourth rated analyst in
the unweighted category. He also features as part of a team that is rated first for
Industrial Metals and in the top six for Small and Medium Cap Miners.
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FINALISTS
Stockbroking Category: Dealer of the Year
FULU MUDAU, DEUTSCHE
Fulu has over 10 years’ experience as a dealer in Foreign Exchange (“FX”), Rates and
Commodities. She is currently Vice President in the Global Markets team at Deutsche
Bank Johannesburg, where she has cross asset coverage of banks and financial
institutions, and provides liquidity, analytics and credit and fixed Income to her clients.
During her successful career, Fulu has spearheaded deals amounting to USD 5 billion
a year.

MTHOKOZISI CYPRIAN MVUBU, BARCLAYS
Mthokozisi, VP Head of Equity Derivative Sales at ABSA Capital, has been
climbing the ranks as a successful dealer in derivative sales since he graduated
with a BCom Honours in Finance in 2009. Mthokozisi, who now holds a Masters
in Commerce, and has a wealth of experience in revenue generation and
management and analysis of equity derivatives, from industry leaders including RMB
and ABSA Capital.

THULANI KUNENE, ABSA
Thulani is senior spot currency trader at ABSA Captial. With an expansive 18 years in
the trading industry, Thulani has dedicated majority of his career, to growing with the
ABSA Capital trading team. He continuously creates sustainable returns, anticipates
market developments and identifies trade opportunities, and in doing so, has
achieved revenue of FX 80 million.

Now offering prime retail space for first-class brands.
Kgoro Central is soon to be Africa’s first 24/7 urban
development situated at the pulse of Sandton CBD.
Offering designer residential apartments, outstanding
retail & entertainment spaces, luxury hotels and
advanced technologies – Kgoro Central is the ideal
location to secure your permanent and/or pop-up
retail space in Africa’s richest square mile!
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Apply now for your piece of Sandton’s leading shopping
mecca. Visit www.kgorocentral.co.za/tmp to submit
an application.

Kgoro Central – Where the action is.
Location: Cnr 5th Street and Rivonia Road, Sandton
Enquiries: 0115950700 | info@kgorocentral.co.za
Application: www.kgorocentral.co.za
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FINALISTS
Stockbroking Category:
Emerging women owned company in the FS sector
AFRICA COLLECTIVE INVESTMENTS
Africa Collective Investments (ACI) is a collective investment schemes management
company, established by two of South Africa’s leading independent financial
services companies to become a leading provider of CIS portfolios to South
African asset management companies. With R126 million worth of capital under its
management, ACI aims to promote financial inclusivity and enablement through
distribution.

NATASHA NARSINGH, SANLAM
Natasha is a Senior Portfolio Manager at Sanlam Investments with extensive
experience managing third-party funds in both the institutional and retail fund space.
Natasha directly manages approximately R36 billion in assets under management.
She started her career as an investment analyst at Greenwich Asset Management in
1998, and has held numerous senior investment roles over the course of her career,
with her current tenure at Sanlam Investments beginning in 2007.

HEDGE FUND ACADEMY
Hedge Fund Academy is an advisory and training company that works towards
addressing the Financial Markets through the sharing of intellectual capital.
Through an extensive portfolio of programmes, the Hedge Fund Academy offers
both regulatory and career enhancing qualifications and learnerships. Since it was
founded in 2011 by Marilyn Ramplin, the in-house and bespoke training courses have
been attended by over 300 attendees from JSE listed companies, asset managers,
fund managers, regulatory bodies and the major South African banking groups.

SUMESH CHETTY, INVESTEC AM
Sumesh is portfolio manager at Investec Asset Management. With an academic
background in Actuarial Science, Sumesh is a leading member of the Quality
team and is responsible for equity selection, fixed interest decisions, the design and
implementation of derivative structures and overall asset allocation. Sumesh has a
great track record for delivering exceptional and consistent returns for investors.

Asset Management Category: Traditional Asset Manager
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Asset Management Category: Multi-asset Funds Manager

Corporate Category: CFO of the Year

FAYYAZ MOTTIAR, ABSA
Fayyaz has been with ABSA Asset Management for the last five years running listed
property investments. Prior to that he worked in Property Private Equity at ABSA,
where he gained broad exposure to the direct property market. Fayyaz is an award
winning fund manager with close to two decades of financial market experience.
He holds a Bachelor of Economic Science degree from the University of the
Witwatersrand and CFA charter from the CFA institute.

RAKHI NUNDKOOMAR, PARETO LIMITED
Rakhi is CFO at Pareto Limited – South Africa’s premier shopping centre investor.
During her successful tenure at Pareto, Rakhi has Lead major investment
deals including the largest BEE property transaction amounting to R4,7bn and
spearheaded the formation of the largest black owned and managed property
management company – Mowana Property Managers.

VICTOR MPHAPHULI, STANLIB
Victor co-heads the STANLIB Fixed Income business, with 20 years of experience
in the industry. Mphaphuli began his financial services career as a trainee foreign
currency dealer with Standard Bank’s Treasury Division in 1996. After gaining
experience as a bond market dealer with Nedbank Investment Bank, he later joined
the STANLIB’s forerunner Liberty Asset Management Group in 2001, and is now part
of the STANLIB’s Executive Committee which provides strategic direction to the
business.

RAMASELA GANDA, EKURHULENI METROPOLITAN
Ramasela is the Group Chief Financial Officer at Ekurhuleni Metropolitan
Municipality. With comprehensive experience as CFO, Ramasela has devoted her
career to boosting financial viability and promoting corporate governance at a
variety of South African companies including; Broadband Infraco, National Nuclear
Regulator, Anglo Platinum and Telkom.
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FINALISTS
Asset Management Category: Best Alternative Asset Manager
EDWARD PITSI, ETHOS
Edward is a Partner at Ethos Private Equity, a blue chip private equity firm. His
promotion through the ranks at Ethos is no doubt due to his skill as an investor and
his ability to navigate relationships within boardrooms where as a private equity
manager he sits with significant capital at risk. He is also a Founding Partner of the
firms’ latest strategy of launching a R3.0bn mid-market fund.

MARK VAN WYK, MERGENCE
For 16 years Mark has specialised in corporate finance, structured finance, specialist
income funds and private equity transactions. Having started the first renewable
energy debt fund in South Africa that invested in 12 projects in Rounds 1 and 2 of
the Renewable Energy Independent Power Producers Procurement, he has a strong
reputation in the impact investing sector and has helped Mergence to pioneer
in this space since 2011. Mark manages a team of five investment professionals
managing R2.7bn in dedicated impact investments. He also assists in mentoring a
graduate trainee who has been assigned to the impact team.

NAZMERA MOOLA, INVESTEC AM
Nazmeera is a co-head of SA and Africa Fixed Income as well as economist
and strategist for the Emerging Market Fixed Income team at Investec Asset
Management. She runs the top-down process for both the SA Rates and Credit
teams. She is also a director on the board of Investec Asset Management (Pty)
Ltd. Nazmeera has been published extensively in the local media, including the
Financial Mail and Business Times. She joined the firm in 2013 from Macquarie
First South where she was Head of Macro Strategy and began her career as an
economist at Merrill Lynch in South Africa and London.
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Corporate Category: Project Financier or Deal of the Year
KWABENA MALGAS, RMB
Kwabena is a transactor with the infrastructure Finance team at RMB. Having
joined the team in 2010, his experience ranges from the structuring of transactions
(optimising equity and debt returns), legal documentation, financial modelling as
well as the financial engineering of complex projects finance funding solutions. He
has played a lead role this year in building RMB’s principal investing activities in the
Renewable Energy Sector. Kwabena has proactively originated, structured and
closed a number of deals in the sector where RMB is assuming quasi-equity risk in
partnership with key sponsors in renewable projects.

NARISA BALGOBIND, BARCLAYS
Narisa is a Director of Resource and Project Finance at Barclays Africa. She has
15 years of project finance experience and has focused on project and export
finance, mainly in the natural resources sector. Deals that she has been involved in
include: refinancing of the Palabora mine, financial advisory on Mmamabula power
and mine projects in Botswana, and advisory work for Songas in Tanzania in relation
to Tanesco financing options. Her qualifications include BCom, MBA and Chartered
Financial Analyst (CFA).

MPHOKOLO MAKARA, RMB
Mphokolo is a Transactor- Infrastructure Finance, in the investment banking division
of Rand Merchant Bank. Her focus is to expand, grow the business and funding
solutions offered to clients across the African continent. Having spent 13 years
in investment banking, her experience spans coverage, treasury, transactional
banking, structured finance and infrastructure finance. Mphokolo holds a Bachelor
of Commerce degree from the University of KwaZulu-Natal and a BCom (Hons) –
Investment Management degree from the University of Johannesburg.
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FINALISTS
Student Leader of the Year
ORATILOE HLAKOANA
A young proud black lady with a curious mind that has a hunger for knowledge,
Oratiloe is able to handle multiple responsibilities She’s a highly motivated individual
who shows strong numerical ability and quantitative skills, research skills, analytical
thinking, verbal and non-verbal communication in a team setting. Oratiloe passion
for financial markets and the investment industry, led her to study B.Com Investment
Management to further her understanding and pass on what she’s learnt to her
community and make a meaningful contribution to the economy. She is also an
entreprenuer, running a B&B in the North West called Oamogetswe. Oratiloe strongly
believes in the saying: Work will win while whining won’t.

TEBOGO KOPELE
Tebogo has a great interest in financial markets, particularly equity research,
alternative investments (private equity) and investment banking (corporate finance,
M&A). His areas of interest include retailers, household goods, food producers,
health care providers and pharmaceuticals. Apart from his academic aspirations,
he is passionate about leadership, social and human development. Tebogo has
served as a Student Representative Council of Milpark Business School and is the
Chairperson and Founder of the ABSIP Student Chapter of Milpark Business School,
and Chairperson of Board of Trustees for Thuto Ke Lebone.

TEFO MOKHINE
Tefo is a third year Bsc Mining Engineering student at Wits University. After
graduation, Tefo aims to join the financial services sector to gain some hard skills
before pursuing a career in business. He is currently operating a start-up company
which is focused on creating value and transforming the informal markets. Tefo
aspires to be counted amongst the Africa’s business disruptors and gamechangers.
One thing which is less known about Tefo is that he also has a vision of becoming
the President of the Republic of South Africa.

A partner that
develops Africa’s
economies
We are spearheading Africa’s potential and changing landmarks by developing
infrastructure that grows economies. We aim to ensure that the public and private
sectors capitalise and enjoy great returns by investing in infrastructure in the continent.

www.harith.co.za
Harith general Partners is an Authorised Financial Services Provider with FSB Licence number 43795
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WINNERS

Investment Banking Category:
Company with developmental
impact in the country

Investment Banking
Category: Corporate Finance
Lawyer of the Year

Investment Banking
Category: Corporate
Financier of the Year

EZRA DAVIDS, BOWMAN

PUSO MANTHATA, RMB

SEFA

Stockbroking Category:
Research Analyst
of the Year

Stockbroking Category:
Dealer of the Year

Stockbroking Category:
Emerging women owned
company in the FS sector

MTHOKOZISI CYPRIAN MVUBU, RMB

HEDGE FUND ACADEMY

LOGAN NEELS, MERGENCE

Asset Management
Category: Traditional
Asset Manager

Asset Management
Category: Multi-asset
Funds Manager

Corporate Category:
CFO of the Year

FAYYAZ MOTTIAR, ABSA

NATASHA NARSINGH, SANLAM

RAMASELA GANDA,
EKURHULENI METROPOLITAN

Corporate Category:
Project Financier or
Deal of the Year

Student Leader of the Year

Asset Management
Category: Best Alternative
Asset Manager

MARK VAN WYK, MERGENCE
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MPHOKOLO MAKARA, RMB

TEBOGO KOPELE,
MILPARK CHAPTER
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Company with Significant Transformation in the
Financial Services Sector
NEF
The National Empowerment Fund (NEF), a government agency mandated to
grow black economic empowerment, has to date approved businesses to
the value of R8.1 billion for more than 820 black-owned and managed black
businesses, supported over 90 000 jobs and assisted more than 850 000 beneficiaries
countrywide. NEF funding is provided through two divisions, the SME & Rural
Development and the Venture Capital & Corporate Finance Divisions. The SME
& Rural Development comprises two funds, the iMbewu Fund; and the Rural &
Community Development Fund. The Venture Capital & Corporate Finance Division
comprises of the Umnotho Fund, and Strategic Projects Fund and the Women’s
Empowerment Fund.

ABSIP Special Recognition Award: Public Investment Corporation
PIC
As the largest and most successful investment manager in Africa, the Public
Investment Corporation, invests in key sectors such as infrastructure (social and
economic), energy, oil and gas, agriculture, financial services and small and
medium enterprises, and are therefore catalysts for economic growth; thus helping
to tackle the triple challenges of poverty, inequality and unemployment. The ABSIP
Special Recognition goes the PIC for being trail-blazers in managing R1.6 trillion on
behalf of public servants and grow the asset base at a time when the global and
domestic economy has not been stellar,
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CEO of the Decade:
A Man Who Decides where and why to Invest R1.6-Trillion
DR DANIEL MATJILA
As Chief Executive Officer of the Public Investment Corporation, the largest and
most successful investment manager in Africa and ABSIP CEO of the Decade, Dr
Daniel Matjila decides how, why, where and when to invest more than R1.6 trillion
on behalf of public servants. Investment decisions are informed by mandate fit, an
assessment of potential returns, understanding of the risk and ability to manage
such and the environmental, social and governance considerations. Political risk
is considered as part of risk management. Matjila, says that building for the future
means investing in opportunities created by the continent’s macroeconomic growth.

ABSIP Woman of the Year: Achiever: Focused, Tenacious, Relentless
PHILISIWE MTHETHWA
ABSIP Woman of the Year, Philisiwe, Chief Executive Officer of the National
Empowerment Fund (NEF), believes that women play an important role in
facilitating change and the best way to help them enact this is through economic
empowerment. Philisiwe encourages those who want to advance in corporate
South Africa, particularly women, to take control of their careers. She believes that
blaming racism or discrimination leads to stagnation. Prior to joining the NEF, she
worked in London for a French investment bank.
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ABSIP PROGRAMMES AND EVENTS

PILLAR 1: STUDENTS

DEVELOPING TOMORROW’S

ENTREPRENEURS
TODAY

W

ith the objective
of promoting
active citizenship,
tolerance
and mutual
understanding between young
people, one of the Association of
Black Securities and Investment
Professionals (ABSIP) policies is the
promotion of career awareness,
which prepares students for the
world of work within the financial
services sector.
To achieve this objective, ABSIP
has increased student chapters
from six to 12. The student chapters
can be found at the University of
the Witwatersrand, University of
Johannesburg, University of South
Africa, University of KwaZuluNatal, University of Western Cape,
University of Cape Town, Milpark
Business School, North West
University, the University of Free
State, Monash University, University
of Pretoria, and University of
Limpopo.
This expansion has enhanced
ABSIP’s standing as a leading
custodian and agent of youth
economic transformation in the
financial services sector and the
broader economy.
The student chapters were busy
with some impressive activities
over the year, each one bringing
something special to the table.
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If you’re running a
successful company,
no one has to tell
you about the
importance of
planning.”

UNIVERSITY OF THE
WITWATERSRAND
Under the theme ‘The startup’,
students at University of
the Witwatersrand held an
Entrepreneurship Seminar as a
platform to encourage those with
an interest to be an entrepreneur.
The seminar provided
management and professional
training programmes for budding
entrepreneurs including courses
on motivation, leadership,
management development,
the art of selling, total quality
management, time management
and effective supervisory skills.

MILPARK BUSINESS SCHOOL
‘Sculpting an Entrepreneurial
Youth’ was the guiding theme at
the Milpark Business School seminar
to unpack the quandaries facing
many budding entrepreneurs. The
event considered the challenges
facing many such as taking a leap
of faith and investing in an idea,
and how to pursue a business plan.
The highlight of the event was
ABSIP President Tryphosa Ramano,
committing an R10 000 award
to an entrepreneurial challenge
winner. The challenge is currently
taking place.

THE UNIVERSITY OF THE FREE STATE
If you’re running a successful
company, no one has to tell you
about the importance of planning.
But one area of planning
many entrepreneurs overlook is
developing the next generation
of leaders and managers for their
organisations At University of Free
State, in-depth discussions touched
on addressing the gap between
tertiary and corporate world and
the role of entrepreneurship.

NORTH WEST UNIVERSITY
Any leader’s final legacy is
building the next generation.
And they need to prepare that
next generation of leaders to
go beyond what they’ve done.
At North West University Katleho
Lebata, a Credit Risk Analyst at
Public Investment Corporation
unpacked on ‘The role of the
Financial Services Sector in SA,
particularly in relation to growing
black professionals’.
2016 was a busy year for the
student chapters, multiple events
took place as which combined
financial education with topics
concerning the running of a
business. They also elected new
leadership for the new incoming
academic year.
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ABSIP PROGRAMMES AND EVENTS

PILLAR 1: STUDENTS

the industry, hosted by ABSIP
Student Chapters at universities
across the country. This year, the
Powerspeaks series were held
under the theme “Conversations
with Tryphosa Ramano”, to
provide ABSIP Student Chapter
the opportunity to engage with
the president.

YOUTH TODAY,

LEADERS TOMORROW
MR EPHRAIM MOLETSANE

Awards
ABSIP successfully hosted
the inaugural ABSIP Student
Development Awards. The
awards aim to recognise top
performing students across
the ABSIP Student Chapters,
encourage academic
excellence amongst ABSIP
student members and create a
talent pool of potential entrants
to the financial services sector.

T

he Student
Development
Portfolio, a key pillar
of the Association of
Black Securities and
Investment Professionals’ (ABSIP)
Vision 2020, achieved a
number of milestones in 2016.
These include: facilitating an
internship programme; hosting
the Youth Economic Indaba
and the inaugural ABSIP Student
Development Awards; launching
the ABSIP Mentorship Programme
and the ABSIP High School
Outreach Programme and rolling
out student chapters across the
country.
Vision 2020 works towards achieving
a transformed financial services
sector and an inclusive economy
for all through an established plan
of action. says
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“The student
development
portfolio is growing
from strength to
strength each year,”

Economic Indaba
says Ephraim Moletsane,
head of student development.

Financial markets
learnership
As a key step towards student
development, ABSIP entered into
a relationship with The Hedge
Fund Academy and facilitated
the provision of a financial markets
learnership for unemployed
graduates and successfully
placed 18 ABSIP graduates into
graduate programmes.

The 3rd Annual Youth Economic
Indaba was hosted on 25
June 2016. The event, which
brought together over 200
students, sought to declare a
stance on the crisis of youth
unemployment.

Partnerships
Throughout 2015 and 2016,
ABSIP partnered with various
organisations to create a High
School Outreach Programme,
which successfully hosted career
days in Vlakfontein; Mamelodi,
Pretoria and Pimville, Soweto.

The career days were aimed at
creating an awareness of the
existing career opportunities that
exist within the financial services
industry for young people from
disadvantaged communities.
Over the course of the year,
ABSIP has formed key strategic
alliances with Harambe and
IREX. Forming these partnerships
enabled ABSIP to host a
reception for the Mandela
Washington Follows class. The
event, held in May 2016, brought
together Mandela Washington
Fellows, Harambe Fellows, ABSIP
Student Chapter members and
ABSIP corporate members.
The ABSIP Mentorship Programme
was launched in April 2016 by
Mathane Makgotho, the head of
ABSIP Women in Focus. Members
of the ABSIP Student Chapter
have been incorporated into the
mentorship programme.

The growth of the ABSIP
Student Chapter also saw
the development of student
chapter branding, including the
introduction of a standardised
calendar of events, branded
banners and uniform, and an
increased social media presence
through Facebook, Twitter and
Instagram.
The year 2015/ 2016 was a
busy year for the ABSIP Student
Development portfolio.

“We are proud that
we have managed to
achieve the majority of the
deliverables and made a
meaningful contribution
towardstransformation and
the development agenda”.

Student chapters: “Powerspeaks”
2016 saw a successful roll out
of student chapters across the
country. With new chapters
at University of Free State,
North West University, Monash
University, Milpark University,
University of Pretoria and
University of Limpopo, ABSIP
student membership has
reached 1370 in total.
“Powerspeaks” is a series of
lunchtime presentations that
focus on topical issues within
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YOUTH ENTREPRENEURSHIP TRAINING PROGRAMMES

HELP BUILD
TOMORROW’S
LEADERS

Y

oung people should
aspire to be successful
entrepreneurs and
not hesitate to
knock on the doors
of government and the private
sector to be able to realise their
goals.
This year’s Youth Economic
Indaba discussed issues such
as unemployment, education,
skills development and career
guidance, women development,
entrepreneurship, access to
finance and support, all of which
directly impact the youth.
In addition to the programme,
the summit had exhibitions from
some of the country’s best firms
who explained and interacted
with attendees on graduate
and employment opportunities
available.

To help young people learn more
about how businesses work, how
products and services are sold and
how business owners make money,
the youth should enrol in business
or entrepreneurship training
programmes offered by local
schools or by youth or business
organisations in their community.
One of the goals of any good
programme should be to
encourage business ownership as
a legitimate career option. “If you
can’t find a job, you can make
your own,” said Association of
Black Securities and
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HELPS STUDENTS’
DREAMS COME TRUE

T

The Indaba also hosted
semifinancing institutions who
were there to guide entrepreneurs
on how to access funding and
support opportunities.
The summit created a platform for
young people to foster personal
and professional development,
develop social consciousness
and create goals and critical
leadership skills to become youth
ambassadors. Delegates heard
how ready-to-work youth would
not be picked up by business, like
ripe fruit, the minute they graduate
and turn 18. Rather, as any good
gardener knows, the tree must be
mindfully tended from a sapling.

ABSIP BURSARY SCHEME

Investment Professionals (ABSIP)
President, Tryphosa Ramano.
“And even if you don’t start your
own business, entrepreneurship
training can help you develop the
kinds of skills employers need – the
ability to think on your feet, make
plans and service customers,” said
Ramano.
That is why the indaba focused
on advanced dialogues between
subject matter specialists, civil
society, young people and
business and government officials.
”The youth must be involved in
taking action and realising their
position as our next generation
of leaders. They are a force for
progress and it’s imperative that
they are given a platform to
participate in social, political and
most importantly economic life in
order to encourage them to open
blocked horizons. If we do this well,
we will see positive change in our
nation,” she said.

he Association of
Black Securities and
Investment Professionals
(ABSIP) bursary scheme
enables disadvantaged
black students, who demonstrate
academic excellence, to pursue a
career within the financial services
industry. The programme is in
line with ABSIP’s mission: ‘to build
leaders that shape the future of the
financial services industry and the
broader economy’.
The ABSIP has forged partnerships
with both individual members and
corporates in order to develop its
robust bursary programme. The
bursary offers financial assistance,
based on academic merit and
financial need, and covers tuition
as well as boarding and lodging
costs for deserving students. The
recipients need to be studying
towards a commercial degree
or a related field. Special thanks
goes to Standard Bank, Regiments
Capital and individual members for
enabling this important programme.

The ABSIP bursary impacted
my life tremendously as it
allowed me to carry on with my
studies without fear of dropping
out due to funds.”

ABSIP BANKING DETAILS
Account Name: 			
ABSIP
Account Number: 		
404 517 9373
Cheque
Account Type: 			
Bank Name: 			
ABSA
Branch: 				Market Street
Branch Code: 			
632 005
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DANIEL MASHABA
FIRST YEAR STUDENT - BCOM FINANCIAL ACCOUNTANCY
“The ABSIP bursary impacted my life tremendously as it allowed me to carry on with
my studies without fear of dropping out due to funds,” says Daniel. “I will make sure to
work hard and finish my degree in record time. ABSIP really offered me a ticket to the
future I always wanted. Being the first in the family to go to university and having no
means to pay was what kept me strong, dedicated and focused on my academics
as I want to make myself, my parents and community proud of me.”

CAROLINE RAMAITE RAMOGAYANE
THIRD YEAR STUDENT - B.ACCOUNTING SCIENCE, UNIVERSITY OF FREE STATE
Given the chance and given the opportunity to be part of an amazing Association that
uplifts and empowers black professionals was a life changing opportunity. I may not
attend many of its events but just by reading on about its history and the achievements
they’ve attained thus far really is aspiring. I for one am grateful to be one of its bursars
as they offer great support in all aspects,they also so easy to communicate with...in
a nutshell they are not only an association but also a pillar to some of us who are still
young and upcoming. I must say, ABSIP is a great association that has changed some of our lives for the better.

EMMANUEL KHUMALO
STUDENT - BACHELOR OF COMMERCE AND FINANCIAL MANAGEMENT, UNISA
“Being an ABSIP bursar not only benefited me but also my family as the little my family
had to pay for my studies can now be used towards putting food on the table,” says
Emmanuel. “ABSIP really understand the importance of education, I hope they
continue doing so, not only for me but also for students that are considered to be
financially weaker just like me.”

GREGORY MAKANA
POST GRADUATE STUDENT – POST GRADUATE IN FINANCIAL PLANNING,
UNIVERSITY OF CAPE TOWN
“The ABSIP Bursary has really helped me get through my studies at UCT,” says
Gregory. “Being an active member as required by the bursary has helped me grow
my network and understand various career paths that are available in the financial
services sector. I have also been able to host events for the UCT student chapter that
helped me acquire soft skills that will serve as my launch pad in the corporate world,”
Gregory says. “I am the co-founder of the Wealth Institute that promotes financial literacy amongst low-end
income groups, I have a mentor who pushes me in the right direction, and exposes me to the relevant people
that can accelerate my career path.”

HARRY MATHOPE
The ABSIP bursary has allowed me to study without worrying about payment of my
fees for the years I have been with the programme. My experience with the ABSIP
Bursary Programme has been a phenomenal one. I have gained in-depth insight into
the Financial Services Sector and what shapes it. Furthermore I have comprehensively
understood the role of ABSIP within the broader scheme of things and empowered
with various skill set and character traits. This has resulted in my personal growth as an
individual. I would recommend the ABSIP Bursary Programme to my peers as there is a
lot of value that it adds aside from paying ones fees.
46

PILLAR 1: STUDENTS
JACOB MAHAPA
STUDENT
“The ABSIP Bursary Programme has in the past three years impacted my life in a huge
way,” Jacob. “It allowed me to focus on my education without having to
worry about my tuition fees and textbooks costs. Coming from a disadvantaged
background I have been granted the opportunity to change my life and of those
around me for the better, I will forever be grateful to ABSIP for providing me and other
deserving disadvantage students the opportuntity to further our education,” Jacob
says.

MOLEMOENG MOOKETSI
It was early December 2015 when the school closed for the festive season, one
of my lecturers uploaded application forms for bursaries on the site they normally
communicate with us on, amongst them was the one for ABSIP. I applied for it, about
a week later I got called for an interview and another week later I got an email letting
me know that I got the bursary. I could not believe my luck but then I realised it was
not luck but God. The ABSIP bursary was my saving grace, had it not been for it, at
this point in time I would be amongst my peers who had to drop out due to financial
problems. ABSIP is helping a lot of young people make their dreams come true. I now have hope and believe
that I will be able to build my mother her dream house, all because of ABSIP. I am able to focus better on my
studies without having to worry about my fees being paid. ABSIP is doing a wonderful job, helping many young
people of South Africa better their lives and become professionals that they can be proud of.

NOMFUNDO MAJOZI
UNIVERSITY OF JOHANNESBURG
The ABSIP Bursary has enabled me to commit to studying and furthering myself
without additional worries. The options that are now open to me are numerous and
I feel that whichever path I choose, I have confidence, and motivation to succeed
at whatever I do. To me this bursary is more than being able to study freely, but it also
about how much my life has changed and how positively I am towards the future.
This changed has been made possible through the assistance of ABSIP, and I hope
to achieve great things because of them. With that said, there are no words to describe my gratitude towards
ABSIP. The ABSIP Bursary Programme has changed my perspective about education for ever. It has also enabled
the change to my life and the lives of my family members positively. Today I can stand firm and broadly without
being ashamed of who I am, and where I come from.

NTOMBIFUTHI KHUMALO
I have always known in my heart what I wanted to be when I grew up. My vision has
been something that shaped my decisions and actions throughout my life. When I first
heard the statement that ‘The doors of learning shall be open to all’ by South Africa’s
Freedom Charter, it immediately instilled in me a sense of destiny and expectation,
not only as a youth but as a child of the new South Africa. I believe success is always
borne of grabbing chances that come our way and committing to making the most
of them. I have been very interested in completing my Honours at Wits for quite
sometime, and being granted the ABSIP bursary has in essence allowed me the opportunity to receive good
tertiary education to ensure that I am equipped with knowledge and skills that are marketable; hence assisting
me to be one step closer to my career goals. Likewise, with education, citizens are more exposed to an array of
perspectives which not only empower them but also make a positive and lasting impact now and in the future.
After all, a productive and well educated middle-class is the glue that holds society together.
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ONESIMO MNQWAZI
During my last days of the holidays I was lucky enough to be awarded a bursary at
ABSIP. The ABSIP bursary has certainly had a magnificent impact in my life not just
financially but academically. This has been a challenging academic year and really
emotionally draining as the workload is triple as compared to last year, but having a
bursary as a student you have less to worry about. I find so much motivation in the fact
that someone saw potential in me, someone gave me an opportunity and invested in
me. I would like to thank ABSIP for this. Sometimes even though I want to settle for just
a pass I know I have to put in one more hour and keep studying. I am so thankful such an initiative was created
by ABSIP to give a black child an opportunity to advance their life so that we too can make a change in our
communities. “If you cannot fly then run, if you cannot run then walk, if you cannot, walk then crawl, but whatever
you do, you have to keep moving forward.”- Martin Luther King Junior. Thank you ABSIP for walking this journey of
education with me.

OWETHU MRUBATA
STUDENT – UNIVERSITY OF PRETORIA
“My greatest gratitude goes to the ABSIP for the bursary, not only for aiding in funding
my education but also extending the privilege of being a part of the organisation
while learning about its history and role in transforming the financial services industry,”
says Owethu. “My experience in the bursary programme has been a pleasant one,
the highlight for me would be the Youth Economic Indaba which acts as a platform
for youth to engage with members of industry and discuss with the aim to distinguish
issues that affect our society negatively,” Owethu says. “This has been a great opportunity to further my studies
and provides a platform to network and be involved in initiatives that encourage social responsibility, excellence
and gender equality.”

SIFISO NGCOBO
FIRST YEAR STUDENT - BCOM (FINANCE, ECONOMICS, INSURANCE AND RISK
MANAGEMENT), UNIVERSITY OF THE WITWATERSRAND
My dream has always been to attend the best university, not because of the prestige
that it comes with, but for the sheer competitiveness and exposure that one gets from
being taught by the best minds in academia. Naturally, finances were going to be
an obstacle; however, the determination and drive to realise my dream led me to
apply for an ABSIP bursary. As an ABSIP bursar, I was not only catered for financially,
but I was also assisted in my own personal development as an aspiring business leader through the informative
programmes that are conducted by the ABSIP Wits Student Chapter. I would encourage any individual that
wants to be part of a progressive organisation to apply for an ABSIP bursary, because they are indeed ‘Leading
the Way’ in cultivating and empowering the next generation of leaders within the financial services sector.

PILLAR 1: STUDENTS
THATO MOKOENA
In the true nature of ABSIP as an organisation, they have provided a platform for
black students and young professionals to develop their skills. I have been fortunate
to experience this firstly as a member within the organisation and most recently as a
recipient of the ABSIP bursary. The bursary has given me a great opportunity to further
my education in a top tier post-graduate programme by covering a substantial portion
of my tuition. This continues to be a testament to the role ABSIP has played in both my
educational and professional growth.

TIARA GOVENDER
UNIVERSITY OF CAPE TOWN
My experience with the ABSIP bursary programme has been pleasant as there has
been effective correspondence throughout the year. It has helped give me peace
of mind on the financial front and I am extremely grateful for that. My plans after
graduation are to complete my board exams while I work in one of the renowned
insurance companies. I hope to find ways to impact the lives of the youth and uplift
my community in any way I can.

SINOVUYO SIJULA
Having ABSIP grant me a bursary for my first year at the University of Stellenbosch was
a gratifying experience and I am very thankful for the financial assistance it afforded
me with. The money was deposited on time and I never had to worry or stress about
not having money for fees, as many students currently are, which allowed me to shift
all my focus onto my academics. The ABSIP bursary gave me more money than it
originally promised and this made it even more special and beneficial. The bursary
significantly reduced the stress my mom had about not being able to afford two
of her daughters being in university. Because of the ABSIP bursary I was able to live in one of the on-campus
female residences which reduced transport costs and made it easier for me to attend classes, manage my time
better and have access to all of the on-campus facilities available to me. Textbooks are a very important part
of studying and academics and because of this bursary I was able to purchase all of my textbooks (and on
time). I am extremely humbled and appreciative for the ABSIP bursary and although I faced many challenges
with adjusting to university this year, they were never related to financial assistance. I will continue to work hard
to finish my degree and discover my full potential, to be able to give back to my community and country and I
would love to be afforded another year with the ABSIP bursary.

SOLOKO MADIKIZELA
THIRD YEAR STUDENT - BACHELOR OF ACCOUNTING (BACC), STELLENBOSCH UNIVERSITY
“I’ve had a great experience with the ABSIP bursary from 2014 up until now as all
my academic expenses are paid in time so that I can focus on studies without any
worries,” says Soloko. “After graduation I’m planning to proceed to honours in BAcc
so that I can get my CTA, and continue chasing my dream of being a chartered
accountant.”
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MABHELANDILE TSHANGELA
What influenced your choice of study?
I like the financial services sector. In the future, I wish to start my own financial consulting firm.
How will the bursary help you?
Thanks to ABSIP, my education fees are taken care of. All I need to do now is to study hard and graduate.
How do you see yourself contributing in the financial sector once you are done with your studies?
I would like to inspire and motivate young students and graduates by sharing my own story of hard work and
success.

Q&A
WITH SOME OF OUR BURSARY STUDENTS

AWANDE GUMBI
What influenced your choice of study?
My love for Mathematics and Physics. Also Careers Day helped me to be exposed to Actuarial Sciences.
How will the bursary help you?
Thanks to ABSIP, the bursary will help to build a career.
How do you see yourself contributing in the financial sector once you are done with your studies?
I want to give back to the community, so I will go back to my high school to teach and mentor students. I
wish to see disadvantaged schools being exposed to commerce and to fully understand it as being beyond
accounting. With good grades in English and Mathematics, one can pursue a wide range of careers in the
financial services sector.

What changes do you want to see in the industry?
I believe in transformation. I would like to see more black CEOs and black financial firms in the country.

RAYMOND MACHELI
What influenced your choice of study?
As a kid I have always been interested in business, how it works and what makes it happen. I always wanted
to own my own business.
How will the bursary help you?
In the past, I worked to pay my own fees. Now I will complete my studies without having to worry about fees or
accommodation. The bursary has given me peace of mind and as a result I will be focused and able to excel
in my studies. I am the leading business entrepreneur student. No one has broken my record. My family had
responsibilities with my younger siblings and I am pleased that this bursary will relieve them of I am not going to
be an extra burden.
How do you see yourself contributing in the financial sector once you are done with your studies?
By helping other companies enhance and increase their online brand value.
What changes do you want to see in the industry?
I am already influencing changes in the industry through my company M&R Digital Media.

What changes do you want to see in the industry?
Nepotism and corruption need to be eradicated. Change doesn’t come easy but, with perseverance,
dedication and passion it can be achieved.
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PLEDGE FORM

ABSIP BURSARY FUND
Education is an integral part of ABSIP’s strategic pillar.
As part of Vision 2020, ABSIP hope to invest in the education of more than 200 students
within the financial markets space.
It would be most appreciated if you could pledge an amount towards the ABSIP Bursary Fund.

Name:
Surname:
Company:
Telephone:
C

E-mail:

M

Y

Amount:

CM

Leading the way
VISION

“To be the lead custodian of professional interest and
black business in the financial services sector”

STRATEGIC OBJECTIVES
•

MISSION

•

•

•

•

•
•
•

To be an organisation of first choice for financial
professionals;
To be a sustainable activist organisation fulfilling key
roles of advocacy, thought leadership, development
and influence in the financial services sector and the
broader economy;
To be an organisation that promotes economic
development of black firms in the financial services
sector;
To be an active advocate for the development of
black women professionals and black womenowned/ controlled companies in the sector; and
To be an enabler that builds leaders who shape the
future of the financial services industry and the
broader economy.

VALUES

•
•
•
•
•

Being the change we want to see;
Showing passion;
Doing good;
Doing the right thing; and
Celebrating excellence.

ABSIP BANKING DETAILS
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•
•

•
•
•
•

To increase awareness and membership by being the
preferred organisation for students, professionals and
organisations in the financial services sector;
To provide thought leadership in all policy and
legislative matters affecting the financial services
sector and the broader economy;
To foster strategic relationships with like-minded
organisations;
To actively promote the development of black
women professionals and black women controlled
companies in the sector;
To facilitate growth in the demographic
representation of the number of black professionals,
black-owned and black-women owned companies,
including in the core strategic areas of the financial
services sector;
To promote the financial sector and allied professions
within the black communities;
To accelerate skills and career development among
black professionals at all levels in the sector
To recognise and celebrate success and excellence
in the sector; and
To ensure long term financial stability and provide
adequate resources to implement programmes.

Account Name: 			
ABSIP
Account Number: 		
404 517 9373
Account Type: 			
Cheque
Bank Name: 			
ABSA
Branch: 				Market Street
632 005
Branch Code: 			

MY

CY

CMY

K

WE SEE YOU DIFFERENTLY
Achieving financial freedom rests in the power to do more with what you already have. At Mazi we get this.
We are committed to helping you to achieve that “One Day is One Day” you have always dreamt of.

To find out more visit mazi.co.za

Mazi Capital (Pty) Ltd is an authorized financial service provider (FSP No:46405)
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#FEESMUSTFALL

DEVELOPING YOUTHFUL

AFRICA’S EMERGING LEADERS
The 2016 Southern Africa Mandela
Washington Fellowship Regional
Conference provided the next
generation of African leaders
with unique insights on how to
improve the economic and social
prospects of Africa.
The Fellowship allows talented
individuals to increase and
enhance their professional
capacity, with the intention of
contributing to the governance
and development of their
countries thereby creating a
pipeline of future African leaders.
Highlighting the importance
to increase and enhance their
professional capacity, with the
intention of contributing to the
governance and development
of their countries, the 150 Fellows
from 14 countries in Southern
Africa collaborated to create
and enhance opportunities for
sustainable development in the
region.

With 60 percent of Africa’s
population under the age of 35,
the future of the African continent
depends on the leadership, skills,
and ingenuity of this emerging
generation of leaders.

coursework and leadership
training and creates unique
opportunities in Africa for fellows
to put new skills to practical
use in leading organisations,
communities and countries.

The conference also provided the
fellows with a platform to present
a project, product or idea to a
panel of judges representing the
private and non-profit sectors as
part of competitive bids.

The goals of the fellowship include:
investing in a new generation of
young African leaders who are
shaping the continent’s future;
responding to the strong demand
by young African leaders for
practical skills that can help them
take their work to the next level
in the fields of public service and
business; deepening partnerships
and connections between the
United States and Africa; and
building a prestigious network of
young African leaders who are
at the forefront of change and
innovation in their respective
sectors.

The Mandela Washington
Fellowship is the flagship
programme of US President
Barack Obama’s Young African
Leaders Initiative (YALI) and
embodies his commitment to
invest in the future of Africa
and spur economic growth and
prosperity, strengthen democratic
governance, and enhance
peace and security across Africa.
The Mandela Washington
Fellowship brings young leaders
to the United States for academic

T

he issue of shutting down universities with
#feesmustfall campaign is worrying, as
it creates instability in the country. The
issues raised by students are valid and
we require leadership and consultative
process to be able to take this matter forward.
We continue to condemn the use of violence and
force in this campaign. We think universities, national
government and students need to sit down and
come up with an action plan and avoid students
missing writing exams and we firmly support the
inclusion of Honourable Pravin Gordhan, the Minister
of Finance in the task team set up by the President
to find a lasting solution to the #FMF issue which is
crippling the country.
We are confident that the Minister will help the
country find the solution and bring about normalcy
to tertiary institutions in the country – indeed, as ABSIP,
#PravinWeSupport.

As ABSIP, we have pledged another R1,5m of
bursaries for 2017 financial year, over and above
R1,8m pledged and In 2016. In partnership with Edge,
two additional candidates received a R150 000
bursary each to further their studies at University of
Cape Town. ABSIP bursars currently receive financial
assistance of R60 000 per annum.
Since 2014, ABSIP has funded 85 students in various
levels of their studies, from first years to Masters
Level, at various South African universities. Only
three candidates during that period have had their
bursaries cancelled on account of poor academic
performance. This points to a rigorous selection
process and a high caliber of student profile currently
funded through the ABSIP Bursary Fund.
The bursary application is available on ABSIP’s
website under student development.

The Mandela
Washington Fellowship
brings young leaders
to the United States for
academic coursework
and leadership training
and creates unique
opportunities in Africa
for fellows to put new
skills to practical use in
leading organisations,
communities and
countries.”
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to the South African economy. At Argon we take
our responsibility towards building South African
communities seriously and we understand the
immense value of youth development today for a
better tomorrow,” adds Seseli.
Through Argon’s exclusive institutional partnership
with Schroders Investment Management, four of the
newly employed Graduate Trainees are in London for
four months of investment management training. The
Schroders Global Graduate Trainee Programme
takes place in London between August and
December 2016 and the four Argon trainees

(Mofokeng, Mthombeni, Madabane and Sono)
will represent South Africa amongst a group of
30 Investment Management Trainees from other
countries.
“At Argon we are serious about investing in the
development and training of our own staff. The 2016
Graduate Trainee intake represents the new
generation of talent at Argon Asset Management.
Through their global exposure and key learnings of
investment techniques at Schroders, we continue
towards our goal of building a pool of investment
professionals that are global in their approach.”

The seven new recruits are:

DEVELOPING TALENT INTERNALLY WILL BE KEY TO
GROWTH OF NEWLY SKILLED ENTRANTS IN THE

INVESTMENT MANAGEMENT
INDUSTRY

A

t the beginning of 2016, Argon Asset
Management set out to recruit
four graduate interns to join the
Argon Graduate Investment Trainee
Programme. But after receiving an
overwhelming 674 applications of high calibre
candidates we ended up offering seven highly
intelligent graduates a place in the Class of 2016
Grad Programme. “We were pleasantly surprised with
the large volume of CVs received and even more so
with the high calibre of candidates. The recruitment
process unearthed some highly intellectual and
motivated individuals from small South African
communities. As a result, we employed seven new
recruits instead of the four we had initially intended to
bring on-board. What made the chosen graduates
stand out from the other applicants were their
proven strong academics as well as demonstrated
leadership potential and high emotional
intelligence,” says Mothobi Seseli, Chief Executive
Officer at Argon Asset Management.

56

The seven incumbents began their training in July
at our head office in Cape Town. The training
programme takes place over three years where
the Graduate Trainees learn about investment
management, financial modelling, trading and
investment valuation. During the course of the
programme, the trainees also rotate within the entire
investment management function, spanning equities,
fixed income and multi-asset class. Unlike other
Graduate Trainee programmes in the industry, these
trainees immediately get hands-on experience in
investment management.
“What also makes this programme special is that we
made sure to not just focus on recruiting from the
traditional metropolitan areas of South Africa, but
we found amazing talented young graduates from
smaller communities such as Orange Farm, Mthatha
and Three Rivers in the Vaal. Through this programme
we will be developing young investment professionals
who will be able to work across many disciplines in
the investments sphere while contributing positively

Ms Mbalenhle Mthombeni, a 23 year old BCom Financial Accountancy graduate
from Three Rivers in the Vaal Triangle. She completed her degree at North West
University (NWU). Mbalenhle, passed her undergrad with eight distinctions and is
currently completing her Honours degree. She is currently in London on the Schroders
Investment Management programme.

Ms Litha Madabane from Mthatha in the Eastern Cape, is a 22 year old BTech
Management (cum laude) graduate from Nelson Mandela Metropolitan University.
Madabane majored in Financial Management, Quantitative and Strategic
Management achieving 12 distinctions in the process and is a member of the
exclusive Golden Key International Honour Society. She is currently in London on the
Schroders Investment Management programme.

Ms Hope Shiluva Sono, a 23 year old born in Giyani, Limpopo, Hope completed
her BCom Finance and Investments undergrad degree at the University of
the Witwatersrand. She has also completed her BCom Honours in Investment
Management at the University of Johannesburg and is a member of the exclusive
Golden Key International Honour Society. Hope is currently in London on the
Schroders Investment Management
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Mr Lebohang Mofokeng from Welkom, Free State is a 22 year old BTech Metallurgy
(cum laude) graduate. Whilst at the University of Johannesburg, where he completed
his undergrad studies, Lebohang’s achievements include 20 distinctions, being
awarded Best Metallurgy Student in South Africa 2015, Top Learner award in Matric
(Free State province), Dux Learner recognition, twice winner of the DST Science quiz,
and has been on the Dean’s Honours rollover list three times. His past leadership roles
include being an SRC president and have led him to receiving a Junior Civil Guard
of Honour at the South African Parliament. Lebohang is currently in London on the
Schroders Investment Management.

Ms Revival Ramaifo, a 23 year old graduate with a BCom degree in Accountancy
from the North West University, comes from Orange Farm and Soshanguve in
Gauteng. She also holds a BCom Honours degree in Financial Accountancy from
North West University. Her past achievements include 15 distinctions in her undergrad.
Revival is currently studying towards her CFA Level I exam in December 2016.

Mr Maitse Motsoane, a 26 year old graduate. He holds a BCom Honours degree
from the University of Johannesburg majoring in Investments Management as well as
a BCom degree in Financial Management Sciences from the University of Pretoria.
Maitse received 13 distinctions in his undergrad and is a member of the Golden Key
International Honour Society.

Ms Neo Mokhesi, at 25 years of age, is a registered Candidate Natural Scientist
(SACNASP) and holds two degrees in Biochemistry from University of the Free State.
She is currently registered for an MSc in Anatomical Pathology at the University of
Cape Town. During her undergrad she obtained eight distinctions and attained
membership of the exclusive Golden Key International Honour Society.
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LIFE-LONG LEARNING

IS ABOUT MORE THAN FORMAL EDUCATION
ABSIP LAUNCHES THE

A

YOUNG PROFESSIONALS
CHAPTER EVENT

BSIP had a pilot launch
of the ABSIP Young
Professionals chapter.
The event was held in
Cape Town.

The objective of ABSIP Young
Professionals (YP) is to provide
a platform that will assist the
career development of young
professionals primarily within
the financial services sector.
This forms the basis of the vision
of the Chapter which is to be
“the lead custodian of young
black professional interests in
the Financial Services sector.”
The specific objectives are the
following:
• To provide a career
development platform that
educates and provides
career guidance.
• To provide a networking
platform for young
professionals to connect
with each other, and industry
leaders.
• To be the communication link
between business and young
professionals.
• To bridge the gap between
the ABSIP Student Chapters
and ABSIP National.
ABSIP YP aims to host several events
every year, which specifically seek
to provide young professionals
60

with the opportunity to listen and
interact with individuals they might
otherwise never get the chance to
do so with.
The launch event, themed
“Lessons learnt in my career
journey” on Thursday 27th
October was carried out with this
perspective in mind.
Several industry leaders who have
excelled in their careers were
invited to participate in a panel
discussion, and share the story
of their personal career journeys.
The panel consisted of four guest
speakers: panel moderator,
Delphine Govender (ABSIP
Deputy President), Malungelo
Zilimbola (Mazi Capital CIO and
Founder), Azola Zuma (Sanlam
Investment Management CEO),
and Khaya Gobodo (Investec
Asset Management Co-Strategy
Leader).
The advice and wisdom shared by
the panellists was invaluable. They
captivated and motivated the
audience, and most importantly
challenged all in attendance
to do better. The fact that all of
these individuals were themselves
young black professionals in the
South African financial services
sector not that long ago meant
they connected deeply with
the purpose of this body. Over

150 young professionals were in
attendance and the feedback has
been extremely positive. Crucially
the event has started generating
the interest and discourse that was
intended.
The launch is only the beginning
- the road ahead will be a lot
harder, and ultimately the success
of the mission, “To nurture and
build future industry leaders,”
can only be achieved if we all
work together through service
leadership. In this light, to ensure
ABSIP YP’s continued success,
active member participation is
essential.
All young professionals who wish
to be a part of this chapter within
the ABSIP organisation do so
not just from the perspective of
what they can ‘get out’ of it, but
more importantly, how they can
contribute to its continued success
and further the influence of black
professionals in the sector.
Done in the correct spirit, together
we will be able to create and
shape organisations that are
truly reflective of our nations
demographics. Organisations that
encourage diversity for the correct
reasons, which is: it makes us all
better people, and results in better
decision making.

“Wisdom is not a product of
schooling, but the lifelong attempt
to acquire,” said Albert Einstein, a
German-born theoretical physicist
who developed the general
theory of relativity, one of the two
pillars of modern physics.
His theory confirmed the
Association of Black Securities and
Investment Professionals’(ABSIP)
belief that lifelong learning is
more than adult education and/
or training – it is a mindset and
a habit for people to acquire.
Hence ABSIP Wits Student
Chapter’s Phelelani Mpanza was
sent to participate in the 2016
Model BRICS summit organised
by the Centre for BRICS studies at
Fudan University in China.
Mpanza attended a month-long
programme consisting of 14
lectures and presentations
on Global Governance &
Cooperation among BRICS and on
China’s politics and diplomacy.

“Lifelong learning creates the
challenge to understand, explore
and support new essential
dimensions of learning such as
self-directed learning, learning on
demand, collaborative learning,
and organisational learning,” said
Mpanza who was appointed by
his peers to lead the South African
delegation as Finance Minister for
the 2016 Model BRICS Summit. At
the summit BRICS youth leaders
signed a Fudan Declaration to be
presented at the 9th BRICS Summit
later this year.

Lifelong learning
is more than adult
education and/or
training-it is a mindset
and a habit for people
to acquire.”

Mpanza said he and other
delegates believe that more
and more knowledge, especially
advanced knowledge, is acquired
well past the age of formal
schooling, and in many situations
through educational processes
that do not centre on the
traditional school.
“Through our relationships in the
BRICS countries we are using the
power of culture to break down
barriers between executives in the
financial services sector, to build
trust and mutual respect as well
as to support economic growth,
job creation and the building
of sustainable livelihoods,” said
Mpanza.
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TWO OF THE MOST

POWERFUL WORDS
As a student, what would you say if you were asked to write or
say something about the topic - “I am”?

Would you say;
“I am full of dreams and always
hopeful”.
Or would you say,
“I am the one who is always striving for
something better”.
Perhaps you would say,
“I am the one diligently finishes tasks
in the shadows of the assertive.”
Some would say;
“I am my only enemy, the listener”.
Others:
“I am bubbly and calm” or “I am alive”.
“I am thankful for my family, and
most of all my parents that provide me
shelter, food and water.”
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E

xploring “I am” was
the subject of the
Association of Black
Investments and
Securities Professionals
(ABSIP’s) challenge to Limpopo’s
Seanamarena High School
Grade 11 learners during a
motivational session on personal
development.
ABSIP’s Chairperson Tebogo
Kopele hosted the event with
other leaders and marketing
and events coordinator Akhona
Mbadamana. The speeches
given during the session were
tailored to include topics of
particular relevance to the
pupils’ academic life and
personal development.

Some of the examples
stated included; “I am
somebody”, “I am a
daughter, a mother,
a grandmother;”
and naturally “I am a
South African.”

The power of those words lay in
the fact that they encouraged
the Seanamarena learners to
focus on the present, the here
and now.
Ms Mdabamana used the “I
am” rallying cry to demonstrate
that everything was entirely
dependent on them. The pupils
were challenged to think deeply,
formulating ideas starting with
the phrase...

One learner said, “I am
a dreamer - I am
the one who sits on
the porch to watch a
thunderstorm because
I know there
will always be a
rainbow.”
“I am the shoulder
to cry on - I am
always listening,”
said another learner.

ABSIP‘s Kopele stressed that
academic excellence relies
on discipline and respect. He
encouraged the students to
reach their full potential, to study
hard and to make the best use
of the teachers and facilities at
their disposal.
At the end of the event, ABSIP
distributed study materials to the
learners.

“Because I am an African, I invite
my white brothers and sisters,
my African brothers to join in
the struggle for a just, equitable,
peaceful and humane society
for therein lies our common
destiny and salvation,” another
learner said.
The learners spoke about their
personal experiences growing up
in Limpopo how for many they
went to school without shoes,
with no access to the facilities
they now have. Some explained
how they achieved what they
had set in mind even though
faced with many challenges.
The ABSIP executives
encouraged Seanamarena
learners to be entrepreneurial.
They shared their experiences
from working in the business
world, stressing the importance
of education and skills
development.
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ABSIP WOMAN OF THE YEAR - 2016
HELPING TO DEFEAT THE TRIPLE CHALLENGES OF POVERTY,
UNEMPLOYMENT AND INEQUALITY
MS PHILISIWE MTHETHWA

G

ender mainstreaming. Economic
justice. Empowering Small,
Medium and Micro-sized
Enterprises (SMMEs). Unleashing
entrepreneurial activity as a
significant component of rural and urban
economies and a major generator of new jobs.
Talking with economist Philisiwe Mthethwa,
Chief Executive Officer of the National
Empowerment Fund, recipient of ABSIP’s
Woman of the Year Award about her views
on economic empowerment is like taking
a journey through ta pinnacle of hope for
a future without the triple challenges of
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poverty, unemployment and inequality. “I am
honoured to receive this award. This award
is a recognition that if we are to make an
impact on the job creation front, on muchneeded economic growth and employment
opportunities, we need practical investments
that enable small businesses to thrive and grow
into profitable enterprises,” says Mthethwa.
Mthethwa is convinced that the NEF funding
can unlock economic opportunities to achieve
inclusive economic growth and sustainable
employment, particularly for women, youth and
people with disabilities.

Said ABSIP President Tryphosa
Ramano: “The ABSIP Woman of
the Year award gives women
a chance to celebrate their
achievements on a national
stage and challenge gender
bias at the same time. The
recognition of the contribution of
women to our country has grown
enormously in recent years.
This award will continue to
play an important role, both
in heralding progress and
encouraging more rapid
changes in attitude and outlook.”

Global Entrepreneurship Monitor
shows that small businesses are
significant contributors to job
creation, creating more than
50 percent of all employment
opportunities in South Africa.
Currently, the SMME sector
contributes more than 45 percent
of the country’s gross domestic
product.

Mthethwa and her team are
aware that to address problems
confronting the economy and to
reverse the unemployment rate
requires a radical policy shift that
recognises the urgent need to
invest in small, medium and micro
enterprises (SMMEs) as they are
key drivers of economic growth
and job creation.

In its business plan, the NEF says
it provides funding to black
empowered businesses and
entrepreneurs starting from R250
000 up to R75 million across a
range of sectors, for venture
capital, start-up, expansion and
business acquisition purposes.

“We are convinced that if we
are to make an impact on the
job creation front, the muchneeded economic growth
and employment opportunities
will come from practical NEF
investments that enable small
businesses to thrive and grow
into profitable enterprises,” says
Mthethwa.
Since its formation, the NEF
has provided many forms of
support to SMMEs ranging from
funding, to policies, strategies
and programmes. The NEF
subscribes to the view that SMMEs
can be the backbones of any
economy and the main driver of
economic growth. Research by

SMMEs have the potential
to create and expand
employment opportunities,
develop entrepreneurial skills and
enhance market opportunities.

NEF funding is provided through
two divisions, the SME & Rural
Development and the Venture
Capital & Corporate Finance
Divisions.
The SME & Rural Development
comprises two funds, the
iMbewu Fund; and the Rural &
Community Development Fund.
The Venture Capital & Corporate
Finance Division comprises of the
Umnotho Fund, and Strategic
Projects Fund and the Women’s
Empowerment Fund.
“The Strategic Projects Fund
will facilitate the acquisition of
equity in large strategic projects
where the NEF assumes the role
of BEE partner. The fund aims to
play a central role in early stage

projects by identifying, initiating,
scoping and developing projects
that are in sectors identified by
government as the key drivers to
South Africa’s economic growth,”
said the NEF business plan.
The NEF is proud of its Strategic
Projects Fund (SPF) which funds
greenfield projects across
various sectors of the economy
including tourism, mining,
minerals beneficiation, agroprocessing, renewable energy,
business process outsourcing and
infrastructure development.
She said given the need for the
country to maximise job creation,
very solid work had gained
momentum into the SPF, a unit
established with a mandate to
increase participation of black
people in early-stage projects
that are aligned to national
government policy.
“The SPF has been created to
seek competitive opportunity
for the South African economy
and the inclusion of black
participation in opportunities
at the outset of projects, as
opposed to doing so during
equity closure,” she said.
Mthethwa said in order to
assess the extent of direct black
ownership and control in the
economy, the NEF used the
market capitalisation of the JSE
as a proxy, given the availability
of its information in the public
domain.
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based groups or community
trusts, as well as employee share
ownership schemes.”
Mthethwa said the principle of
ownership and control meant that
black shareholders had direct
representation on the boards of
the listed companies as directors.
She believes that innovation,
entrepreneurship and small
business development are areas
the NEF needed to focus on.
“The NEF mandate recognises
enhanced support for SMMEs and
projects which are critical in job
creation and economic growth
to defeat the triple challenges
of poverty, unemployment and
inequality,” says Mthethwa.

We are convinced that if
we are to make an impact
on the job creation front,
the much-needed economic
growth and employment
opportunities will come
from practical NEF
investments that enable
small businesses to thrive
and grow into profitable
enterprises.”
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She said in accordance with
legislation, unlisted share
ownership was not publicly
disclosed and, therefore, black
control over private companies
could not be measured
conclusively.
“In the view of the NEF, the
legitimate and effective method
of measuring black ownership
and control on the JSE is by
assessing direct ownership and
control, which is the equity
that vests directly with black
companies or individuals, broad-

What have been lessons learnt in
this job: “To the young people,
wherever you are, build bridges,
as opposed to destroying them.
Whenever you are given the
opportunity to make friends, you
must make friends as opposed
to enemies. It’s something that I
consciously work on to work on
partnerships, networks and make
friends wherever I am in life.”
What advice can she give to
women who look up to you as a
role model? “My career didn’t
just start here at the NEF, it’s
been a long journey. Shortcuts
don’t really work. A lot of young
people, as soon as they come
into a role, they already want to
get the next role. You have to
work hard and you have to use
the opportunity that you’ve been
given to make a difference. So
make sure that in whatever you
do, you make a difference.

HOW MUCH IS ENOUGH TO HAVE THE BIG FAMILY
HOME & STILL JET-SET WELL INTO RETIREMENT?
How much is enough? An age-old question that needs a new answer. Old Mutual Wealth has it and
it’s called Integrated Wealth Planning. It’s a wealth map that puts you and your goals at its core, helping
you plan how much is enough for you – for now, for your life and for your legacy.

Speak to an accredited Old Mutual Wealth Financial Planner or
call 0860 WEALTH (932584)
www.howmuchisenough.co.za
ADVICE I INVESTMENTS I WEALTH

Old Mutual Wealth is brought to you through several Licensed Financial Services Providers in the Old Mutual Group who make up the elite service offering.
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AWIF SUMMIT 2016

O

ur annual ABSIP Women in Focus
Event 2016 focused on the
theme of “60 Years On, Women
as Torchbearers”. Which was a
composition of two panels: young
and old. Our older generation panel spoke on the
theme of Unpacking the Role of a Torch Bearer
which explored defining being a women torch
bearer in the South African context, challenges
faced with being a women, methods on
empowering women and how in that role, women
can contribute to the financial services sector.
The conference then progressed to a younger
generation whose theme focused on The Role of
Young Women in Lighting Up the Financial Services
Sector. This theme unpacked young women as
torch bearers, holding the torch high and practical
steps to be taken to advance young women’s
economic participation. ABSIP was also delighted
to be graced by our keynote speaker Hon. Baleka
Mbete’s presence, who spoke on How Can
Women Be Torchbearers in these Challenging and
Difficult Times? The event was sponsored by J.P
Morgan
During the course of the evening a special VIP
Dinner was arranged where we were joined by
parties DA (Khume Ramulifho) and EFF (Omphile
Maotwe) with special appearances by Tim Modise
as our programme director and David Kau as our
comedian. The event took place at JSE.
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ABSIP MEMBERS BLOWN AWAY BY

FORDHAM UNIVERSITY VISIT

I

Securities Professionals (ABSIP) and the University of
Pretoria (UP) offers an innovative and flexible way for
members of the organisation to visit New York, allowing
them to interact with like-minded companies to observe
innovative strategies applied in financial services sector.

But education is expensive, and many who have
entered the workforce don’t have the resources to
pay to study further. A collaboration between Fordham
University, the Association of Black Investments and

Three ABSIP members, Katleho Moeketsi, Lwando
Cenge and Rach Mai, were selected to participate in
the 2016 programme. Here are at their stories:

KATLEHO MOEKETSI
There are milestones, which in life cannot be taken for
granted. In my case, a once in a lifetime opportunity
was to be part of ‘Emerging Markets Advanced
Programme’ held at Fordham University.

heads and consolidate our information of the banking
environment. During the site visits experts showed us
how to present ourselves better and the skills to enable
us to differentiate ourselves in the competitive world of
finance.

Saying my New York City experience at Fordham
University is not valuable and life altering is an
understatement. From the moment I arrived on 29 May
2016 to my departure on 8 July 2016 every day offered
a new outlook or learning experience.

We attended evening classes covering subjects like
Strategic Financial Management and Political Risk
analysis. Both courses were incredible; the lecturers
were extremely knowledgeable and encouraged
participation. They encouraged us to ask
questions so we could get clarity when
needed in order to receive a rounded
education.

n our our rapidly changing world the skills and
knowledge acquired in school, at university or the
working world can quickly become redundant or
otherwise no longer in demand.

One of the best aspects of the trip
was that we were fully integrated into
Fordham University campus life. This
went beyond the accommodation on
campus, but also extended to us having
complete access to all the facilities and
activities on campus.
Given both the beauty and vibrancy
of campus life added excitement to
our stay, ensured that we felt welcome
and enabled us to make many new
acquaintances. We then found it easy to be involved in
an exchange of ideas and insights.
A large aspect of our stay was the site visits to various
financial institutions in New York. These sites offered
varied opportunities and perceptions into how the
financial hub of the world operates.
From Bloomberg which puts the fun in the work
environment, to the Bank of America which afforded us
the opportunity to interact with the various department
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On the weekends we travelled and saw
some incredible New York and American
monuments. We also visited Washington
where I saw the importance of creating
an identity for a nation. Washington
ensures that its history is documented on
every street corner.

LWANDO CENGE
Spending six weeks in a foreign country, not just
any country but an advanced one was incredibly
fascinating to me. In terms of development New York
has shown me something else. I cannot stop thinking
of how beautiful the environment is, especially the
giant, uniquely constructed buildings they have.
I was exposed to all this beauty, when we visited
a series of sites including private and public sector
institutions. We met prominent people who run top
banks in the US. This was a motivation to most of us,
especially someone like me who works in the industry.
We also met with the IMF and other social institutions
including the prestigious Clinton Foundation. In these
meetings we discussed issues that affect the global
economy. The calibre of people we met with left me
in awe.
Aside from the site visits, I enjoyed the lecturing style
at Fordham University as the lecturers combined
theory and practical examples well. I found the
course work inspiring; it was both challenging and
interesting especially seeing how it applies to current
environment in a global context.

Our host, Professor Themeli went out of his way to put
his vision to life. The exposure he gave us to the social
side of living in New York City was truly enviable to all
of us.
His dedication of his time and passion for what he
does really came through as an inspiration which
words cannot describe in my life. If I have to pick the
words to describe the entire experience I would say
‘absolutely mind boggling’.
My absolute highlight was a surprise visit to Atlantic
City one evening, truly magical. Who gets to go on
an academic programme but also have such a full
social experience?
I am extremely thankful and grateful to Fordham
University, to Prof Themeli and of course to ABSIP
for such an opportunity. I consider myself incredibly
fortunate to have had a seat at this table.
I can’t echo my gratitude enough but I certainly look
forward to taking forward some of the relationships I
have built and use the experience to my advantage.

I walk away with many lessons
learnt, but the one that will be
reflected in all that I do from now on
is that boldness and endurance is key
in life. This means I have to take an
everyday task to showcase that my
country is brimming with potential
and lead to build a world that I and
my peers dream of.”

This trip will remain with me for the rest of
my life, and I am truly humbled that I was granted this
opportunity.
I walk away with many lessons learnt, but the one that
will be reflected in all that I do from now on is that
boldness and endurance is key in life. This means I have
to take an everyday task to showcase that my country
is brimming with potential and lead to build a world
that I and my peers dream of.
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RACH MAI
Fordham is a great institution; even though in my first
week I had to walk around campus with a map and still
get lost, Fordham felt like my own home.

In one class, we were a maximum of 35 students and
the lecturers did not encounter difficulties to facilitate
constructive discussions. We were exposed to different
people’s opinions and the way they reason.

The six weeks I spent there has helped me to grow and
gave me an opportunity to teach a lot with regards the
diverse culture within the university. I even discovered a
Muslim prayer facility on campus, where I commenced
my holy month of Ramadan. We fasted for sixteen
hours a day for a month. I enjoyed experiencing and
practicing my religion in another country and this
definitely took me out of my comfort zone.

To cool off our minds, every day we had a schedule of
activities to engage on and places to visit. For instance,
after supper we had evening classes followed by a
boot camp.

The institution was beautiful, tranquil and how the
American University system operated stood out for me.
Professor Booi Themeli made sure that we are all settled
in and had everything that we required to enhance
our learning. The key aim was to go there and grasp
enough information so we could come back and share
with our peers in South Africa.
There were two modules, Strategic Financial
Management and Political Risk Analysis. I enjoyed the
classes, because I had done financial management
but never did Political Risk during my studies at University
of the Western Cape. I took up this challenge and
learnt as much as I could.

PENSION LIABILITIES REMAIN A

MAJOR FISCAL CHALLENGE

The boot camp was facilitated by Professor Themeli, we
had fun because that helped us build our team and
most importantly kept us fit and prepared us for our
walks in Manhattan. Manhattan was where a number
of corporate and government entities we visited were
based.
We visited many prestigious institutions including
Harvard University, MIT University, the Clinton Foundation
and some of the major investment banks.
The way these companies commended South Africa
on how we do business and how great our financial
services sector is run, made me realise I have no reason
to doubt my country.
The lesson I took away from my visit is that networking
is very important. My journey at Fordham ended with
me gaining many lifelong friends. Friends that I can
collaborate with and change South Africa for the
better.
I would like to extend my heartfelt gratitude to ABSIP
for choosing me to attend the ‘Emerging Markets and
Country Risk Analysis Programme’ at Fordham University.
To me this journey reformed my thinking; I will always
remain humble, help those that are less fortunate, be
kind, speak up and learn to stand up for myself.
Thank you once again to ABSIP for the opportunity. This
experience literally changed my life and I support the
partnership between Fordham University and University
of Pretoria.

Six Association of Black Securities and Investment
Professionals (ABSIP) members attended the 27th
National Association of Security Professionals (NASP)
conference hosted under the theme, “The New
Normal: Searching for Opportunity in a Complex
World”.
The conference, held in Atlanta, USA in June,
brought together a group of more than 150 elite
investment professionals, pension fund and asset
management companies’ chief executive officers,
chief information officers, senior state officials and
senior managers from various institutions both within
and outside of the USA.
The three-day event covered essential topics such as
investment trends, institutional asset management,
brokerage and municipal finance.
ABSIP delegates, Delphine Govender, Sibongiseni
Mbatha, Dr Daniel Matjila, Malungelo Zilimbola, Zukie
Siyotula and Tendai Musikavanhu, said they
benefited from the conference.
For nearly three decades the NASP annual
conference has been a vital event for diversity in the
industry with a focus on training and education.
The general conclusion among conference
participants was that pension liabilities will remain
a major fiscal challenge for state and local
governments for some time to come.

72

These liabilities
will put pressure
on government
and the private
sector’s balance
sheets and
require them
to take a hard
look at available
revenues and
expenditures
to meet the
retirement needs
of employees.”

While the depth of the problem will vary from
place to place, these liabilities will put pressure
on government and the private sector’s balance
sheets and require them to take a hard look at
available revenues and expenditures to meet the
retirement needs of employees.
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“Portfolio management does not relieve the
executives of the need to make decisions. The
possibilities are infinite, but identifying which ones is the
winner is key, ” he says.
Malungelo says that portfolio managers are being
presented with more and more possibilities for
change, often with technology as an enabler.
Invariably, there are always more ideas for potential
investments than capability and resources to execute.
Therefore the portfolio managers’ challenge is to
help organisations pick the winners from this myriad of
infinite possibilities.

“It was gratifying to realise that there was no
knowledge gap between a large asset manager
like BlackRock and any of the South African asset
managers. I returned to South Africa knowing that
we can compete comfortably within the global fund
management space,” Malungelo says.

Having the exposure to the largest asset
management company in the world was
invaluable.”

THE ART OF
PORFOLIO MANAGEMENT

O

rganisations are being presented with
more opportunities for investment
than ever before, yet they have fewer
resources to execute. In this climate, they
need to pick the winners and focus on
the investments that will deliver the greatest return
and value.
Enter Portfolio Management, a pro-active approach
to prioritising and selecting potential investments,
something that as the winner of the Association of
Black Securities and Investment Professionals (ABSIP)
‘Best Performing Black-owned Investment House’
award for 2015, Malungelo Zilimbola was able to
experience first-hand when he joined the BlackRock
course on international portfolio management in
London.
As part of his prize for winning the ABSIP Best
Performing Black-owned Investment, Zilimbola, the
founder and the chief investment officer of Mazi Capital
was nominated to attend The BlackRock Educational
Academy to learn how portfolio management can
help organisations do more with less in a climate where
budgets and resources are constrained.
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The BEA programme was launched in 2013 as
BlackRock’s knowledge transfer and training
programme for institutional investors. The annual
programme consists of eight week-long training
modules usually attended by 25-45 individuals from a
variety of institutions across the world.
“Having the exposure to the largest asset
management company in the world was invaluable,”
says Malungelo.
In 2015, the programme featured over two hundred
BlackRock investment professionals, researchers, fund
managers and risk managers, all discussing topics
such as; investing in global equities, global investment
trends, research innovation and global asset
allocation solutions.

Multi-specialist
investing for a
connected world.
Today, in investments, everything is connected. In every connection there is both risk
and reward. At STANLIB, we connect multiple specialists across different asset classes
and markets to make better investment decisions for you. Because a connected
world demands multi-specialist investing.

Malungelo said he learnt that increasingly portfolio
management implementation relies on a holistic
approach, for example, people, process, tools and
others, including the fact that the visualisation of the
portfolio was an important aid to executive
decisionmaking.

stanlib.com
STANLIB is an authorised financial service provider.
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ABSIP PROGRAMMES AND EVENTS

PILLAR 3: THOUGHT LEADERSHIP

SOUTH AFRICA NEEDS UNITY TO ENSURE

AND AVOID A RATINGS DOWNGRADE

I

n a nation that is no stranger to communal
tension, a strong economy is essential to make
people feel that this country is still the best place
to live and work in, raise children and grow old.

Most economists and financial analysts predict that
given South Africa’s favourable resource base and
strategic location in Africa, one of the most dynamic
growth regions in the world, its chances of developing
into a high-income country are high.
However, this confidence is conditional and the
country must enforce strong
policies to reform its fiscal
and economic policies,
raise the quality of its
education system, review its
institutions of justice and law
enforcement and strengthen
the professionalism and
integrity of the administrative
services if it is to be viewed
positively by the ratings
agencies.
Like other credit ratings,
sovereign ratings are
assessments of the relative
likelihood that a borrower
will default on its obligations.
Governments generally seek
credit ratings to ease their
own access to international
capital markets, where many investors, particularly US
investors, prefer rated securities over unrated securities
of apparently similar credit risk.

76

That is why the Association of
Black Securities and
Investment Professionals (ABSIP)
hosted a Sovereign Credit
Rating round table discussion
to unpack why the credit
agencies kept our rating at one
notch above junk status. This
also presented an opportunity
to engage National Treasury as
well as leading economists on
what our country should do for
the next six months to avoid a
downgrade.
Director General of National Treasury, Lungisa Fuzile
delivered the keynote address and the panellists
were Lesiba Mothata, chief economist at Investment
Solutions, Sizwe Nxedlana, chief economist at FNB
and Gardner Rusike, associate director at Standard &
Poors Global.

Panellists agreed that although the country avoided
the downgrade to junk status, there were various
things that were noted that could possibly impair the
next credit rating assessment. These included the last
GDP data which indicated negative growth within
the economy.

It was eminent that the country narrow the budget
deficit. This growing deficit coupled with low growth
has resulted in decreased business confidence
over the last five years to a point where various
stakeholders are unhappy about the direction of
those who are in power and the economy at large.

There was great consensus about the need for
growth, however it was noted that it was not
reasonable within the next six months for South Africa
to be on a high growth trajectory.

Interest rates can play a pivotal role in stimulating
growth for the country. The panellists, made up of
economists, strongly highlighted that anchoring
inflation can create an environment for growth
coupled with an interest rate hike.

Smarter regulation to illustrate that the country can
achieve faster growth was amongst the proposed
shortterm goals to ensure that the credit assessment
remains the same if not, one notch higher.
Accelerated land reform was also pointed out as a
possible solution to help South Africa move towards a
growth trajectory.

The roundtable discussion resolved that South
Africans should unite and work towards ensuring
that the country is able to be on a growth trajectory
again, to avoid a possible recession and a
downgrade to junk status.

VISIONARY LEADERS

77

PINNACLE OPINION

PINNACLE OPINION

ABSIP MEMBERS NEED TO BE MORE

ABSIP URGES
PRESIDENT ZUMA TO SIGN THE

VOCAL

FICA BILL

T

he Association of Black Securities
and Investment Professionals (ABSIP)
has urged President Zuma to sign the
Financial Intelligence Centre (FIC)
Amendment Bill without delay as it will
help grow the economy, create jobs, reduce poverty
and encourage good corporate governance.
“ABSIP reviewed the Financial
Intelligence Centre Act,
Amendment bill 2015 (FICA
Amendment Bill). As an organisation
in the Financial Services Sector and
also as a key constituency of the
Financial Services Sector Charter
Council we broadly support the
FICA bill,” said ABSIP President
Tryphosa Ramano in a letter to the
President Zuma through Kamla
Govender, Director of the Financial
Intelligence Centre.
“The FICA Bill and other legislation that helps in
increasing policy certainty will help grow our
economy, create jobs and reduce poverty on a
sustainable basis,” says Ramano. “Individuals in
position of influence either in the public or private
sector who act with honesty and integrity, should not
fear the FICA Amendment Bill. As South Africans we
should strive to implement the highest standards of
accountability and governance on a global scale.
There are some further amendments that could
be included, but this should at no stage delay the
implementation of the FICA Amendment Bill.
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ABOUT INCLUSIVE ECONOMIC GROWTH
ASIEF MOHAMED
In order for the society to
remain relevant, the Association of
Black Securities and Investment
Professionals (ABSIP) and its
members need to become more
vocal in driving the sustainable
transformative economic growth
narrative.”

It is important that trustees of medical aid funds should
be included in the ambit of the FICA Bill. The wording
of the FICA Bill could include officials of Beneficiary
Funds. Officials of non-profit and public benefit
organisations, officials in higher education institutions,
officials in organs of state should also be included in
the ambit of the FICA Amendment Bill,” Ramano says.
The Presidency has said that the
signing of the bill was delayed by a
constitutional objection lodged by
the Progressive Professionals Forum
(PPF), a lobby group established
by former government spokesman
Mzwanele (Jimmy) Manyi.
In its letter, ABSIP urged President
Zuma to exercise his obligation
under the Constitution. “We urge
government and cabinet to pass
the FICA Bill without delay. Our
concern is with the potential abuse by private sector
entities or individuals and state entities or individuals
within it, who may abuse elements of the FICA
Amendment Bill.
“It is therefore important to put mechanisms in
place to prevent unfounded allegations destroying
reputations of individuals and also selective reporting
by reporting entities to the Financial Intelligence
Centre who influenced by the prejudices and biases
of individuals at reporting entities,” says Ramano.

In this regard, ABSIP has played
an important role in the following
initiatives:

T

he slow pace of
transformation in the
financial services
sector is a fact.
Twenty-two years
since the end of apartheid,
transformation remains a burning
issue and rightly so.
In order for the society to remain
relevant, the Association of Black
Securities and Investment
Professionals (ABSIP) and its
members need to become more
vocal in driving the sustainable
transformative economic growth
narrative.

BBBEE Charter & Sector Codes of
Good Practice
The BBBEE charter and sector
Codes of Good Practice is a
ground-breaking concept in that
it is an incentive-based approach
as opposed to a penalty-based
approach.
This journey of more than two
decades of transformative
sustainable economic growth has
however been slow and at times
has not had the full support of
established business and captains
of industry. However, the potential
credit downgrade appears to
have triggered a greater urgency
from government and business to
find ways to drive a more inclusive
and sustainable growth agenda.

Without concrete action, it should
come as no surprise that violent
protests among the largely
unemployed black youth have
become more widespread as
they have not benefited from the
postapartheid dividend.
Financial Services Sector Charter
Council (FSSCC)
ABSIP has advocated for the
FSS Charter Council to become
a driving force for inclusive
sustainable economic growth. A
detailed review of the individual
elements of the BBBEE FSC
scorecard will be undertaken
over the next few years to
assess the progress made
towards increased economic
sustainability. The Minister of
Finance has approved the FSC
Codes of Good Practice and
sent it for approval of the Minister
of the Department of Trade
and Industry.
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and change within the industry. A review of the 2015
and 2016 commissions paid to black stockbrokers
will indicate if there has been progress. Anecdotal
evidence indicates that black stockbrokers have
benefited from increased commission flow.
South African Code of Corporate Governance
(Draft IV)
ABSIP has given welcome input into the South
African Code of Corporate Governance (Draft IV).
This included an additional sector supplement for
higher education. In addition, significant input was
given around the Codes to recognise the negative
devastating effects of apartheid on black people in
the Codes and proposals around this to move South
Africa to a normal and equal society.
Lastly ABSIP’s thought leadership contributions at
a presidential level have been well received by
government. The Small Business Development

Risk Capital Funding (RCF) and
Black Industrialists
Funding (BIF)
ABSIP has been at the forefront
of another groundbreaking
concept of RCF and BIF as part of
an alternative to the ownership
element. This initiative could
potentially harness close to
R100 billion of capital largely for
primary investments in funding a
new wave of black entrepreneurs
with active operations as
opposed to passive investments.

The voluntary dispensation for
Retirement Funds in BBBEE FSC
Codes of Good Practice
The voluntary dispensation for
Retirement Funds in
the BBBEE FSC Codes of Good
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Practice, including
Umbrella funds, is another
significant achievement
transforming the R9 trillion
investment industry value
chain. The Retirement Fund BBBEE
FSC Scorecard
measures procurement,
management control and
skills development in terms of the
BBBEE elements only.
We believe this is imperative in
helping to obtain our
sustainability objectives.
So far the investment industry has
been extremely
reluctant to transform as
evidenced by the 27four
Investment Management Survey
that indicates that
only 4.6% of the assets of the
industry are managed by blackowned investment management
firms. Stated differently, more
than 95% of the investment

industry assets are managed
by the traditional largely
whitemanaged and whiteowned firms.
Of further great concern is that,
while in 2013 the
percentage of industrymanaged assets bybBlack
firms was 7%, this number has
decreased and remained at
roughly at 4.4% in 2014 and 2015.
The stockbroking industry as part
of the investment
industry value chain is another
example where
transformation has in fact
regressed and also not
transformed both from a gender
and race perspective.
In 2014 black stockbrokers
received less than 1.4%
of commissions paid in the
industry. The Stockbroker
Summit was incredibly successful
in catalysing concrete action

ABSIP makes a strong call on all its members,
including all the ABSIP Student chapter members, to
become active citizens in civil society organisations
to raise the narrative of inclusive sustainable
economic growth.
Accordingly, ABSIP’s role will only come to an end
once South Africa’s citizens are proportionately
represented in its wealth creation.
Asief Mohamed CA(SA), CFA is the Chief Investment
Officer of Aeon Investment Management and
represents ABSIP on the Financial Sector Charter
Council.

Sharing. It’s the most powerful form of humanity.
It is something we are taught before we can even
walk. Because in sharing lies positive growth for all.
The chance to prosper. To give and receive. It holds
the promise of a strengthened society. It connects
us and evolves us. From learning to getting
people ready to work. From dreaming of careers
to studying for them. From having fun to meeting
responsibilities. It stimulates the innovators and
inspires future leaders. Sharing is something we
practice everyday. We listen, we care, we design,
we add value, to your life and that of others. We
empower small businesses to think big and big
businesses to remember the small. There is a
beginning to Shared Growth. But there is no end.
And each time we share we know that some day,
in some way, it will be shared again. When we
share, we grow. When we grow, we all prosper.

Authorised Financial Services Provider Registered Credit Provider Reg No NCRCP7

ABISP’s role will be to continue
to drive the importance of an
inclusive sustainable growth
agenda at the FSSCC.

concept has also been ground breaking and has
been tested in South Africa by an NGO which now
has a proven track record in small business creation.

Share. Grow. Prosper.
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A BALANCED LIFESTYLE HELPS MAINTAIN A

ZEST FOR LIVING
SIBONGISENI MBATHA

A

car has four wheels.
Technicians say it is
very important that
all the wheels are
balanced properly.
Like cars, for our life to run
smoothly, we need a balanced
and healthy lifestyle.

A person who is lethargic,
mentally stressed, socially
unaccepted or living in isolation,
emotionally unstable and
inconsistent and has low morality
is not healthy. In this sense, a
person who is healthy is on the
track to having a productive life.

So why is a healthy and
balanced lifestyle important?
Because this leads to a
productivity cycle. The idea
is that if an individual leads a
healthy and balanced lifestyle,
he or she will feel good. If an
individual feels good, he or
she will want to practice a
healthy lifestyle, making him
more productive. Being more
productive, usually makes a
person feel good and generally
more successful. So the cycle
goes round and round.

A balanced lifestyle primarily
means balancing work-life and
home-life. This, unfortunately,
requires a high level of
selfdiscipline. Highly effective
people possess the trait of selfdiscipline to manage their time
effectively.
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What is health?
Health covers aspects of
physical, mental, social,
emotional and moral well-being.

Health and fitness are important
for a good life. An improved body
image can motivate one to be
healthy. When a person feels
better about themselves that
helps in all aspects of their lives.

So what are the main ingredients of a balanced and
healthy lifestyle?
Physicians, researchers, dieticians, nutritionists, life style
and executive coaches have compiled the following
tips to achieve a healthy and balanced lifestyle:
• Good personal hygiene: bathing, brushing teeth,
wearing appropriate attire, proper posture,
tidiness, examining the body, regular medical
and dental check-ups and monitoring height and
weight;
• Eating balanced, healthy meals at regular times.
Eating less of everything and eating a little less
every day is the way to go;
• Eating for health means reducing intake of
sugary foods, fats, especially animal fats. Instead,
eat more fibre and drink enough water and
concentrate on watery, fibrous low-fat and
low-carbohydrate foods like salads and fruits. It’s
important to eat a variety of foods and to take in
appropriate amounts of nutrients;
• A combination of healthy lifestyle factors,
including having a normal weight, minimal belly
fat, regular physical activity, limited exposure to
secondhand smoke and higher consumption of
fruits and vegetables, leads to greater longevity;
• Reduce stress. Both physical and emotional stress
challenges the immune system. Take time out daily
to do some deep-breathing exercises and help
the body relax and recuperate. Stress affects
mental well-being. Do not overeat, drink alcohol
or smoke to relieve stress. Instead, use relaxation
techniques;
• Get active. Regular physical activity decreases
your risk of heart disease, colon cancer, diabetes
and high blood pressure and contributes to
healthy bones, muscles and joints;
• Moderate amounts of exercise, such as brisk
walking for 30-45 minutes or more on most days of
the week, gives the immune system a significant
boost. Regular physical activity helps the body’s
immune system and may prevent infection;
• Indulge in activities to increase the development
of mental, social and emotional abilities. Join
recreational clubs such as cycling, walking,
running or yoga clubs;
• Manage and plan time to ensure punctuality,
following schedules, prioritising and attaining
goals. This will inculcate self-discipline;
• Get an adequate amount of sleep. Three hours
or less of sleep, or other major sleep disruptions,
have been found to suppress the immune system.

•
•

•

•
•

•

•
•

•

Ideally, the body needs seven hours of sleep to
function at its best;
Stop smoking. Research shows smokers are at a
greater risk for developing illnesses and infections;
Slow down. Life is simply too short, so do not let
things pass you in a blur. Take bold, decisive steps
to stop and enjoy the things and people around
you. For example, schedule more time between
meetings; do not make plans for every evening
or weekend, and find some ways to distance
yourself from the things that are causing you the
most stress;
Learn to better manage your time. Managing
your time is particularly important in one’s working
life;
Avoid procrastination. Procrastination causes stress
and leads to disorganisation;
Prioritise. Avoid preoccupation with things that are
not important. Allow yourself to let them go - and
then not beat yourself up for doing so. Sometimes
it’s easier to allow ourselves to feel overwhelmed
rather than take charge and develop a priority list
of things that need to get done;
Get help. If you are feeling overwhelmed with
your work, personal and family responsibilities,
shout for help;
Develop a list, and set priorities. And then enjoy
the satisfaction of crossing things off your list!
Simplify your life. Avoid taking too many tasks
and responsibilities. Find a way to simplify your
life. Change your lifestyle. Learn to say “No” to
requests for help; and
Get rid of the clutter and baggage in your house,
office and your life.

The important message from the above balanced
and healthy lifestyle guideline is that it’s never too
late to modify lifestyles. Anyone who practices a
balanced and healthy lifestyle will have a better
quality of life. The secret is everyone needs to find a
balance that works for them. Life is a process, and so
is striving for a balanced life.

Highly effective people
possess the trait of selfdiscipline
to manage their
time effectively.”
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BOOK REVIEWS
Investing with Impact: Why Finance is a Force for Good
Author: Jeremy Balkin
The book outlines the roadmap to reinvigorating a sceptical public and
demoralised financial services industry by making the case that, contrary to
popular misconception, finance is not the cause of the world’s problems, in
fact, it can provide the solution. Author Jeremy Balkin argues that the finance
industry can improve the state of the world by positively influencing the
allocation of capital. Investing with Impact explains the methodology of Balkin’s
6 E Paradigm, opening the toolbox to this revolutionary framework for the first
time. In so doing, Balkin expands the impact investment universe, enabling
mainstream capital to flow where opportunities generate positive investment
returns and have demonstrable social impact.
Available from Amazon.com

The Intelligent Investor: The Definitive Book on Value Investing. A Book of
Practical Counsel (Revised Edition) (Collins Business Essentials) Rev Sub Edition
Author: Benjamin Graham (Author), Jason Zweig (Author), Warren E. Buffett
(Collaborator)
This is a classic book on investing by the man who taught Warren Buffett.
Originally written 50 years ago, and it is still relevant. The same lessons applied to
specific industries and companies at the time of the writing have obvious
parallels to different industries and companies today. The newest edition has
been updated with a chapter of commentary after each of Graham’s original
chapters that attempts to discuss how Graham’s advice would have held up
through various market conditions since he last updated the book.
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EXPERT LEVEL

EASY LEVEL

SUDOKU

Available from Amazon.com
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Partnerships
that create
legacies
We are proud that ABSIP continues to promote women in transforming our economy and society.
IDENTITY PARTNERS has successfully advised, invested in and financed businesses, by leveraging the various platforms
within the Group. Our purpose is to also transform capital to be more accessible to everyone through diverse pools such as
venture capital, commercial funding and private equity.

We are spearheading Africa’s potential and changing landmarks by developing
infrastructure that grows economies. We aim to ensure that the public and private
sectors capitalise and enjoy great returns by investing in infrastructure in the continent.

www.harith.co.za
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www.identitypartners.co.za

Harith general Partners is an Authorised Financial Services Provider with FSB Licence number 43795
VISIONARY LEADERS

87

A

A
ACKNOWLEDGEMENTS

ABSIP WISHES TO THANK ALL STAKEHOLDERS AND SPONSORS FOR
THEIR KINDNESS AND GRATITUDE IN STRENGTHENING THE IMAGE OF THE
FINANCIAL SERVICES SECTOR.
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WE SEE YOU DIFFERENTLY
Achieving financial freedom rests in the power to do more with what you already have. At Mazi we get this.
We are committed to helping you to achieve that “One Day is One Day” you have always dreamt of.

BRONZE
To find out more visit mazi.co.za

Mazi Capital (Pty) Ltd is an authorized financial service provider (FSP No:46405)

CATEGORY SPONSORS

We are proud that ABSIP continues to promote women in transforming our economy and society.

IDENTITY PARTNERS has successfully advised, invested in and financed businesses, by leveraging the various platforms
within the Group. Our purpose is to also transform capital to be more accessible to everyone through diverse pools such as
venture capital, commercial funding and private equity.

www.identitypartners.co.za
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EXCO Reaching New Heights
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Lerato Molefe (Treasurer), and Andile Nyhonyha (Deputy President)
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TOGETHER WE HAVE EMPOWERED
OVER 50 000 SMALL BUSINESSES

Youth Today, Leaders Tomorrow
Student Chapter Development

ABSIP Bursary Scheme

As an Old Mutual customer you are part of our great story. Together, we are changing South Africa for the better.
We invest our customers’ funds into small business projects that deliver great returns, while helping to build the
dreams of small business owners so that they give their families a great future.

Helps Students Dreams Come True

Join us today and invest in a greater future for us all. www.oldmutual.co.za
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