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As we convey to each other our good wishes and also 
pause for a moment of reflection to take stock of what 
the financial services sector achieved over the last 12 
months, and what plans and dreams we would like to 
realize in next year, it is difficult to find a common theme.

Indeed from issues of governance, ethics, corruption
and transformation, 2017 was not without its challenges.
That said, we made great strides in many of our
endevours. Notably, President Jacob Zuma signed the
Financial Intelligence Centre Amendment bill into law.

In addition, ABSIP participated in a joint hearing of the
Finance and Trade and Industry Committees. ABSIP
told parliamentarians that while transformation of the
sector has been slow, some progress has been
recorded and much more could still be done at a
faster pace. We recommended compulsory disclosure
for all participants in financial sub-sectors, particularly in
asset management, to determine the state of the
market structure and whether transformation is
meaningfully occurring.

ABSIP LEADERSHIP

A MESSAGE FROM THE

ABSIP PRESIDENT

We believe that financial inclusion will help to achieve growth 

with equity, reduce poverty and unemployment, enhance 

entrepreneurship development, empower the people and increase 

business opportunities.
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As President of ABSIP, I wish that we may emerge more 
united as a community. What binds us together is our 
love for our country, as we go about our day-to-day 
work, to help build prosperity for the whole of our nation. 

That is why we chose “Towards a Transformed, Inclusive 
and Thriving Financial Sector by 2022” as our theme for 
our 2017 conference and awards.

Our country requires an enveloping participation of all 
sections, particularly the underprivileged, in the growth 
process. While some strides are being made to promote 
financial inclusion, financial services and opportunities 
are still not largely accessible to the majority of the 
population, hence ABSIP’s continuing work towards a 
transformed, inclusive and thriving financial sector.

For us inclusive growth is economic growth that results 
in a wider access to sustainable socio-economic 
opportunities for a broader number of people while 
protecting the vulnerable, all being done in an 
environment of fairness, equal justice, and 
political plurality. 

Inclusive growth is the major challenge facing our 
country and it is important to make sure that as our 
society works hard to grow the economy, all segments of 
society must and should be part of the growth process to 
prevent any disparities from derailing such growth.

ABSIP believes that inclusive growth should adopt a 
long-term perspective and focus on sustained economic 
growth as a necessary and a crucial condition for 
poverty reduction and employment generation. 

We believe that financial inclusion will help to achieve 
growth with equity, reduce poverty and unemployment, 
enhance entrepreneurship development, empower the 
people and increase business opportunities.

We are heartened that through the government’s 
Radical Economic Transformation policy, financial 
inclusion has been identified as a priority sector in the 
government’s efforts to make the growth process more 
equitable and inclusive.

Indeed, financial and economic stability with inclusive 
growth is not possible without achieving financial 
inclusion. Thus financial inclusion is no longer a policy 
choice but is a policy compulsion today and our sector 
can be a key driver for inclusive growth. 

The discussions on inclusive growth today couldn’t 
be more timely. According to the Organisation for 
Economic Co-operation and Development (OECD), the 

gap between the rich and the poor is now the widest in 
30 years with the average income of the richest 10% of 
the population about 10 times that of the poorest 10%, 
as opposed to 7 times 30 years ago. 

The OECD says even traditionally egalitarian countries 
have witnessed growing income inequalities, which 
are also widening in China, India, South Africa, as well 
as in many developing countries. Despite real progress, 
poverty remains a reality in many countries. The OECD 
says in Sub-Saharan Africa, almost half of the population 
still lives on less than $2 (R26) per day.

 We just have to look on the streets to see that even 
prosperous societies are not escaping poverty. In cities, 
we see even starker inequalities, especially in large cities, 
where rich and poor people often live segregated in 
different neighbourhoods.

Inclusive growth has an important role to play in 
responding to the pressing needs of today and 
addressing the underlying trends that pushed our 
economic and social systems into disequilibrium. It is 
about distribution. It is about looking at how the benefits 
and opportunities of economic growth are shared 
amongst all of us.

It is about putting in place manageable, measurable, 
comparable policies that can lead to smart policies that 
are pro-growth and pro-inclusiveness for better lives.

Inclusive growth is about making growth sustainable for 
future generations.

ABSIP LEADERSHIP

We believe that our sector 

can achieve equitable 

growth, reduce poverty 

and unemployment, 

enhance entrepreneurship 

development, empower the 

people and increase business 

opportunities.

SIBONGISENI MBATHA
ABSIP PRESIDENT



ABSIP National Executive Committee

From Left to Right: 

Executive for Events and Marketing Lindelwa Farisani, Executive for Young Professionals Katleho Lebata, 

Treasurer General Lerato Molefe, Deputy Secretary General Saleem Symallin, Deputy President Delphine 

Govender, President Sibongiseni Mbatha, Secretary General Ntlai Mosiah, Deputy President Stephen 

Seaka, Deputy Treasurer General Ephraim Moletsane, Executive for ABSIP Women In Focus Azola Zuma and 

Executive for Student Development Maxwell Malinga,

ABSIP LEADERSHIP
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Western Cape Steering Committee
From Left to Right: 
Mobasheer Patel, Phomolo Rabana, Kelly de Kock, Simon Coetzee, Delphine Govender, Khaya Gobodo, 
Ronel Bantjes and Lynn Miller

ABSIP LEADERSHIP
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A MESSAGE FROM THE

ABSIP PATRON

ABSIP LEADERSHIP

I’ve always been an enthusiastic supporter of ABSIP and 
strongly believe in the organisation. One of the greatest 
privileges of being Deputy Minister of Finance is meeting 
an ever growing and more diverse range of talented, 
passionate and hardworking South Africans. 

I am always astounded by the depth and passion of 
people’s interest in celebrating and commemorating our 
country’s stories, challenges and achievements. 

This passion and personal investment has and continues 
to be ABSIP’s greatest strength, hence the organisation’s 
choice of “Towards a Transformed, Inclusive and Thriving 
Financial Sector by 2022;” is the 
theme of their 2017 summit and 
awards.

 Addressing the shortcomings 
of inclusive growth, together 
with prudent and consistent 
management of risk to growth, 
has to be a key part of our 
country’s transformation for the 
real sustainable future we want.

As government, to address 
inequalities, we should always 
refine our policies. To address 
inequality in incomes, in health 
outcomes, in education and in 
well-being, we need to drastically 
reconsider our approach to policy-making and our 
policy tools. That is why we are adopting a Radical 
Economic Transformation plan.

To realise economic transformation, we need to focus 
more on policy synergies and a more tailored approach 
to policy-making that advances inclusive growth.

What does this mean? It means investing in education 
and skills to empower the poorest in society. This will 
help over the long run by reducing wage polarisation, 
increasing employment, and promoting social mobility.
 
Ensuring equal access to high-quality education and 
training opportunities can also enhance individual well-
being and benefit society at large, by increasing the 
pool of skilled workers.

To achieve inclusive growth, labour market policies need 
to bring disadvantaged groups closer to employment, 

thus focus on equipping people with the tools they need 
to fight exclusion.

For example, making health insurance coverage 
universal through the National Health Insurance is a 
welcome move to reduce health inequalities, but the 
most vulnerable will need additional attention from 
policy makers to compensate for bad health outcomes 
and non-financial barriers to health care. Access and 
excellence must be the aim for all public services.
 
There are many examples, including the fact that lack 
of access to adequate healthcare, basic nutrition, 

clean drinking water, better sanitation 
and quality education, for example, 
can harm people’s employment 
prospects, widening the gap even 
further between haves and have-
nots, and creating a vicious spiral of 
inequality.

For sustainable development to 
succeed, growth must be made 
more inclusive, by addressing social 
and economic deficits. That is why 
it is essential for the government to 
launch integrated and well-designed 
packages of inclusive policies to 
boost opportunities for productive 
employment and job security, 
equitable access to finance and 

to provide adequate access to basic services, such as 
education, healthcare, energy and water.

The Department of Treasury and Ministry of Finance 
and ABSIP have always been strong partners, and I 
look for your guidance and support on how we can, 
together, steer our Rainbow Nation towards the vision of 
social mobility and unlimited opportunity that it so aptly 
symbolizes our diversity.

To unleash the unique South African spirit - its relentless 
commitment to hard work and thirst for innovation - we 
need to create a more level playing field to enable 
every member of society to flourish. This is the only way 
forward in a competitive and inclusive South Africa.

FOR SUSTAINABLE DEVELOPMENT TO SUCCEED, 
GROWTH MUST BE MADE MORE INCLUSIVE

SFISO BUTHELEZI
DEPUTY MINISTER OF FINANCE
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CEO OF THE DECADE

ABSIP CEO OF THE DECADE 2017
IDC DELIVERING ON 

SOUTH AFRICA’S ECONOMIC 
DEVELOPMENT MANDATE

For the past 12 years, Geoffrey 
Qhena executed this
mandate immaculately. 

As Chief Executive Officer (CEO), 
Qhena has placed the state-
owned development finance 
institution at the centre of South 
Africa’s economic development, 
providing businesses with access to 
finance to boost growth, stimulate 
investment and create jobs.

“One way that connects our 
investments is that they all generate 
employment,” Qhena said in 
an interview ahead of receiving 
an award as the Association of 
Black Securities and Investment 
Professionals CEO of the Decade.

Qhena is satisfied on how the IDC is 
supporting business development; 
how investee funds are helping 
to improve local companies’ 
competitiveness by providing 
equity capital and management 
advice; how the IDC’s funding is 
stimulating economic growth and 
job creation and how investee 
funds are invested in companies 
that create new employment 
opportunities and contribute to 
economic development.

“We believe that the outlook of 
our mandate is positive. It is not 
easy. It requires a lot of work and 
a lot of commitment, both from 
the government and also from the 
private sector side, however overall 
we believe we are delivering on our 
mandate,” said Qhena.

As at the end of March this year, the 
IDC had created more than 20 000 
new jobs.

So how does one measure the 
IDC’s success? “We have what we 
call developmental and financial 
returns. We measure our returns by 
making sure that we make money 
from our investing activities, create 
jobs in the economy as well as 
remain sustainable,” he said.
 
The funding that we provide to 
business is directed at increasing 
investment in industrial sectors. 
Our investments are aimed at 
expanding capacity in productive 
sectors, enhancing value addition 
to raw materials, improving the 
competitiveness of industries, 
increasing exports and import 
replacement, and integrating value 
chains across borders as well. 
“We do this by funding 

entrepreneurs who are starting 
new enterprises or supporting 
companies that want to extend 
existing operations,” said Qhena.

“We also pro-actively develop and 
implement strategies in the rest 
of Africa to create and integrate 
value chains across the continent. 
Our aim is to use the strengths of 
different countries in the region 
to establish a more competitive 
industrial base,” he said.

“It is no secret that access to 
funding and markets is one of 
the major stumbling blocks for 
new businesses. Because of the 
IDC’s mandate of stimulating the 
economy, we are able to take a 
more patient approach and, within 
specific funding schemes,” 
he added.

“While our funding activities focus 
mainly on the private sector, we 
work closely with different levels of 
government agencies and sector 
organisations to coordinate industry 
development. We also support 
government in other areas related 
to its development objectives, such 
as research and management of 
government funds allocated to 
achieving specific outcomes,” 
he added.

From the beginning the Industrial Development Corporation (IDC) was set 
up with a developmental mandate: Promote economic growth, enhance 
entrepreneurship through the building of competitive industries, develop 
domestic industrial capacity, and be the primary source of commercially 

sustainable industrial development. 
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The IDC’s sectoral focus areas 
are underpinned by the National 
Development Plan (NDP), the New 
Growth Path (NGP) and the Industrial 
Policy Action Plan (IPAP). 

With that mind, the IDC has 
also prioritized funding to Black 
industrialists, women, youth and black 
empowered businesses in order to 
support inclusive and transformation 
objectives.

The IDC also set up the SAUnder36 
initiative, a platform which identifies 
enterprises owned by those who 
are below the age of 36 that are 
innovative, have the potential for high 
growth and can help stimulate the 
economy and provide employment 
to young people. 

“Given our role as a development 
finance institution, we take these 
businesses under our wing to ensure 
that they receive all the necessary 
financial and nonfinancial support 
to help them achieve success. 
Ultimately, our success is measured by 
the success of the businesses that we 
fund,” he said.

“What is urgently needed is a 
concerted, sustained effort to create 
an environment that produces jobs, 
allows young people to acquire skills 
and allows them to branch out on 
their own through entrepreneurship,” 
he recently told the IDC ‘s National 
Youth Enterprise Conference.

Qhena said approvals for the black 
industrialist programme increased 
68 percent to R4.7 billion in 83 
transactions while youth-empowered 
and youth-owned businesses 
increased 137 percent to R2.3bn in 
52 transactions from R970 million in 19 
transactions in 2016. 

Support for women-empowered 
businesses almost tripled to R3.2bn 
from R1.1bn. 

“Supporting the growth of black 
business, including empowering 
women and youth entrepreneurs, is 
viewed as a lever for the increased 

“One way that 
connects our 
investments 
is that they 

all generate 
employment,”
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participation of black industrialists in 
the economy, thus contributing to 
its transformation,” he said. 

The IDC will over the next three 
years provide more than R23 billion 
to fund black industrialists, with a 
special focus on youth, as they’ve 
been identified as having potential 
to steer Africa’s largest economy. 

He said of the R15.4bn approved 
by the corporation, R4.7bn was 
expected to benefit companies 
controlled by black industrialists, 
while women- and youth-owned 
enterprises were expected to 
benefit R3.3bn and more than 
R2bn respectively. 

The IDC has been involved 
in transformation for more than two 
decades and 54 percent of their 
portfolio was exposed to broad-
based black economic 
empowerment. 

“To date the IDC has 
the largest BEE book by 
value. Over the next three 
years we will provide 
more than R23bn to fund 
black industrialists. We 
will be focusing on youth, 
because those are the 
people who will be able 
to run the economy in the 
future,” he said.

 “We pro-actively develop 
and implement strategies 
in the rest of Africa to create and 
integrate value. 

IDC’s finances and balance sheet 
remains strong. For example, the 
disbursements increased, despite 
total funding decreasing marginally 
in the year to R11bn from R11.4bn 
in the previous year, mostly as 
a result of clients delaying the 
implementation of investment 
plans because of the challenging 
economic environment.
 
The IDC’s 75 percent of financing 
approvals were for capacity 
for new start-ups and capacity 

expansions while 13 percent 
were for companies 
experiencing difficulties. 

In 2017 the corporation reported a 
significant increase in group profit to 
R2.2bn from R223m in the previous 
year. The corporation’s balance 
sheet remained strong, with assets 
growing to R129.8bn. 

A defining moment in Qhena’s 
career was when he was an 
Accounting and Auditing lecturer 
at Vista University in 1992. “I was 
stunned by the number of black 
students who wanted to be auditors 
and accountants. There and then, 
I realised that our people are 
also yearning for education and 
its achievements and that one 
needed to do a lot in the financial 
services sector.”

His biggest let-down in this industry 
is when entrepreneurs come to 
the IDC for funding and they use 
the money for something totally 
different. Also, the lack of black 
representation in the financial 
services sector, has been the 
biggest let-down, “We have 
institutions that are run by blacks, 
but we don’t have enough black 
executives in key decision-making 
positions. There is scope for growth.”

Any message for those working in 
the financial services sector? “The 
financial services sector is very key 
in any economy. It helps keep the 

economy together, it’s like a glue 
and it is our responsibility to come 
up with financial products which 
help us transform the South African 
economy,” he said.

Qhena‘s first job was an 
administration clerk in the then 
Soweto Council during the 
dark days of apartheid rule. He 
joined auditing firm, KPMG as an 
articled clerk while he studied and 
completed his part time studies for 
BCompt and BCompt (Hons) with 
the University of South Africa. 

He taught accounting and 
auditing at Soweto’s Vista University 
and qualified as a Chartered 
Accountant in 1993. He joined the 
IDC in 1994 but left to join Transnet 
Group a year later as a Project 
Finance Manager at Spoornet 
and later as Senior Manager: 

Restructuring at Transnet.

He returned to the IDC in 
1999 as head of Subsidiaries, 
Associates and Minority 
Interests and later 
became the head of 
Risk Management.

Two years after his return he 
was promoted to Executive 
Vice President: Professional 
Services, then Chief Financial 
Officer and CEO since 2005.

Qhena’s legacy? What 
would he want to be 

remembered for? “I would like to 
be remembered as somebody 
who did the best that he could and 
played his role in assisting those 
entrepreneurs that wanted to make 
a difference.”

Our role is to enhance 
the industrial capability 

of South Africa, 
and the rest of the 
continent, thereby 
boosting industrial 
development and 
economic growth. 
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The journey of ABSIP began with the 
advisory council members individually and 
collectively giving birth to ABSIP in 1995, 
with the aim of ensuring the sustainability of 
ABSIP beyond the current generation.

ADVISORY COUNCIL

ABSIP LEADERSHIP

From Left to Right: 
Tryphosa Ramano, Mutle Mogase, Modise Motloba, Kennedy Bungane, Rojie Kisten, Thabo Leeuw, 
Swazi Tshabalala, Nomkhita Nqweni, Nthime Khoele, Polo Leteka and Andile Nyhonyha.
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The past Presidents of ABSIP form part of an ABSIP Advisory Council and 
these members shall be part of the vital support and publicity for the 
work of the organisation and allow its achievements and contribution to 
society to be recognised and protected. 

The past Presidents, select Past Exco members and Patrons will also 
hold an ambassadorial role for ABSIP and give guidance and direction 
whenever necessary.

The Past Presidents will serve under the name ABSIP Advisory Council.

The first Chairperson of the Advisory Council is Mutle Mogase.

ABSIP LEADERSHIP
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ABSIP LIFETIME ACHIEVER 2017
AWARD WINNER

ABSIP LEADERSHIP

Kganyago, Governor of the South African Reserve Bank, a man of 
political experience, tireless worker, keen intellect, and sharp job focus, 
talks about his career path and how Institutions in a democracy matter, 

how quality institutions, staffed by people with the requisite skills and 
integrity, matter even more.

Sometimes organisations 
fall part because there 

wasn’t a collective view 
of where the organisation 

has to go. When the 
organisation has bought 
into a common vision, it 
becomes a much more 

lasting legacy.  
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ABSIP LEADERSHIP

Question (Q) - Describe the career path that led to your 
current position?

Answer (A) - I started a banking career at First National 
Bank where I did all sorts of clerical jobs before I worked 
for Cosatu for a year. A year later I assisted the ANC to 
set up its accounting systems, and a year after that I 
switched completely to economics. There was a view 
from many in the ANC’s Department of Economic 
Planning that we had enough accountants and we 
needed a lot more economists. I proceeded to study 
for a Masters in Economics and joined the South African 
Reserve Bank in 1994. I left the SARB to join the National 
Treasury, where I worked for 15-and-half years, seven 
of which were as the Director-General. And then I was 
appointed Deputy Governor of the SARB on the 16th of 
May 2011 and Governor on the 9th of November 2014

Q -What would you like your legacy to be? How would 
you like to be remembered?
A - You are only as good as the people you lead. That’s 
how organisation work. A legacy has got to be about 
people you led, who then say that this is what Lesetja left 
for us. To say that this is the legacy I would like to leave 
is not a very useful way of thinking about organisations. 
I believe that you set a vision of where you would like to 
take the organisation. You set out a strategic path and 
mobilise or build the organisation to be focused on that. 
If you say that this the legacy that I want and you impose 
it, when you leave things will fall apart. Sometimes 
organisations fall part because there wasn’t a collective 
view of where the organisation has to go. When the 
organisation has bought into a common vision, it 
becomes a much more lasting legacy. 

Q - What was the defining moment in your career at the 
South African Reserve Bank?
A - I could think of events rather that necessitated big 
decisions to be made where if those decisions went 
wrong the reputation and standing of the SARB in society 
would have been questioned. One was putting the 
African Bank into curatorship to ensure that its failure did 
not become the failure of the South African financial 
system. Protecting the stability of the financial system 
was crucial. The second event, which has to be the 
most important one for the organisation, was when the 
mandate of the SARB was being questioned after the 
release of the report by the Public Protector. We went to 
court to have the Public Protector’s remedial action set 
aside and protect the mandate of the SARB. Had we 
failed to protect the mandate of the SARB, the standing 
of the institution in society would have been questioned. 
You’ll realise that what I see as defining moments have 
nothing to do with me as a person but have to do with 
the big policy questions that had to be answered at a 
particular point in time.

Q - Which quality or personality trait would you say is the 
key to your success?

A - As a leader, you need to have a number of 
behaviours that are essential to the success of the 
leadership. These include ethics, integrity, ability to set a 
vision, ability to mobilise people and relate to people. It’s 
not one personality trait that is going to make success 
for you. You have got to be a well-rounded individual. 
It’s got to be a set of leadership behaviours that are 
necessary for you to succeed. 

Q - What is your biggest accomplishment and proudest 
career moment at the bank?
A - I still have some time ahead of me. I am sure success 
is coming. We’ve had milestones in this organisation 
that include setting out a strategy with milestones. We 
have achieved those milestones. I know that I am not 
speaking for myself but for the entire SARB, when I say 
we still have a long way to go. The world of central 
banking is changing. The environment of central banking 
is a challenging one. We are at the moment trying to 
embed the explicit financial stability mandate of the 
SARB as spelt out in the Financial Sector Regulation Act. 
It’s going to be a challenge. Many central banks globally 
are battling with the question of what the financial 
stability mandate mean. I would therefore not be as 
quick to say these are the accomplishments we 
have had.

Q - What interested you about the job of Governor of 
the Reserve Bank?
A - I didn’t apply for the job. I was asked to do the job. 
When I am being called upon to do the job, I look at the 
challenges for the institution and what kind of leadership 
it needs. And my assessment was that I would be able to 
do the job. So, when the President asked me to become 
the Governor of the SARB, I gladly accepted it because I 
believed I could do the job.

Q - What has been the biggest let down in your job as 
Governor?
A - In the end, as the leader of the SARB I am supposed 
to be in charge of the destiny of this institution. The staff 
of the SARB do not spare any strength or efforts to ensure 
that our mandate is successfully executed.

Q - Do you have a message for those working in the 
financial services sector and what is that message?
A - My message transcends the financial sector. That 
imessage is: Institutions in a democracy matter. In our 
current context in South Africa, quality institutions, 
staffed by people with the requisite skills and integrity, 
matter even more. And during the global financial crisis 
questions were raised about the behaviour of people 
in the financial sector and the values they espoused. 
All players in the financial sector have to constantly ask 
themselves: what are the requisite values and are we 
being true to those values?
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ABSIP PROGRAMMES AND EVENTS

ABSIP WELCOMES NEW EMPLOYEES
To spur operational efficiency, ABSIP has added three 
new members to its office team. 

Malekuru (Stompie) Tshesane has joined ABSIP as Office 
Manager. With her vast experience in management, 
her role will greatly benefit the organisation. Muzi Mkhize 
has been appointed to the role of Policy and Research 
Analyst. Mpho Khoroni has become Administrator.

REFINING OPERATIONS
ABSIP Exco is working hard to refine and define the 
organisation’s value proposition, in order to ensure that 
it delivers what you expect as members.

As we do so, we thank you for your annual membership 
fees which have shown remarkable growth in the first 
half of the year. 

We urge those individual members who have yet to 
commit to ABSIP for the year, to do so. Your membership 
helps to drive our policy and research, advocate 
change and transformation, and contributes to our 
marketing and events. 

We are also engaging regularly with companies who 
support us, to provide the financial contributions that will 
enable us to drive our Mission and Vision.

Your assistance can be of great benefit, so please be 
on the look-out for calls by the office team members 
requesting engagement in our on-going plans. 

WINNING AWARDS CAN ONLY BE GOOD
Recognition by others is an important step in 
highlighting the success of a company in a 
competitive marketplace. 

SPECIAL
ANNOUNCEMENTS



SPECIAL
ANNOUNCEMENTS

For the third time, Fayyaz Mottiar was amongst the 
eight recipients of the Raging Bull Award given to the 
top-performing funds in the unit trust sectors that attract 
good returns for South African retail investors. For 21 years 
this evergreen event has honoured those who have 
delivered the best for investors in the asset management 
industry’s unit trust sector.

This is the third consecutive year that Mottiar, from 
ABSA Asset Management, has been recognised for his 
exceptional performance as the fund manager in the 
ABSA Property Equity fund, which has an exceptional 
track record. At the end of December, the fund 
performance was 25.1% per annum over three years 
and delivered a 23.4% per annum return over a five-year 
period. The ABSA Property Equity Fund is also among 
those star performers and was awarded certificates in 
two categories, namely:
•  Straight performance - Best South African Real 
 Estate Fund
• Top risk adjusted performers - Best South African Real 

Estate Fund on a Risk-Adjusted Basis.

Mottiar has been with ABSA Asset Management for the 
last five years, running listed property investments with 
close to two decades of financial market experience.

Prior to that he worked in Property Private Equity at 
ABSA, where he gained broad exposure to the direct 
property market.
 
He holds a Bachelor of Economic Science degree from 
the University of the Witwatersrand.

HARVARD BUSINESS SCHOOL AFRICA 
LEADERSHIP EXCELLENCE AWARD
Euvin Naidoo, Head of the Financial Services and Public 
Sector Practices for Africa at Boston Consulting Group 

was awarded the 2017 Harvard Business South Africa 
Business Club Leadership Excellence Award. 

The Africa Business Club at Harvard Business School 
established the Africa Business Club Leadership 
Excellence Award to recognise the remarkable 
achievements of HBS Alumni who exemplify this mission, 
especially on the African continent.

The mission of the Harvard Business School is to educate 
leaders who will make a difference in the world. Naidoo 
is the first South African Partner and Managing Director to 
join The Boston Consulting Group’s Johannesburg office. 

In 2011, he was selected by Forbes as one of the African 
Continent’s Top 10 most ‘Powerful and Influential Men’ 
of his generation. His global and Pan-African experience 
over the past 15 years, encompasses engagement 
across more than 20 African countries within investment 
banking, personal and business banking, insurance, and 
risk, incorporating public-private partnerships, digital 
innovation, infrastructure and energy products.
 
Naidoo was selected as a Young Global Leader at the 
World Economic Forum (WEF) in 2009, and in 2012 he was 
recruited to the Forum’s Global Agenda Councils, where 
he served on the United States Council for 2 terms. 
He is a graduate of the Harvard Business School, and 
Columbia University’s Journal of International Affairs has 
named Naidoo as one of the “Five Faces of African 
Innovation and Entrepreneurship”. 

ABSIP PROGRAMMES AND EVENTS
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When David and Cecile got married, they never dreamt that they’d be in a position 
to travel the world one day. But, that’s the thing about life, it has a habit of surprising 
us. At retirement, they’re now able to take that well deserved honeymoon they 
always wanted, along with so much more.
 
Speak to your Liberty Financial Adviser or Broker today. Visit www.liberty.co.za

“We finally have the 
 financial freedom 
 to travel the world.”

David and Cecile
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ABSIP SOCIAL PARTNERS ENGAGEMENT

ABSIP continues to participate and contribute to 
the Radical Economic Transformation debate and 
projects, through the Black Business Council (BBC) 
sub-committee.

ECONOMIC ROUNDTABLE 
ENGAGEMENT FORUM

When Deputy Minister of Cooperative Governance 
and Traditional Affairs (COGTA), Obed Bapela 
invited black business to discuss Radical Economic 
Transformation goal, ABSIP was there, thanks to an 
invitation by the Black Business Council.

At the meeting, attendees raised questions and 
concerns over business bottlenecks, including the 
red tape faced when applying to do business with 
COGTA, as well as incompetence, corruption and 
many more.
 
Bapela assured black business that his department 
will consider the concerns raised and continue to 
engage with them. 

QATAR-SOUTH AFRICA 
TRADE RELATIONS

ABSIP was invited to a Business Forum on Qatar-South 
Africa trade relations, hosted by the department of 
International Relations and Cooperative Affairs.
 
This business forum, attended by Minister of Small 
Business Development, Honourable Lindiwe Zulu and 
Qatar government officials, was held a day after 
the heads of both states had met and signed a 
memorandum of understanding on several 
business areas.

Zulu assured Qatar business delegation that South 
Africa has a strong legal and policy framework that 

will ensure their investments in the country.

ABSIP 

GOVERNANCE

ABSIP PROGRAMMES AND EVENTS

ABSIP continues to 
participate and contribute to 

the Radical Economic 
Transformation debate
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KOMANI MFUNI
Executive Business Development and Marketing Regiments
Komani is the Executive for Business Development and Marketing. In this role, he is 
responsible for groupwide business development, origination, marketing and client 
relations. Prior to this, Komani was responsible for Regiments’ Real Estate Advisory 
and Funds. He is charged with responsibility to build a Real Estate portfolio and 
Funds business within Regiments.

LINDI MOABI 
Co-founder
Selekane Asset Consultants
Lindi is the co-founder of Selekane Asset Consultants, the largest black owned 
and managed firm that provides cutting edge asset allocation, rigorous portfolio 
construction and comprehensive manager selection and monitoring. She started 
her career in employee benefits at Alexander Forbes and then joined Syfrets Asset 
Managers as marketing manager for the Community Growth Fund unit trusts. She has 
held several leadership positions as divisional director at NBC Holdings responsible for 

their Investment Consulting Division and later as head of consulting at Brockhouse Cooper SA. With Lindi 25 years’ 
experience in institutional investments, she is responsible for driving Selekane’s client acquisition and servicing 
strategy. Lindi holds a Bachelor of Commerce Degree in economics and business management. 

20

KHAKHU MUTHAPHULI 
Khakhu (CA) SA is involved in statutory audits in the financial services sector where 
she leads, mentors and counsels her audit team. She has eight years’ experience 
in the financial services sector of which three years was at a retail bank fulfilling 
various financial roles. She has excellent hands-on project management skills and 
professional interactions with clients. She is proactive in identifying and driving 
efficiencies. She is a solution-seeker and comes up with practical solutions to 
problems. She is an energetic and enthusiastic person.



ABSIP FINANCIAL SECTOR AWARDS

MAKOLE MUPITA 
Founder and Executive Director
Mahlako a Phahla Investments 
Makole is the founder and Executive Director of Mahlako a Phahla Investments, 
a women led company focused on the Energy and Infrastructure space. She has 
been involved in landmark Public Private Partnerships (“PPP”), including advising 
the City of Tshwane on the first and only ever Municipal PPP. The former Portfolio 
Manager of Old Mutual’s Infrastructure and Development Fund, is a director of 
WIPHOLD, where she chairs the audit committee and valuation committee. Makole 

is also an alternate director for the Financial Service Boards Directorate of Market Abuse, representing the South 
African Institute of Chartered Accountants (“SAICA”) on the board. She is also a trustee of Foodbank Foundation.

SNOWY MASAKALE
Business Development Director
Royal Investment Managers
Snowy is an investment professional with over 14 years of experience in financial 
services, specializing in institutional business development, sales & marketing, 
employee benefit and investment consulting. Snowy is a Partner at Royal 
Investment Managers (RIM). Royal Investment Managers is a black owned and 
controlled investment holding company that acquires equity stakes in either 
existing or new asset management firms with a strong and unrelenting focus on  

          transformation (diversity)

21VISIONARY LEADERS
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BEST BLACK-OWNED INVESTMENT FIRM OF THE YEAR

DR MANAS BAPELA
Chief Executive Officer
Argon Asset Management
Manas has been a lecturer, investment analyst, and a manager of portfolios across 
all asset classes including derivatives. He gained his experience at leading firms 
such as Standard Corporate Merchant Bank where he helped develop analytical 
tools to strip real zero curves from CPI-linked bonds, pricing of CPI linked swaps and 
CPI linked annuities) and most recently at Taquanta Asset Managers. Manas, a 

published contributor to mathematics journals is also a member of the investment committee of the Institute of 
Retirement Funds. He is also a regular presenter at industry conferences locally and abroad.

BENGUELA GLOBAL FUND MANAGERS
Benguela Global Fund Managers has grown from two institutional clients and 
R400mil in AUM, 12 months ago to currently seven institutional clients and R2bil in 
AUM, growth of 400% in a year, this is on the back of strong performance.
Benguela has a unique offering, including Global Equity product, with all product 
strategies managed in line with Benguela’s unique quality philosophy. Benguela is 
a truly transformed business, focused on developing local talent and giving 
opportunities to young aspiring analysts.

MALUNGELO ZILIMBOLA
Chief Executive Officer / Chief Investment Officer-
Mazi Asset Management Pty (Ltd)
Malungelo is the founder of Mazi and its Chief Investment Officer. He oversees the 
investment management and strategic direction of the business. Malungelo has 17 
years of investment management experience, having worked as a generalist
investment analyst and a portfolio manager of different asset classes. These have 
included specialist institutional equity funds, retail equity funds, listed property 
funds and hedge funds. Malungelo holds a Bachelor of Science (Hons) in Quantity 

Surveying and a Bachelor of Commerce (Hons) in Finance from the University of Cape Town.



ESKOM PENSION AND PROVIDENT FUND 
The Eskom Pension and Provident Fund (“EPPF” or “the Fund”) is the second largest 
pension fund in South Africa with assets in excess of R135 billion. About two-thirds of 
the assets of the Fund are managed by external asset managers, while the balance 
is managed in-house by the Investment Management Unit (“IMU”). The Fund has 
an existing transformation policy that has been in implementation for a very long 
time and is known as the BBBEE Policy for EPPF Investments. It has an objective of 

supporting black asset managers and black stockbrokers that meet the needs the Fund in terms of delivering 
on the investment objective. The Fund has set a minimum allocation of 50% of domestic externally-managed 
assets to Black asset managers. This allocation is currently over 53%. The in-house assets of EPPF are managed 
by Black individuals.

TELKOM RETIREMENT FUND
The Telkom Pension Fund and the Telkom Retirement Fund is a R38 Billion Fund 
that caters for members of the employer Telkom. The objectives of the Fund are 
to provide retirement, death and ill health benefits to the Fund’s members as well 
as their dependants. The fund is a defined contribution, meaning the investment 
risks are carried by the members and not the employer. As such the Fund in 2017 
adopted Vision 20/20 to accelerate transformation. As part of this vision the fund 
aims to allocate up to 50% of its assets under management to black asset managers. 

Currently the Fund has allocated 15% to start-up and emerging and another 15% to mature black asset 
managers. Through ongoing monitoring and evaluation, the Fund is confident that it will reach its targets 
within the adopted timeframe. The management, control and administration of the fund vests in the 
Board of Trustees. The overall objective of the fund is to achieve the highest possible level of investment 
performance, within acceptable levels of risk, to the maximum benefit of members and all other stakeholders. 
It fully endorses and supports Black Economic Empowerment and Socially Responsible Investment which is 
evident in its activities and reflected in its Investment Policy Statement. It also rewards contracts for services in 
accordance with a system that is fair, equitable, transparent, competitive and cost effective.

23VISIONARY LEADERS

ABSIP FINANCIAL SECTOR AWARDS

MOST TRANSFORMED RETIREMENT FUND OF THE YEAR
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DOMESTIC LISTED EQUITY FUND MANAGER OF THE YEAR

PETER TAKAENDESA 
Portfolio Manager
Mergence Managers Investment
Peter is an experienced and top-rated equity investment analyst with Mergence 
Investment Managers. He has been with the company since 2014. Peter started his 
financial services career at Credit Suisse Standard Securities as an equity investment 
analyst covering the IT & Electronics sectors and later moved to RMB Morgan Stanley 
to broaden his coverage to the whole TMT sector. Top ratings in the Financial Mail 
annual analyst rankings and winning the ABSIP South Africa equity analyst of the 
year in 2011 are some of Peter’s achievements. He obtained his MCom at Rhodes 

University majoring in Finance and Economics, followed by a number of professional industry certifications. 
Prior to joining the financial services industry, Peter was a university lecturer in Economics and published a 
number of papers in leading academic journals.

27FOUR INVESTMENT MANAGERS
27Four Investment Managers is a leading independent South African-based multi-
manager focused on understanding and addressing the evolving needs of retirement 
funds and individual investors through the provision of unique product solutions and 
portfolio customisation options. Through ongoing valueadd, by way of product 
differentiation and the delivery of consistent and superior returns, 27four has earned 
its position as a leading provider of multi-manager solutions to South African and 
international investors.

MULTI ASSET CLASS FUND MANAGER OF THE YEAR

SUMESH CHETTY
Portfolio Manager
Investec Asset Management
Sumesh Chetty is a portfolio manager at Investec Asset Management (IAM) within 
our Quality team, responsible for the absolute return strategies. As a key part of this 
team, Sumesh has a wide range of responsibilities, including for equity selection, 
fixed interest decisions, the design and implementation of derivative structures and 
overall asset allocation. Sumesh is co-portfolio manager of Cautious Managed and 
Absolute Balanced Strategies and assists Clyde Rossouw, co-head of Quality, in 
managing the Opportunity Strategy. The performance track record which Sumesh 

is responsible for has delivered exceptional, consistent returns for investors over both the long and medium 
term. Since inception, the Cautious Managed Strategy has returned 10.7% p.a. against its benchmark, CPI +4% 
(lagged), which returned 10.2% p.a. Over the last five years, the strategy delivered 10.4% relative to 9.6% for 
the benchmark
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ABDUL DAVIDS
Portfolio Manager
Kagiso Asset Management
Abdul joined Kagiso Asset Management on 1 February 2008 as Head of Research 
and Portfolio Manager. In addition to his research responsibilities at Kagiso, he 
manages two retail unit trust funds as well as institutional clients’ funds, with total 
assets managed of approximately R20bn as of August 2017. Abdul’s vast industry 
experience and skills have resulted in his funds showing notable performance and
growth over the last year. In the 12-month performance cycle – to end August 2017, 

the Kagiso Islamic Balanced Fund was second in its peer group, as was the performance of the Kagiso Islamic 
Equity Fund. Both of these funds significantly outperformed the majority of the Shariah peer group. Abdul 
puts the client at the centre of his approach to Portfolio Management and is 100% accessible to his clients 
regardless of the size of their investment. He is a mentor to the associate analysts and trainees and devotes a 
great deal of his time to Kagiso’s training programme.
 

MALUNGELO ZILIMBOLA
Chief Executive Officer / Chief Investment Officer
Mazi Asset Management Pty (Ltd)
Malungelo is the founder and Chief Investment Officer of Mazi Asset Management. 
He oversees the investment management and strategic direction of the business.
Malungelo has 17 years of investment management experience, having worked as 
a generalist investment analyst and a portfolio manager of different asset classes. 
These have included specialist institutional equity funds, retail equity funds, listed 
property funds and hedge funds. Malungelo holds a Bachelor of Science (Hons) in  

Quantity Surveying and a Bachelor of Commerce (Hons) in Finance from the University of Cape Town.
 

27FOUR INVESTMENT MANAGERS
27Four Investment Managers is a leading independent South African-based 
multi-manager focused on understanding and addressing the evolving needs of 
retirement funds and individual investors through the provision of unique product 
solutions and portfolio customisation options. Through ongoing value-add, by way of 
product differentiation and the delivery of consistent and superior returns, 27four has 
earned its position as a leading provider of multi-manager solutions to South African 
and international investors.
 

ALTERNATIVE FUND OR ASSET MANAGER OF THE YEAR
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WOMEN OWNED COMPANIES

HEDGE FUND ACADEMY
Hedge Fund Academy is an advisory and training company that works towards 
addressing the Financial Markets through the sharing of intellectual capital. 
Through an extensive portfolio of programmes, the Hedge Fund Academy offers 
both regulatory and career enhancing qualifications and learnerships. Since it was 
founded in 2011 by Marilyn Ramplin, the in-house and bespoke training courses have 
been attended by over 300 attendees from JSE listed companies, asset managers, 
fund managers, regulatory bodies and the major South African banking groups.

JOHN OLIPHANT
Third Way Investment Group-Executive Chairman
As a dedicated voice to raising the bar regarding application to impact investing in 
South Africa and aboard, he has been influential in driving change not only in the 
investment industry. His role as Chairman of CRISA remains a noteworthy achievement 
because globally the impact investing wheel of change has great supporters such as 
Warren Buffet, Swiss Re, BlackRock and Japan Government Pension Investment Fund.
In his role in GEPF, he was a key driver in GEPF’s leading investment policies and 
strategy, and he also made it a strong supporter of ESG aligned practices. The support 
of this nature is of utmost importance in South Africa for a sector where the stewardship 

of assets is supposed to create a better society for all according to the triple bottom line of people, planet and 
profit. Oliphant is not only an exceptional qualified professional, he is also an influential voice to advancing 
change in the industry in addition to creating an equal and normal society through his work.

LELO RANTLOANE
Ata Capital- CEO
Lelo Rantloane is the founding Chief Executive Officer of Ata Capital. Prior to this, he 
was Head of Debt Capital Markets at Deutsche Bank AG. He has performed the role 
of Financial Risk Manager at Global Association of Risk Professionals. Lelo began his 
career with Rand Merchant Bank (RMB) as a Transactor in Debt Capital Markets. He 
later became a Transactor in Acquisition and Leveraged Finance where he focused 
specifically on Private Equity firms, providing debt and quasi-equity structuring and 
financing solutions for their acquisitions. While at RMB, he was appointed as Executive 

Assistant to the Chief Executive Officers of FirstRand and FirstRand Bank. He worked for Morgan Stanley’s 
Securitised Product Group and also worked as a Transactor at the Makalani Management Company. He 
serves as Non-Executive Director at Imbewu Capital Partners (Pty) Ltd. Lelo is currently a Director of Kwande 
Energy and Spring Lights Gas. He graduated at the University of Cape Town where he obtained a BSc. 
Engineering (Hons).
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PROWESS
Established to be a bold change and transformation agent in the financial services 
industry, Prowess Investment Managers is South Africa’s first black women owned and 
managed investment management firm. Founded by Kelebogile Moloko in 2009, 
its ethos are expressed through all the facets of the business including investment 
products offered and transforming the employment landscape through the provision 

of employment opportunities to diverse, upcoming talent. The company was founded in response to Africa’s 
need for investments that foster sustainable economic growth and social development. As it grows into Africa 
and beyond, it will continue to add value to its clients in progressive, sustainable ways. With a reputation for 
intelligent investment with a strong social conscience, Prowess has anchored its business through offering 
differentiated fixed income investment products. It is in the process of diversifying its product offering into the 
traditional equity and private equity space. 

ANDILE RAMAVHUNGA
Chief Executive Officer
VBS Mutual Bank.
Andile has been successful with the implementation of the bank’s turnaround 
strategy after his appointment in 2014. He became a member of the Board of 
Directors before his appointment as CEO in 2013. He has served on a number of 
boards in the past. He is a qualified Chartered Accountant and has gained broad 
experience in auditing and accounting, financial management, risk management,
compliance and corporate governance. Direct experience with long and short 

term insurance, retail banking, private equity finance and property management. He has been employed by 
companies such as Deloitte, FirstRand, LandBank, Ithala and Sefa.

CEO OF THE YEAR

27FOUR INVESTMENT MANAGERS
27Four Investment Managers is a leading independent South African-based multi-
manager focused on understanding and addressing the evolving needs of retirement 
funds and individual investors through the provision of unique product solutions and 
portfolio customisation options. Through ongoing value-add, by way of product 
differentiation and the delivery of consistent and superior returns, 27four has earned 
its position as a leading provider of multi-manager solutions to South African and 
international investors.
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RASHAAD TAYOB
ABAX Investments- Fixed income, Multi-Asset, Hedge 
Rashaad has been Portfolio Manager of Abax Investments (Pty) Limited since April 
2012. He has also worked at Prescient Investment Management (Pty) Ltd. as a Senior 
Portfolio Manager for seven years. Rashaad has extensive experience in managing a 
wide range of fixed income assets and derivatives. He served as a Portfolio Manager 
and Director of various portfolios of Aeon Investment Management (Pty) Ltd. He has 
been a Chartered Financial Analyst charter holder since 2005. Mr. Tayob completed a
Business Science degree, with Honours in Finance from the University of Cape Town.

ECONOMIST / ECONOMICS TEAM OF THE YEAR

THABI LEOKA
Economist
Argon Asset Management
Thabi started her career as an Economist at Investec Asset Management in London, 
Emerging Markets Economist at Barclays Wealth, Head of Economic Research at 
Standard Bank Corporate and Investment Banking and most recently and Chief 
Economist for SA at Renaissance Capital. Thabi has a PhD in Economics from the 
University of London, MSc in Economics and Economic History from the London School 
of Economics and MA in Economic Development and International Trade (Distinction) 
from the University of the Witwatersrand.

FIXED INCOME FUND MANAGER OF THE YEAR

BALONDOLOZI BOND FUND
Balondolozi Investment Services (Pty) Ltd
The objective of the fund is to out-perform its benchmark, the All Bond Index, by 1% 
over a rolling 12- month period through active and quantitatively managed exposure 
via RSA stock and investment grade credit bonds. The fund is regulation 28 compliant 
and its duration can vary by 2 years relative to the benchmark. Balondolozi Bond fund 
investment process has proven to be robust as it has managed to outperform the 
benchmark since inception. Balondolozi is growing in the Fixed Interest space where 
not many developmental managers participate. Its Fixed Interest offerings now feature 

on industry surveys where long term performance compares favourably against the big houses. At the end of 
July, the Balondolozi Bond Fund ranked second for the month and quarter and third for one and three years 
on the Alexander Forbes Manager Watch Survey. Balondolozi Investment Services, particularly the Balondolozi 
Bond Fund, was ranked top of the developing manager’s category by a leading asset consultant focussing on 
developing managers.
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LESIBA MOTHATA
Chief Economist
Investment Solutions
Mothata joined Investment Solutions in 2013 as Head of Market and Economic 
Research. Prior to that, he spent tow years at SA Reserve Bank as a risk specialist 
responsible for the strategic asset allocation of the foreign-exchange reserve portfolio 
(about $50 billion).

CORPORATE FINANCE TEAM OF THE YEAR

THE TAMELA CORPORATE FINANCE TEAM
Tamela has since inception in 2008 advised on transactions valued in excess of 
R100 billion. Tamela has built a niche corporate finance advisory capability over 
the last six years, with transactions that have ranged from R100 million to over R20 
billion. The company’s investments focus is in financial services, mining suppliers and 
manufacturing sectors. Tamela’s advisory activities include providing corporate finance 
advice to selected clients Their sponsor services include corporate actions, continuing 
obligations and new listings.

GOOLAM BALLIM
Chief Economist
Head: Standard Bank Research
Standard Bank Group
Ballim is the chief economist and head of research for the Standard Bank Group, 
having served in this role since May 2004. The bank’s commercial emphasis is on 
Africa and the research function supports this endeavour. Standard Bank Research 
comprises 53 analysts and 10 support staff, variously located in Johannesburg, Nairobi, 
Lagos, London and Beijing. Goolam and his team consistently earns accolades for 

macroeconomic research on Africa as well as numerous sectoral, industry and financial markets honours.
Goolam’s interest spans politics, the real economy and financial markets, and he regularly engages in
public dialogue on national and continental issues across the globe.
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ELTON MASIA
UBS Investment Bank- Corporate Finance Executive
Elton is an Executive Director at UBS, the company offers informed credit, equity, 
economic and strategy research on companies, sectors, markets and macro-economic 
trends. He has many years of experience in investment banking and has worked across 
many deals conducted by UBS. As an executive director, he is the most senior black 
person at UBS South Africa. He is an advocate for transformation and continues to 
speak for a much more transformed UBS. The Bachelor of Commerce (BCom) Honours 
graduate from the University of Pretoria oversees that at all times researches are 
designed to provide clients an edge when it comes to understanding markets.

DEAL OF THE YEAR

JERROD MOODLEY
Transactor
Rand Merchant Bank
Jerrod Moodley has, over his career at RMB, played a lead role in establishing and 
growing the Investment Bank Division’s Syndication and Loan Solution businesses, 
with a strong focus on the South African market. His current lead role of addressing 
the funding requirements of South Africa’s large corporates required the building of 
partnerships throughout RMB and the larger FirstRand Group to ensure that clients are
presented with compelling and multi-disciplinary product solutions, thereby resulting 
in strong business relationships with many of the leading clients within South Africa’s 

large corporate set. Jerrod is client-centric and has a passion for delivering appropriate solutions to his client 
set, making him a trusted advisor on funding to many of his clients. He is extremely passionate about diversity at 
RMB, and has been actively involved in creating a transformed environment within the institution. He was also 
a member of the Investment Banking Division’s strategic forum in both 2016 and 2017. Outside of Investment 
Banking, Jerrod is deeply passionate about small business growth and social progress in South Africa, working 
closely with the Vumela Enterprise Development Fund and RMB’s CSI team.

QUARTILE CAPITAL CORPORATE ADVISORY (DEBT CAPITAL MARKETS TEAM)
A subsidiary of Quartile Capital Holdings (Pty) Ltd, a niche Financial Services and 
Investments group offering expert services in Corporate Advisory, Fund Management, 
Wealth, SMME Development & Finance and Principal Investments. Quartile Capital 
Advisory has successfully advised on Funding Strategy & Plan transactions in excess
of R 31.5bn; Establishment of DMTN Programmes & Arranging of Debut Issuances in 
excess of R12.7bn; executed South African Domestic Capital Market (“DCM”) debt 
Issuances in excess of R23.2bn; International Capital Raising in excess of R121bn; 
Treasury Financial Risk Management Consulting in excess of R 12.5 Billion; Hedging 
Advisory transactions in excess of R 6.4 Billion; Money Market and Bond Market Trading  

    in excess of R 29.8 billion and ECA funding in excess of R7.7bn.
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KHETHA RANTAO
Khetha is a Senior Transactor in the RMB Infrastructure Finance team based in 
Johannesburg. She joined the team in 2010, having previously worked at Standard 
Bank. She has significant project finance experience in sub-Saharan Africa and has 
closed several landmark transactions in the region. Khetha has significant limited 
recourse project finance experience across a wide spectrum of products and funding 
mechanisms using various debt instruments, mezzanine debt, preference shares, equity
and hybrid instruments. Khetha has developed specialised skills in areas such as energy 
project finance (particularly renewable energy), sovereign loans, concessions, PPP’s 
and transactions that involve the use of Export Credit Agencies and Private Insurance. 

During her career at RMB, Khetha has played a key role in structuring and executing several high profile 
infrastructure financings across the continent, ranging from the US$552m Amandi IPP in Ghana to Abengoa’s two 
large renewable energy projects in the Northern Cape.

DEVELOPMENT FINANCE INSTITUTION OF THE YEAR

SMALL ENTERPRISE FINANCE AGENCY
Small Enterprise Finance Agency (SEFA) is a wholly owned subsidiary of the Industrial 
Development Corporation of South Africa Ltd (IDC) and it derives its mandate from 
the IDC Act of 1940 (as amended 2001). SEFA was established on April 1st 2012 with 
the primary aim of fostering the establishment, development and growth of SMMEs 
and Co-operatives in order to contribute to the alleviation of poverty and creation 
of jobs. The Department of Small Business Development (DSBD) plays an oversight 
and executive authority role on SEFA. SEFA differentiates itself from other financiers 
by having high tolerance for risk and remains focused on maximizing developmental 
returns whilst it remains steadfast on sustainability.

DEVELOPMENT BANK OF SOUTHERN AFRICA
The Development Bank of Southern Africa (DBSA) is one of the leading Development 
Financial Institutions (DFIs) in Africa. The DBSA provides financing, project preparation 
and implementation support for economic and social infrastructure in South Africa and 
the rest of Africa. DBSA’s mission is to improve people’s lives, boost economic growth 
and promote regional integration. The DBSA, wholly owned b y the government of 
South Africa and is one of several development finance institutions in South Africa and 
southern Africa.
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FINALISTS

RESEARCH ANALYST OF THE YEAR

RADEBE SIPAMLA
Bank of America Merrill Lynch- Equity Research Analyst
Radebe Sipamla is passionate about markets, highly ambitious and competitive and 
has a strong passion for developing and mentoring the youth from his days as a Habitat 
for Humanity volunteer leader to currently assisting in the recruitment and mentoring 
of talented black students. Radebe has been part of number one rated teams per the 
Financial Mail survey in the Gold, Platinum and Banking sectors. He has worked at some 
of the world’s leading banks such as Citibank and Bank of America Merrill Lynch honing 
his skills as an Investment Analyst having also spent time working in the Sales and Trading 
Desks. He is actively involved in the recruitment and mentoring of young talented black 
youth at Bank of America Merrill Lynch. Radebe also assists with mentoring university 

students working at the firm as interns and volunteers for initiatives aimed at increasing the matriculation and 
university entrance rates of black students.

NAEEM TILLY
Avior Capital Markets-CFO
Naeem graduated from Wits University with a Bachelor of Accountancy degree and 
went on to qualify as a chartered accountant having completed his articles at PwC.
He joined Avior Capital Markets in September 2007 as a property analyst. In 2012, 
he earned his CFA credential, the most respected and recognised investment 
management designation globally. In recognition of his work by the South African 
investor community, Naeem won the FM Ranking Analyst Award in the Real Estate 
sector for the third consecutive year in 2017. As a property analyst, he is responsible for 
supplying investment ideas on real estate companies to some of the largest institutions 

in South Africa and abroad. He was recently invited to present at the BD Investment Summit and International 
Housing Council Summit. He was appointed Chief Financial Officer of Avior in 2012 and was part of the team that 
listed Avior Capital Markets on the JSE Altx in June 2017.

WASEEM THOKAN
Legae Securities- Head of Research
Prior to his role as ESG research analyst, Waseem was an Economist at Legae Securities, 
with responsibility for coverage of the South African macro-economic environment. 
He holds a B.Com (Hons) degree in Economics and is a Level 2 candidate in the CFA 
Programme. Waseem’s work has been featured in print publications such as Financial 
Mail, Business Times, Business Day and industry periodicals such as Today’s Trustee. 
He has also appeared extensively on broadcast media platforms such as BBC World, 
CNBC Africa, Business Day TV, SABC News and Power FM discussing, ESG, financial 
markets or economic issues. He was part of rated teams in the Corporate Governance 

and Innovative Research categories of the 2014, 2015, 2016 and 2017 Financial Mail Ranking the Analysts surveys 
and received the Research Analyst of the Year award from the Association of Black Securities & Investment 
Professionals in 2015.
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CFO OF THE YEAR

INNOCENTIA PULE
National Empowerment Fund- CFO
Innocentia is a Chartered Accountant and further holds a Global Executive 
Development qualification from GIBS and a Transition to General Management 
certificate from INSEAD. She completed her trainee articles with Ernst and Young, 
mainly focusing on financial services external audits. She then joined Ernst and Young 
Corporate Finance and Advisory Services (Pty) Ltd where she gained Due Diligence 
and Valuations experience. She then moved to the Ernst and Young, London office 
to join the Risk Management Advisory department for over two years. In 2006 she 
joined Nedbank Limited as a Finance Executive within the Corporate Cluster, where 
she was responsible for consolidated reporting of all businesses within the Cluster. In 

2007 she was offered an Executive position as a head of finance for Nedbank Corporate Banking. She served 
as a member of the Audit Committee of the National Empowerment Fund since August 2010 until she joined the 
National Empowerment Fund in September 2012 as a Chief Financial Officer, responsible for finance, IT, supply 
chain management as well as strategic planning and performance measurement of the organisation.

AARTI TAKOORDEEN
Chief Financial Officer
Johannesburg Stock Exchange
Aarti is Chief Financial Officer at JSE Limited. When she joined JSE, the company had 
no Finance strategy yet. Aarti says this shocked her, and she began creating one 
straight away. With this new strategy, she reshaped the team into an accounting and 
a commercial team. Now, she spends half her time on analysis, but when she first 
began she was “more like 100 percent admin”. For her work as the CFO of JSE, she 
won the Young CFO of the Year Award at the CFO Awards 2014. Aarti is a Chartered 
Accountant. She started her career while working for NamITech as a Manager Business 
Finance. She later served as a TSG Finance Manager for Hewlett Packard. After working  

    for Johnson Controls as its Finance Director, she became the Chief Financial Officer of  
    JSE Limited in February 2013.
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PETER TAKAENDESA SUMESH CHETTY BALONDOLOZI BOND FUND

ARGON ASSET 
MANAGEMENT

ESKOM PENSION AND 
PROVIDENT FUND

ALTERNATIVE FUND OR 
ASSET MANAGER OF 

THE YEAR

DOMESTIC LISTED EQUITY 
FUND MANAGER OF 

THE YEAR

MULTI ASSET CLASS FUND 
MANAGER OF THE YEAR

FIXED INCOME FUND 
MANAGER OF 

THE YEAR

BEST BLACK-OWNED 
INVESTMENT FIRM OF 

THE YEAR

MOST TRANSFORMED 
RETIREMENT FUND OF THE YEAR

TSHEPISO MAKOFANEAARTI TAKOORDEEN

CORPORATE FINANCE 
TEAM OF THE YEAR

CFO OF THE YEAR
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JERROD MOODLEYANDILE RAMAVHUNGA RADEBE SIPAMLASEFA

27FOUR INVESTMENT 
MANGERS

THABI LEOKA

DEAL OF THE YEARCEO OF THE YEAR RESEARCH ANALYST 
OF THE YEAR

DEVELOPMENT FINANCE 
INSTITUTION OF THE YEAR

LEADING WOMAN OWNED 
COMPANY IN THE FINANCIAL 

SERVICES SECTOR

ECONOMIST OF THE YEAR
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2017 AWARDS
GAMECHANGERS

Company with Significant Transformation in the Financial Services Sector

ABSIP Special Recognition Award

STANDARD BANK
Standard Bank, recipient of “The Company with Significant Progress towards 
Transformation in the Financial Services Sector”, believes transformation improve 
productivity and product quality through increased flexibility in the use of labour and 
greater participation by workers in various production decisions.

POLO LETEKA
Polo, Chief Executive and Co-Founder of Venture Capital and Private Equity firm, IDF 
Capital and Recipient of the ABSIP Special Recognition Award, has been working 
hard to influence women’s contribution in the financial services sector.

36

CEO of the Decade

GEOFFREY QHENA
ABSIP CEO of the Decade, Qhena has placed Industrial Development Corporation 
at the centre of South Africa’s economic development, providing businesses with 
access to finance to boost growth, stimulate investment and create jobs.



ABSIP FINANCIAL SECTOR AWARDS

ABSIP Woman of the Year

FATIMA VAWDA
Fatima, Managing Director of 27four Investment Managers and recipient of ABSIP 
Woman of the year is a glass-ceiling-breaker who has made significant contributions 
towards growing a sustainable financial sector. 
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ABSIP honours the 2017 game changers
“ In 2017, there cannot be any game changers than Geoffrey 

Qhena, Polo Leteka, Fatima Vawda and Standard Bank. “



2017
STUDENT AWARDS ADJUDICATORS

KATLEHO LEBATA 
Katleho has extensive Credit Risk experience in the Financial Services and FMCG 
sectors. As a Credit Risk Analyst for the Public Investment Corporation, he is 
responsible for both Market and Credit Risk. Currently, Katleho is writing his Charted 
Financial Analyst (CFA) exams with the CFA Institute based in Charloteville, USA. He 
is also passionate about advancing young people, business and transformation, 
he mentors university students and young professionals and has been an active 
member of ABSIP since 2010. Katleho holds a Master of Science degree in Global 
Finance specializing in Investment Management, an Advance Certificate in 

Emerging Markets and Country Risk Analysis both from Fordham University in New York City, a Bachelor of 
Science degree in Actuarial Science from the University of Pretoria and a Management Advancement 
Programme (MAP) Certificate from Wits Business School. 

KHAKHU MUTHAPHULI 
Khakhu (CA) SA is involved in statutory audits in the financial services sector where 
she leads, mentors and counsels her audit team. She has eight years’ experience 
in the financial services sector of which three years was at a retail bank fulfilling 
various financial roles. She has excellent hands-on project management skills and 
professional interactions with clients. She is proactive in identifying and driving 
efficiencies. She is a solution-seeker and comes up with practical solutions to 
problems. She is an energetic and enthusiastic person.

KHETHA DLAMINI 
Khetha is currently an economist in the public sector specializing in fiscal policy 
and public finance management, previously he worked as a management 
consultant serving clients in the private and public sectors. He is a Wits economics 
graduate where he was selected as The Genesis Analytics- Ibn Khaldun Scholar 
in 2012 for outstanding academic achievement in post graduate economics. In 
2012 he was selected as one of the winners of the Old Mutual Budget speech 
competition, he is also a past winner of the CIMA global business challenge and 
ABSIP top student award for 2011. He has a keen passion for education and giving 

back to his community, He volunteers as a math and science tutor in Ivory Park in Midrand.
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LUNGA DLAMINI 
Lunga has been in the Property industry for 3 years and is currently a Junior 
Investment Manager at GRIT Real Estate Income group a JSE listed Pan African 
fund, responsible for deal structuring and investment process management on the 
African continent. He joined STANLIB Direct Property Investments in 2014 through 
the Graduate programme. He was mentored and guided by property industry 
mogul Alex Phakathi, and acquired technical industry knowledge and savvy 
business acumen. Lunga holds a BCom Finance majoring in Finance, Investments 
and Property from the University of Johannesburg and a National Certificate in 

Financial Markets and Instruments. He is passionate about the empowerment of youth, the rights of woman 
and children; and the alleviation of poverty. 

NWABISA NTENGWANE 
Nwabisa is an experienced Communication Specialist, most recently she was 
the Marketing and Communication Specialist at Regiments. She has also worked 
as a Marketing assistant at Media24 and as a Marketing Projects and Events 
Coordinator for the ADvTECH Group. She graduated from University of the 
Witwatersrand with a Bachelor of Arts Degree in Media Studies and International 
Relations as well as additional qualifications in Marketing and Brand Management.
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The Student 
Development 
Programme is about 
training students 
to evolve as 
future leaders of a 
democratic society 
by providing training 
in respect for the 
law, discipline, 
civic sense and 
building sustainable 
knowledge and 
support systems for 
students to reach 
their full potential.

LEADERSHIP TRAINING  
FOR STUDENTS 



Hosted by KPMG, the session was held on January 20 - 22. Student leaders 
were given the opportunity to debate and discuss key issues that affect 
more than 3,000 members across the 12 institutions in the country.
The 12 chapters are: The University of Limpopo, University of Cape Town, 
University of Western Cape, North West University (Potchefstroom), University 
of KwaZulu -Natal, University of Witwatersrand University, University of 
Johannesburg, and Monash University. 

The ABSIP Student Awards continued to motivated students in 2017. 
The well attended event, held in September, was addressed by the 
Executive for Student Development Max Malinga, ABSIP Executive for Young 
Professionals, Katleho Lebata, chairperson of the ABSIP Student Awards 
Adjudication Committee, Khetha Dlamini and ABSIP President Sibongiseni 
Mbatha, who delivered the keynote address. 
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STUDENT CHAPTER 
STRATEGY SESSION

4TH ANNUAL ABSIP 
STUDENT AWARDS 
CONTINUOUSLY 
MOTIVATE YOUTH

The winners for the night and their categories were as follows:
1st year top student: Karabo Petja, University of the Witwatersrand
2nd year top student: Afika Dukada, University of the Western Cape
3rd year student: Carrin Malatji, University of South Africa
4th year top student: Busisiwe Vilakazi, University of KwaZulu-Natal
Student entrepreneur: Tandokuhle Mpinda, University of the Western Cape
Idea of the year award: Percy Sibanda, University of South Africa
Student leader of the year: Billy Pillay, University of Limpopo
Most active student: Yanga Ngxanga, University of Cape Town 
ABSIP young woman of the year : Mbali Maepa, University of Limpopo
Student chapter of the year: University of the Witwatersrand
Student of the year: Billy Pillay, University of Limpopo

Student leaders were given the opportunity to debate and 

discuss key issues that affect more than 1,800 members across 

the 12 institutions in the country.
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An essay writing competition was held at the school and Keamogetswe 
Mafulako walked away with a brand new tablet consisting of an 
educational voucher to the value of R10,000. The voucher gave 
Keamogetswe online access to a wide variety of educational resources. 

Under the theme “Using Inclusive Growth to Combat Youth 
Unemployment”’, newly appointed Director General of the National 
Treasury Dondo Mogajane was the keynote speaker at the indaba. He 
highlighted the importance of inclusive growth and working towards 
ensuring that it happens rapidly.

Max Malinga, the ABSIP Executive for Student Development and the ABSIP 
President Sibongiseni Mbatha also addressed the young people in attendance.  

All the twelve student chapters that are spread out through universities across the country were 
in attendance.
 
The three panel discussions, which included questions and answer sessions were: 
“The funding Gap of Youth Entrepreneurs”, “Challenges and Opportunities of Young Professionals in 
Corporate and Government” and “Financial Technology: The Jobs of the Future.” 

Panelists shared a wealth of knowledge and their experiences as echoes of “economic freedom in our 
lifetime,” and “Inclusive growth is imperative,” reverberated at the Indaba.

 

STUDENT WINS 
ESSAY WRITING 
COMPETITION

IMPORTANCE 
OF INCLUSIVE 
GROWTH 

All the twelve student chapters that are spread out through 

universities across the country were in attendance.
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To promote career awareness and professional development initiatives and 
better prepare students for the world of work, the student development 
programme has launched the ABSIP Student Development App.

Developed by M&R Digital media, an up and coming, black-owned firm, 
led by Max Malinga and Ray Macheli, the purpose of the App is to bridge 
the information gap for students who do not have access to study material.

Available for download for both Android and iOS devices, the app provides a wide variety of learning 
resources for student studying towards finance related courses for free.

The App has been well received and has positive reviews on platforms such as iTunes and the Google 
Play Store.

To empower and strengthen the capacity of members and transform the 
financial services industry, ABSIP has launched a mentorship programme 
and 16 members have stepped forward to offer their services as mentors.

 The purpose of the programme is to help members who need mentorship 
support for career growth and success to get access to mentors with the 
experience, knowledge and networks to enable them to achieve the 
desired goals.

ABSIP is dedicated to developing young minds and by developing and implementing this mentorship 
programme, the organisation is pairing young inexperienced members with seasoned industry veterans as a 
means to accelerate the learning process for the students. 

LEARNING 
RESOURCES FOR 
STUDENTS THROUGH 
NEW APP

ABSIP LAUNCHES 
MENTORSHIP 
PROGRAMME TO 
HELP MEMBERS 
ACHIEVE CAREER 
GOALS

The App has been well received and has positive reviews on 

platforms such as iTunes and the Google Play Store.



STUDENT AWARD WINNERS
2017

AFIKA DUKADA, 2ND YEAR TOP STUDENT 
UNIVERSITY OF THE WESTERN CAPE
 Since her first year at the University of Western Cape, Afika has won numerous 
awards for academic excellence. She was on the Dean list in both 2015 and 
2016 for obtaining an average of more than 75%, and won an award for the top 
student in B.com Accounting second year. Her goal in life is to be an inspiration to 
others and keep on chasing her dreams. 

CARRIN MALATJI, 3RD YEAR STUDENT
UNIVERSITY OF SOUTH AFRICA
Carrin is a 3rd year Bachelor of Arts degree majoring in Forensic Sciences and 
Technology, at the University of University of South Africa. 

KARABO PETJA, 1ST YEAR TOP STUDENT
WITWATERSRAND UNIVERSITY
Although he currently studies mechanical engineering at the University of 
Witwatersrand, Karabo’s interest in the financial sector has led to participation 
in equity research drives and investment competitions in the JSE. His fearless 
approach and hard work has led him to leadership positions at high school level. 
In 2014, he represented South Africa at the UNESCO ESD Summit in Okayama, 
Japan. He believes in empowering others and the importance of teamwork.

BUSISIWE VILAKAZI, 4TH YEAR TOP STUDENT

Busisiwe is a Bcom Accounting student at the University of Kwa Zulu Natal and 
currently chairperson of the ABSIP UKZN Chapter. She is a member of the Golden 
Key International Honour Society. She is a member of ABASA and Enactus UKZN, 
she has been recognised by the university for her voluntary work under Enactus 
UKZN. She is passionate about building the youth and community development, 
where she plans on using her experience to contribute to communities’ growth. 
She is a mentor and a tutor to students from the university and her community. 

She has just started a NGO, KickStart which aims empower the African community (focusing on the youth) 
to overcome the triple challenge of poverty, inequality and unemployment. In the long term, the NGO will 
impact the microeconomy, further having a ripple effect on the economy as a whole.

ABSIP PROGRAMMES AND EVENTS
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BILLY PILLAY, STUDENT OF THE YEAR
UNIVERSITY OF LIMPOPO
Pursuing B.A. Political Studies in the University of Limpopo, Billy has done extremely 
well in his 3 years course and has achieved several awards. In his final level, he 
managed to be the overall best student in various modules like Philosophy, History, 
Political Science and International Relations. In Ditlameso High School where he 
studied, he was a 3rd runner-up in best performing grade 12 pupil in the year 2013. 
He has not only been showing remarkable strides in his academic achievements 
but his leadership skills have also distinguished him as a disciplined student. Billy 

was the Deputy Chairperson of the Political Science Students Association (PSSA) in 2016 and he was also 
the Chairperson of the Forum of African Psychology Student Division UL in 2016. He is currently the founding 
Chairperson of ABSIP Student Chapter in University of Limpopo. Billy is also the Chairperson of the Young 
Communist League of SA Turfloop Branch.  

MBALI MAEPA, ABSIP YOUNG WOMAN OF THE YEAR
UNIVERSITY OF LIMPOPO
Mbali is a 2nd year Bachelor of Arts student at University of Limpopo majoring in 
Psychology and Criminology and currently serving deputy Chairperson of ABSIP 
Student Chapter. Her passion for people has led to her taking part in different 
structures, that cover various aspects, Treasure of the Progressive Professionals 
Forum Student Chapter University of Limpopo ) and a Peer Counsellor at Centre for 
Student Counselling and Development, in the institution. In her community, she still 
takes part in community activities, motivating learners around her community.. 

Her participation in different activities and community based programmes had led to several volunteer 
opportunities and leadership roles, that includes being a former deputy President in her RCL serving years in 
Somkhahlekwa Senior Secondary School. Mbali Maepa did not only make achievements in those aspects but 
has also been awarded for academic excellence several times in her schooling years.

NYIKO MDHULI, SPECIAL RECOGNITION AWARD 
UNIVERSITY OF LIMPOPO
Nyiko is a final year Law student at University of Limpopo.
Nyiko attended Primary School in Ndwandwe from 2001-2007 during which he was 
a best learner throughout the years. As a recognition of his academic excellence, 
he was awarded a merit bursary to study law. He was once the best student in 
Family Law with a 90% score in first year in 2013. He has served in the Centre for 
Academic Excellence as a Mentor, Deputy and later a Senior Mentor.
He has also served as a Treasurer of the Student Affairs Desk in the Student   

        Christian Organisation, as well as a Political Commissioner and a Counsellor.

PILLAR 1: YOUTH
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STUDENT AWARD WINNERS
2017

PERCY M SIBANDA, IDEA OF THE YEAR AWARD 
UNIVERSITY OF SOUTH AFRICA
Percy is currently doing his second qualification towards a mechanical 
engineering diploma and is a holder of a national diploma in mining engineering 
from University of South Africa. He is currently the treasurer of the SRC at UNISA and 
a member of the College of science community engagement committee, where 
he works with Engineers without borders Unisa Student Chapter to improve lives in 
communities through use of engineering skills. His career objective is to become a 
world class mining and mechanical engineer as well as human rights activist. 

YANGA NGXANGA, MOST ACTIVE STUDENT
UNIVERSITY OF CAPE TOWN
Yanga is a young man from Mthatha in the Eastern Cape, his aspirations includes 
finding stimulating and meaningful positions to fill in organizations which build on 
his current university skills and knowledge as well as his professional experience. 
He is passionate about helping others and like to bring a positive change to 
everything he engages with. Yanga’s dream is to play a key and instrumental role 
in the development and implementation of public policy to radically change 
the economic and social dynamics with respect to inequality, poverty and 

unemployment in South Africa and the rest of the world. Yanga have been involved in many initiatives which 
include co-founding The Eagle of Africa Initiative (Nonprofit organization), currently working part time for 
Sibaca and Maduna (Pty) Ltd (SMTAX) as the Financial Analyst. He previously served as a peer mentor for the 
MasterCard Scholars Programme and was also a treasurer for both the UCT Forest Hill Residence Association 
(House Committee) and the Association of Black Securities and Investment Professionals society (ABSIP UCT). 

TANDOKUHLE MPINDA, STUDENT ENTREPRENEUR OF THE YEAR
UNIVERSITY OF THE WESTERN CAPE
Tandokuhle is passionate about business and art which developed at a very young 
age where he used to design and sell artwork to his peers and design costumes 
and stylish gear for his high school. He believes he is destined for greatness and 
is here on this earth as a tool of diversity and inspiration. He is a Rotary exchange 
student and is fluent in Portuguese.

ABSIP PROGRAMMES AND EVENTS
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ABSIP STUDENT CHAPTERS
MESSAGES FROM CHAIRPERSONS 

ABSIP-Monash University Chapter a good 
first year 

The Monash ABSIP Chapter extends its 
appreciation to the ABSIP NEC and Student 
Development for their assistance and guidance 
throughout 2017. The newly established ABSIP 
Chapter of Monash University South Africa was 
created to prepare and develop students who 
are bright, young, vibrant and passionate about 
pursuing careers in the financial services.
 
“We sought to give students exposure to 
professionals who work in various sectors such 
wealth management, sales and trading, delta 
one trading and portfolio management,” says 
Mbuyazwe Zwelethu Dlamini, Chairperson of ABSIP 
Monash University.

 
Through the work of ABSIP NEC and Student 
Development, numerous events and programmes 
have been held. These have given members’ 
access to skills development, professional 
development and networking opportunities.

“As a Chapter, we look for continued support and 
assistance as we continue to develop and equip 
students with capacity and skills in order for them 
to have meaningful impact in the South African 
financial services transformation agenda,” 
says Dlamini.

Mbuyazwe Zwelethu Dlamini, Chairperson of 
ABSIP Monash University

Through the 
work of ABSIP 

NEC and Student 
Development, 

numerous events 
and programmes 
have been held.

PILLAR 1: YOUTH
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Serving the bright young minds at the 
University of KwaZulu-Natal

In the words of Paulo Coelho, “knowledge without 
transformation is not wisdom.” As chairperson of 
ABSIP University of KwaZulu-Natal (UKZN) Student 
Chapter, I have had the privilege of witnessing 
a generation eager to contribute to economic 
transformation and development of our country.

Despite my short term in office, it has been an 
honour to serve the bright young minds from 
UKZN. Watching the chapter evolve through the 
year, students have continued to show interest 
and a willingness to form relations with different 
organizations such as Enactus UKZN, Afri-ESM, 
Finance Society on campus.
 
We arranged events for our members, sharing 
information on key topics such as financial literacy 
and savings. We also encouraged members 
to attend university events that focused on the 
economy, as an understanding of the economy is 
an important factor in driving future 
economic growth.

In future, we look forward to developing our 
members further by exposing them to the working 
environment, thus preparing them to be better 
equipped for their careers in the financial 
services sector.
 
Members of UKZN have devoted their time to 
assisting Kwa-Dabeka Secondary School with an 
aim to help the learners improve their pass rate 
through tutoring and mentorship. We received 
positive feedback from both the principal and 
the learners who now look forward to our visits. 

We hope to help the school improve their pass 
mark, but most importantly ensure the learners 
understand the importance of academic 
excellence and a positive mindset.

Thanks to ABSIP national office, the UKZN School of 
Accounting, Economics and Finance and all our 
alliance partners for their support and guidance 
through our term. 

Busisiwe Vilakazi is Chairperson of the ABSIP at 
University of KwaZulu-Natal

We received positive 
feedback from 

both the principal 
and the learners who 
now look forward to 

our visits.

ABSIP PROGRAMMES AND EVENTS
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An adventurous year for ABSIP Milpark’s 
student chapter

ABSIP Milpark has had a rather adventurous year 
but we managed to work together to salvage the 
chapter from its demise.
 
A steering committee was elected in the second 
semester of the year and had plans to facilitate 
a number of events, including adopting a school 
in a previously disadvantaged arear within 
Alexander, Johannesburg. Our plans for Kwa-
Bhekilanga Secondary School were to run a 
sanitary towel project, which was rather urgent, 
as this had become a scourge in community 
creating a high absenteeism rate amongst girls at 
the school. Amongst other projects the team had 
for the school was to facilitate a mentoring and 
tutoring programme to empower the students with 
exam preparation skills, in order to the improve 
performance and results of the pupils.
 
We also intended to source opportunities for 
learners to gain exposure to the financial services 
sector through vacation work, learnerships and 
bursaries. This forms part of the career 
guidance project.

However, as the chapter only had three months 
left to the year to achieve all that was planned, a 
number of these aspirations have had to be put on 
hold due to student timetables and commitments.
 
We do though intend to deliver the sanitary towel 
project by the end of October to ensure that this 
scourge does not impede the learners’ journey 
to a successful career and that they are able to 
complete their exams.
 
The words of Henry Ford inspire us to understand 
that “if everyone is moving forward together, then 
success takes care of itself.”

Akhona Sanelisiwe Mbadamana is the chairperson 
of ABSIP Milpark Student Chapter

It’s been an honour to be part of ABSIP 
University of Limpopo

I am a strong woman not just any woman but a 
proud, black, young woman, thanks to ABSIP.
 
Though I have not always been able to attend 
national events that aim to help empower black 
women in the country due to my geographical 
location, this has not stopped me from being 
inspired by ABSIP’s dedication in supporting young 
woman and showing them what they are 
capable of.
 
ABSIP has allowed me to meet many different 
people; I have learnt that we are all different in 
our behaviour, mindsets and how we deal with 
different kinds of situations, but most importantly 
how we are all able to strive for greatness. Such 
an allowance assisted me to grow as an individual 
and create opportunities for other young women.
 
They have made being women an extraordinary 
feature in the financial world. Having been 

afforded an opportunity to serve as deputy 
chairperson in ABSIP’s University of Limpopo has 
been one of the greatest experiences. Being part 
of an executive committee that is open minded 
and willing to give opportunities of growth to each 
one of us, has been an honour.

Race and gender shouldn’t be an inconvenience 
to ones’ abilities and I was able to learn that 
through ABSIP, I’ve learnt what it takes to succeed 
in the financial sector. 

Mbali Maepa, ABSIP ‘Young Women of the Year 
2017’ and deputy chairperson ABSIP University 
of Limpopo

PILLAR 1: YOUTH
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A productive and successful year 
for ABSIP Wits

As we the 2017 Council near the end of our term, it 
makes me happy to know that we are still Dean’s 
list worthy. It was an extremely challenging year 
with too few lunch breaks and many ad hoc 
WhatsApp meetings at odd hours of the night, but 
we knew we were on a mission so the hard work 
and long hours were worth it.
 
This year our objective was to create a stronger 
brand, ensuring that ABSIP Wits is associated with 
words such as ‘impact’, ‘value’ and ‘growth’. As 
a member, we believe everyone’s involvement 
in the organisation should be marked with real 
life business/investment exposure, where you can 
receive experience that will help us as a nation 
build a generation of talented black 
financial practitioners. 

A common phrase in the team is ‘the P in ABSIP 
is not there for nothing’, as such; our goal was 
to have more measurable successes in the 
form of conducting projects and activities that 
spoke directly to professional development. We 
achieved this. This, however, could not have been 
possible without the support we received from 
27Four Investment Managers, Afena Capital, 

Aluwani Capital, Deutsche Bank, Workerslife and 
every other party that contributed to our plans. We 
thank you. The road ahead looks trialing yet fruitful 
but I have complete confidence in the Chapter’s 
incoming team of mission-focused leaders. Keep 
raising the bar guys!

Kgosietsile Diphokwane is the Chairperson of ABSIP 
Wits Student Chapter

We received positive 
feedback from 

both the principal 
and the learners who 
now look forward to 

our visits.

ABSIP PROGRAMMES AND EVENTS
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Remaining a relevant and pioneering 
organisation on campuses

The presence of ABSIP in institutions of higher 
learning is key, as this is the home of our future 
generation of leaders for the financial services 
industry. The work and programmes of ABSIP 
Student Chapters revolves around career, 
leadership and entrepreneurship as well as 
personal development of student members.

The chapters equally have a critical role to play in 
ensuring that students studying towards a career 
in the financial services sector are well prepared 
for the world of work. To ensure that the Chapters 
play this role effectively, programmes are hosted in 
the form of career and entrepreneurship seminars, 
as well events that allow students to interact with 
professionals and businesspeople in the financial 
services sector through events such as 
workplace visits.

The role that ABSIP plays in the leadership 
development of students is also important. Student 
members have an opportunity of leading ABSIP 
chapters on their campuses and thus enhance 
their leadership skills and qualities.

Regardless of the opportunities we offer, our focus 
should always remain focused on ensuring that 
ABSIP remains relevant and that it is a pioneer of 
great endeavours on campuses.

As student members, we envisage an ABSIP that is 
vibrant and attractive to students pursuing careers 
in the financial sector, by hosting programmes and 
events that impact positively on members. In order 
to faciliate programmes that will impact positively 
on members, Chapter leaders will need to be 

innovative and creative in how they plan, organise 
and execute programmes and events. 

It is therefore essential that capable leaders 
lead the Chapters, those who can deliver on 
the expectations of its members. It is vital also for 
the Student Chapters to be well capacitated in 
the area of thought leadership. ABSIP student 
members must be able to analyse and comment 
on the major issues in the financial services sector 
and economy. 

The kind of ABSIP we want must be able to 
truly cater a conducive platform and provide 
opportunities that enable student development 
in the areas of leadership, careers and 
entrepreneurship. I have hope and confidence 
that the kind of ABSIP we have now is moving 
towards that direction.

Billy Pillay is the ABSIP ‘Student of the Year’ and 
Charirperson of ABSIP University of Limpopo

The role that 
ABSIP plays in 
the leadership 

development of 
students is also 

important.

PILLAR 1: YOUTH
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Looking forward to future collaborations 
at AC

Like a rollercoaster, my official term in office 
started slow, giggly and mostly amped to fulfil my 
intended duties as chairperson of ABSIP University 
of the Western Cape (UWC), however it was not 
that simple. As anything in life, more so as a young 
adult finding my feet, this position was not easy, 
although it came with many benefits, it took a lot 
of work to reap them all. 

One of my highlights this year was when we 
adopted Iqhayiya Secondary School, words can 
never fully describe seeing those learners truly 
appreciate the small initiatives we put together for 
them. The moments I’ve spent with those leaners 
have been gentle reminders of the importance of 
paying it forward and how a little truly goes a 
long way. 

The opportunities that ABSIP has awarded me this 
year alone have been far beyond my dreams. I 
am extremely appreciative at how you always 
made sure that we lean on one another as 
chapter leaders. This enabled us to continuously 
learn from one another and to forge friendships 
that will not only shape each other’s lives but as 
well of the country’s, because we are the future 
of it. 

Moving forward, I know that ABSIP UWC will 
continue to exceed my greatest expectations as 
it did this year, winning two awards at the student 
awards is something to be proud of for a re-
establishing the Chapter. 

It has been a pleasure serving on the executive 
team of ABSIP UWC and serving the ABSIP NEC 
with pride and pure joy, here’s to many more 
interactions and future collaborations.

Linda Ntshangase is the chairperson of University of 
the Western-Cape Student Chapter 2017

A challenging year and rewarding year 
for University of Pretoria ABSIP

When I assumed the role of chairperson, it needed 
me to embody the ABSIP vision in order for me to 
fulfil all the obligations that comes with serving 
the organisation. 

A vision that is not only important for me, but that is 
equally important for the overall advancement of 
this economy, and it is only but an honour to have 
contributed to impacting the lives of the future of 
the financial services industry.

I believe that leaders are not born but they are 
made, and my experience as chairperson of 
ABSIP University of Pretoria, has played a critical 

role in providing me with the opportunity to shape 
and mould me as a leader. Being a part of this 
organisation has provided me with ample tools 
that I need to go out and carve the path that is 
my life, and for that I am eternally grateful. 

Kgalalelo Bokaba, chairperson, University of 
Pretoria ABSIP

The opportunities 
that ABSIP has 

awarded me this 
year alone have 
been far beyond 

my dreams.

ABSIP PROGRAMMES AND EVENTS
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Leading with clear vision despite 
challenges

I’ve experienced different forms of challenges 
such as our inability to fulfil the activities in the POA 
that were approved in our strategy session 
in January. 

This could have been caused by our 
misunderstanding of the procedure on getting our 
events approved and supported by the 
National Office.

The school we adopted had a lot of challenges 
to commit to our mentorship programme. We 
struggled to get speakers for our events because 
of our location and distance in reaching 
Johannesburg speakers. 

I lacked clarity and perspective on the mandate 
of the chapter and supporting that mandate. Due 
to all of these challenges, I encountered a rise 
of tension amongst our members and Executive 
Committee members. 

I have also encountered enormous experiences 
through a great platform to lead and be led 
by great people. I met people that I will do 
life with for the longest of time. I learnt a lot 
from organizing the event that we had at the 
beginning of the year and the Strategy Session. 
I was able to interact with great minds from 
the national events and within our chapter. We 
received great support from the National Office to 
run our mentorship programme.  

Bathandwa Nzulu is the ABSIP North-West University 
chairperson 

Focusing on pillars to achieve ABSIP 
vision 2025

We would like to express our sincere gratitude to 
ABSIP National since we were part of them since 
2014 it has been really a stepping stone in the 
right direction although we face a few 
structural challenges. 

We as a chapter we have benefited from the 
bursaries, company visits, mentorship programmes, 
networking, student awards, youth indaba to 
name just a few exposures we were afforded by 
being part of ABSIP National. The support we get 
will enable us to encompass the ABSIP vision 2025 
by focusing on the set-up pillars. We are happy to 
continue to be a family and you leading us all the 
way to a brighter future.

 In 2017 we had a lot of students who have 
joined our chapter it shows they believe in this 

organization. We still receiving more enquiries from 
interested students. All this is possible because we 
have an amazing leadership of ABSIP NEC and the 
student leadership. As the year closed to an end 
we are looking forward to working with you 
going forward.

Victor Sayers is the ABSIP UNISA chairperson 

I was able to 
interact with great 

minds from the 
national events 

and within 
our chapter.

PILLAR 1: YOUTH
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ABSIP LAUNCHES  
HIGH SCHOOL BURSARY 

PROGRAMME

The Association of Black Securities and Investment 

Professionals (ABSIP) has launched its high school 

bursary programme. The programme’s vision is to help 

bridge the gap between high schools, universities and 

the corporate environment, by enabling professional 

development from a young age.

ABSIP PROGRAMMES AND EVENTS
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PILLAR 1: YOUTH

When engaging with school age learners, ABSIP 
aims to promote career awareness and professional 
development especially amongst Grade 11 and 12 
students in order to help prepare students for a career in 
financial services. 

ABSIP also offers bursaries and provides financial support 
to disadvantaged black students studying at any 
university in South Africa. In order to qualify, recipients 
need to demonstrate academic excellence and a 
passion to pursue a career within financial services 
industry. Along with financial support, skills training 
through mentorship, coaching and career guidance 
are offered. The bursaries also include study materials, 
tablets, tutorials and stationary, and for those still in 
school it covers school uniforms and school fees.
 
Through the university school mentorship programme 
universities have adopted schools to partner with. The 
University of KwaZulu-Natal is partnering with Ikusasalethu 
Senior Secondary School, based in Mtubatuba. The 
University of the Western Cape has selected iQhayiya 
Secondary School in Khayelitsa. North West University 
- Potchefstroom campus chose Boitshoko High 
School and the University of Limpopo selected the 
Makgongoana High School.

 

Throughout the year the adopted schools were regularly 
visited by ABSIP President Sibongiseni Mbatha and 
routinely monitored by the ABSIP student chapters. “We 
are all proud that we have implemented this important 
initiative, this is a very positive step, which is set to make a 
lasting impact on many learners lives,” says Max Malinga, 
ABSIP Executive for Student Development.

Helping students prepare for exams

As part of its outreach programme, the ABSIP Western 
Cape Student Chapter shared past exam question 
papers with Iqhayiya High School learners, they also 
shared tips on how to prepare for exams.

“On behalf of all the learners at Iqhayiya High School, 
thank you for being part of our journey and contributing 
to our success. At the beginning of the year most of us 
were not even sure about career choices but now since 
meeting you we know more,” says Celiwe Tshaya a 
learner at Iqhayiya High School. “We feel more confident 
that we are better prepared now to pass our trial exams 
and we are committed to doing our best and make 
you proud.” 

ABSIP Student Development plans to roll out the 
programme to more schools in the upcoming year.

Account Name:    ABSIP
Account Number:   404 517 9373
Account Type:    Cheque
Bank Name:    ABSA
Branch:     Market Street
Branch Code:    632 005

ABSIP BANKING DETAILS
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MAKGONGOANA HIGH SCHOOL  
REPORT ON THE IMPACT OF 

ABSIP PROGRAMME  

The fact that Malinga invited one learner to the Limpopo 
Legislature made a great different in this learner’s 
life because since then, his performance increased 
significantly. 

Also, another learner was invited for breakfast launch 
which was so interesting for this under privileged learner. 
What pained me most was when the latter learner 
indicated that it was for the first time for him to eat with 
a fork and knife and that he will cherish that moment for 
the rest of his life. This learner was featured in the Top ten 
of the circuit from 2245 Grade 12 learners. Both these 
learners were accompanied by the principal to these 
occasions and are doing well in Grade 12. They are 
potential Bachelors for the Class of 2017.

The students from the university motivated learners 
and even came to teach them. This really made a big 
difference to our under privileged school. I appreciate all 

the efforts this project has done to our school. I wish that 
this partnership can continue so that we uplift not only 
lives of our learners but to the community at large. 
Thank you very much for all the efforts that you took for 
this project to be s success. I urge you to please continue 
to fund our school through the ABSIP project.

 I want Makgongoana to be one of the best performing 
schools in five years to come. Being a female principal 
in the new environment is not an easy task. But with the 
support from organisations such as ABSIP there is a great 
difference. I really and truly appreciate what ABSIP has 
done to our school.

May God abundantly bless this organisation so that you 
can continue sponsoring us and other deserving schools.

Modjadji SEL is a Principal at Makgongoana High School 
Limpopo  

I want to show my gratitude with the ABSIP 
programme. This project played a very significant 
role to our school. Ten deserving learners received 

school uniform and Tablets which they used to search 
information through the internet.

ABSIP PROGRAMMES AND EVENTS



AMOGELANG MAJOLA MATHABE, BCOM INVESTMENT MANAGEMENT, UNIVERSITY 
OF PRETORIA
“Your assistance has strongly uplifted and encouraged me to work hard and do my 
best in every aspect of my life. Your help has been invaluable to me, and I don’t know 
how I would have managed without your help and support. I sincerely appreciate 
your generosity.

AWANDE GUMBI, B.COM ACTUARIAL SCIENCE, UNIVERSITY OF CAPE TOWN
“ABSIP has changed my whole life, I don’t know how I would have even registered for 
the 2017 academic year if it had not been for the on going and empathetic support 
I get from the ABSIP bursary administrators. ABSIP is transforming the black youth of 
today opening up the path to success, I am more than grateful to be a part of ABSIP.”

DANIEL MASHABA, BCOM CHARTERED ACCOUNTANCY, NORTH WEST UNIVERSITY (NWU) 
MAFIKENG CAMPUS
“I came to understand that ABSIP is not only a financial donor but it is also like our 
family. ABSIP impacted my life in a way that I never imagined it was possible, given the 
circumstances I was faced with. Thank you ABSIP for having faith in our generation and 
investing in our future.”

KABELO MPHELO, ACTUARIAL SCIENCE, UNIVERSITY OF WITWATERSRAND
“I am very thankful for receiving a bursary, this has allowed me to start the journey to 
obtaining a higher qualification. When you invested in me you gave me hope for the 
future. I am determined to do well and return the favour to my community 
and country. ”

KGALALELO BOKABA, BCOM FINANCIAL SCIENCE, UNIVERSITY OF PRETORIA 
“Being afforded an opportunity to be on the ABISP bursary programme has been a 
blessing beyond measure. It has afforded me an opportunity to complete my final 
year of studies without having to worry about the financial obligations university 
carries. ABSIP has shown me that they truly believe in my ability to succeed and that 
they are willing to be the support I need to make my way to the finish line.”

 MODISE MOREMI, BCOM FINANCIAL ACCOUNTING, NORTH WEST UNIVERSITY 
“It was an honour to have received the ABSIP bursary. Without any doubt, the bursary 
played a huge role in my educational goals and dreams for this year. Because of 
your generosity, unlike many other students I have been able to focus on my studies 
without having to worry about my fees. Thank you for your investment in my education 
my future.”

PILLAR 1: YOUTH

ABSIP STUDENT BURSARY TESTIMONIALS
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MOLEMOEENG MOOKETSI, BCOM FINANCIAL ACCOUNTING, NORTH WEST UNIVERSITY 
“ABSIP came to my rescue when I thought I was going to add to the number of 
dropouts in the country. I am grateful for the opportunity and the faith that ABSIP has 
had in me. I hope to make you proud so that you can see what you have invested in, 
and add to the number of young black professionals in the country.” 

ROLAND MKUMBUZI, MASTERS STUDENT - CREDIT RISK MANAGEMENT, UNISA 
 “My profound thanks goes to ABSIP for the bursary programme, this has removed my 
financial burden and provide me with the assistance to continue my postgraduate 
studies. Receiving this bursary motivates me to work hard and achieve my career 
goals. ABSIP has provided a platform and exposure for students to develop their 
different skillsets within the financial services industry, and I hope this goes a long way 
in assisting black young professionals reach their educational and 
professional summit.”

RONEWA MANYABWE, BCOM ACCOUNTING, UNIVERSITY OF VENDA 
“Today, I do not owe the university any money and I feel so fortunate to have been 
selected for an ABSIP bursary. Your generosity will allow me to pursue my dream, 
and for that I cannot thank you enough. I am now able to focus on my academics 
without having to worry about tuition fees, books and food. I promise I will work hard 
to prove myself worthy of this opportunity you gave me, and I am looking forward to 
the day I am able to help other students just as you have helped me.”

NOMFUNDO MAJOZI, UJ, (PGDA) 
“It is great pleasure to be given this opportunity again to thank your kindness of 
stepping to my rescue by offering me a chance to pursue with my studies. ABSIP 
bursary have changed my perspective about education for ever. It have also 
enabled the change to my life and the lives of my family members positively. Today I 
can stand firm and broadly without being ashamed of who I am, and where I 
came from.”

RAKHADANI MARGARET, BACHELOR OF COMMERCE IN ECONOMICS, UNIVERSITY 
OF VENDA 
“If it was not for ABSIP I would have dropped out of university because my family 
couldn’t afford to pay my registration fees and tuition fees. While growing up in a less 
privileged family presented financial and academic challenges, it showed me the 
value of the university education.”

WANELE MAHOLWANA, BCOM, RHODES UNIVERSITY 
“I am so grateful for the opportunities that ABSIP has afforded to me. The organisation 
has not only allowed me to advance my education, but has also provided a platform 
for networking in the financial services sector. I will forever be indebted for what 
ABSIP has done for me, my family and many others who struggle with funding for 
tertiary education.”

ABSIP PROGRAMMES AND EVENTS
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VISION
“To be the lead custodian of professional interest and 
black business in the financial services sector”

MISSION
• To be an organisation of first choice for financial 
 professionals;
• To be a sustainable activist organisation fulfilling key 

roles of advocacy, thought leadership, development 
and influence in the financial services sector and the 
broader economy;

• To be an organisation that promotes economic 
 development of black firms in the financial services 
 sector;
• To be an active advocate for the development of 

black women professionals and black women-
owned/ controlled companies in the sector; and

• To be an enabler that builds leaders who shape the 
future of the financial services industry and the 
broader economy.

VALUES
• Being the change we want to see;
• Showing passion; 
• Doing good;
• Doing the right thing; and
• Celebrating excellence.

STRATEGIC OBJECTIVES
• To increase awareness and membership by being the 

preferred organisation for students, professionals and  
organisations in the financial services sector; 

• To provide thought leadership in all policy and 
legislative matters affecting the financial services 
sector and the broader economy;

• To foster strategic relationships with like-minded 
 organisations;
• To actively promote the development of black 

women professionals and black women controlled 
companies in the sector;

• To facilitate growth in the demographic 
representation of the number of black professionals, 
black-owned and black-women owned companies, 
including in the core strategic areas of the financial 
services sector;

• To promote the financial sector and allied professions 
 within the black communities;
• To accelerate skills and career development among 
 black professionals at all levels in the sector 
• To recognise and celebrate success and excellence 
 in the sector; and
• To ensure long term financial stability and provide 
 adequate resources to implement programmes.

PLEDGE FORM

Name:

Surname:

Company:

Telephone:

E-mail:

Amount:

ABSIP BURSARY FUND
Education is an integral part of ABSIP’s strategic pillar.

As part of Vision 2020, ABSIP hope to invest in the education of more than 200 students 
within the financial markets space. 

It would be most appreciated if you could pledge an amount towards the ABSIP Bursary Fund.

Leading the way

Account Name:    ABSIP
Account Number:   404 517 9373
Account Type:    Cheque
Bank Name:    ABSA
Branch:     Market Street
Branch Code:    632 005

ABSIP BANKING DETAILS
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WOMEN IN FOCUS

Transformation and 
diversity for me have 

long gone beyond the 
feel good factor, but are 
actually an economic 

development imperative. 

TRANSFORMATION AND DIVERSITY   
ARE AN ECONOMIC 

DEVELOPMENT IMPERATIVE
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PILLAR 2: WOMEN

Polo Leteka, recipient 
of the ABSIP special 
recognition award, 
talks about the role 
of women in the 
financial services 
sector and believes 
the best decisions 
get made when there 
is more diversity of 
perspectives and 
opinions.

Question (Q): How do you feel 
about receiving the Special 
Recognition Award?
 
Answer (A): I believe that being 
honoured by your own peers 
is probably one of the highest 
accolades any professional 
can receive. I am humbled and 
truly honoured. Of course this 
comes with more responsibility 
and expectations. I therefore 
take responsibilities that comes 
with this award seriously and will 
continue to work hard so that this 
recognition can have a 
lasting meaning.
 
Q: As the Chief Executive 
and Co-Founder of Venture 
Capital and Private Equity 
firm, IDF Capital, was there 
a pivotal moment in your life 
that influenced your career 
choice?
 
A: When I was a teenager, I 
aspired to be an entrepreneur 
and knew that one day I would 
run my own business. 

Having worked as an accountant 
and later on as a banker, it 
became clear to me that if we 
were serious about economic 
transformation, we needed to be 
bold. After my stint at Standard 
Bank, I joined the Department of 
Trade and Industry (DTI)’s B-BBEE 
Unit and led the process of 
drafting and gazetting the Codes 
of Good Practice on B-BBEE.
 I understood the extent and 
depth of the challenge we face 
as a country in terms of ensuring 
sustainable economic growth 
and transformation. I met various 
initiatives who sought to support 
and drive entrepreneurship. 
I knew during this time that 
my calling and purpose was 
to support the growth and 
development of entrepreneurs in 
South Africa and later on across 
the African continent.

Q: What have been your 
greatest career motivators 
through your journey?

A: I have learnt that I can be the 
best that I can be in any chosen 
field of work I found myself in. I 
strive for excellence in my work. I 
thrive in environments that allow 
me the space to be creative, 
think broadly, apply my mind, 
and calculated take risks.

Q: How have you seen your 
industry change in recent 
years with regards to the role 
played by women?
 
A: The financial services sector 
has changed quite significantly 
since we started formally 
operating IDF Capital in 2008 

when there were no women 
owned nor black women owned 
private equity firms. Today there 
are women, both black and 
white, who own their own firms or 
are part of management. So, we 
are starting to see a shift and this 
is welcome.
 
We have unfortunately also 
seen a regression in the black 
ownership and black senior 
management in traditionally 
white owned entities in our sector. 
Also, the sanctions in our B-BBEE 
policies do not have enough 
bite to drive transformation at 
the same pace as we saw in the 
early years of this policy 
being gazetted.
 
We need to remain vigilant in 
driving economic transformation 
in these institutions.
  
Q: What do you think are 
some of the challenges faced 
by women in this industry, 
in comparison to their male 
counterparts?

A: Women tend to have different 
networks to men. Our industry 
remains patriarchal like most 
sectors of our economy.
 
It remains in the hands of an all-
boys club. There are entrenched 
relationships amongst this club 
that remain difficult to penetrate 
therefore perpetuating the status 
quo. The reality is that deals are 
often struck not in the boardroom 
but on the golf course or at 
soccer or rugby match over 
the weekend.

WOMEN CONTINUE TO ADVANCE IN FINANCIAL SECTOR
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Q: What is necessary for 
women to be successful in 
your industry today? What is 
holding back progress?

A: We are fortunate in that from 
a regulatory point of view, there 
is enough incentivisation for 
the inclusion of women in key 
positions in industry. What we now 
need to get right is the culture of 
the organisations we work in.
 
We need to start seeing diversity 
as a business imperative and not 
just a regulatory requirement. 
Studies both on the African 
continent and in other developed 
economies have proven that 
diversity contributes positively to 
the bottom line.
 
We need to take the 
conversation to the level where 
we discuss the financial benefits 
that companies are losing out on 
due to their lack of transformation 
and therefore lack of diversity in 
their gender, race and religious 
make up amongst other things.

Transformation and diversity for 
me have long gone beyond 
the feel good factor, but 
are actually an economic 
development imperative. 

Q: What are your top three 
leadership lessons and why?

A: Having the humility to accept 
that God may not have given 
you all the attributes necessary 
to be successful and therefore 
recognising the need to bring 
others onto your team who 
possess skills that you do not have 
is a very important attribute.

The ability to listen intently to 
those around you before jumping 
into a decision is probably one of 
the best lessons I’ve learnt. 

One of the most important 
lessons for me has certainly been 
my clarity of vision not just for 
myself but for the people that 
I lead. A team that shares a 
vision works very well together 
complementing one another in a 
seamless fashion.
 
Q: What advice can you give 
women who look up to you as 
a role model?

A: Be kind to yourself. The 
environment we work in is 
highly pressurised and can be 
quite hostile and uninviting. We 
therefore tend to put ourselves 
under so much pressure. I’ve 
learnt the importance of being 
kind to myself over the years 
because no one else will be.
Be patient with the process. It 
takes time to master anything 
in life. 

Transformation 
and diversity for 
me have long 
gone beyond 
the feel good 

factor, but 
are actually 

an economic 
development 

imperative. 

WOMEN IN FOCUS
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We are proud that ABSIP continues to promote women in 
transforming our economy and society. 

IDENTITY PARTNERS has successfully advised, invested in and financed businesses, 

by leveraging the various platforms within the Group. Our purpose is to also 

transform capital to be more accessible to everyone through diverse pools such as 

venture capital, commercial funding and private equity. 

www.identitypartners.co.za

Identity Partners Final Advert_Portrait.indd   1 2016/11/01   2:31 PM
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WOMEN IN FOCUS

BUILDING MORE STEPPING STONES 
THAT CAN LEAD TO 

MULTIPLE PATHWAYS 

Fatima Vawda, recipient of ABSIP’s Woman of the 
Year, talks about what is necessary for women to be 
successful in the financial services sector and what is 

holding back progress.

The real excitement 
for me is listening 
to all the women 

financial analysts in the 
industry. To paraphrase 
Nina Simone ‘They are 

young, gifted 
and Black.
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PILLAR 2: WOMEN

QUESTION (Q): What does the 
award mean to you?

ANSWER (A): I am extremely 
honoured and grateful to ABSIP 
for awarding me this prestigious 
title. This award is a representation 
of my modest contribution 
towards growing a sustainable 
financial sector. 

Q: Describe your journey 
from university lecturer, to 
Managing Director of a 
multimanager investment 
company?

A: My professional journey can 
best be described as industrious. 
Teaching in the prestigious faculty 
of Applied Mathematics at the 
University of Witwatersrand at the 
age of 23 years set my trajectory 
and taught me lessons on how 
to break the glass ceilings. My 
love for financial engineering 
drew me towards the financial 
sector. I have been blessed by 
the many opportunities the sector 
afforded me which ultimately led 
to the establishment of 27four 
Investment Managers 10 years 
ago. The rest is history! 

Q: Building a multi-million-rand 
business takes a different way 
of thinking as an entrepreneur, 
what would you say is your 
biggest strength as a business 
leader in this regard?

A: The feeling of discomfort 
always pushes me to identify 
creative solutions that are 
disruptive and position our 
business to be future ready. I 
recognise that in order to be truly 
globally competitive, we must be 
globally competent.

Q: What unique skills do you 
think have helped you the 
most to become successful in 
your business?

A: Setting high standards for 
myself and my team; focusing on 
and supporting excellence and 
being a big thinker.

Q: Was there a pivotal 
moment in your life that 
influenced your career 
choice?

A: My passion for mathematics 
and the financial markets 
influenced my career decisions. 
The financial sector provided me 
the palette to apply my financial 
engineering skills in identifying 
and implementing new 
approaches and ideas to fulfil the 
unique demands of South African 
investors.

Q: How have you seen your 
industry change in recent 
years with regards to the role 
played by women?
 
A: Our environment is constantly 
changing. In order for businesses 
to survive and be competitive 
they need to respond quickly in 
order to capitalise on industry 
evolution as is demonstrated 
in our annual BEE.conomics 
Transformation in Asset 
Management Survey. The real 
excitement for me is listening to 
all the women financial analysts 
in the industry. To paraphrase 
Nina Simone, ‘They are young, 
gifted and Black, these women 
inspire me to continue to work 
hard and to build more stepping 
stones that can lead to 
multiple pathways. 

Q: What are your top three 
leadership lessons and why?

A: Being adaptive during 
changing circumstances; 
supporting initiatives that build 
progressive institutions and 
providing opportunities to 
young people – they keep you 
grounded and simultaneously on 
your toes.

Q: What advice can you give 
women who look up to you as 
a role model?

A: Work hard and be fearless 
when you know you can make 
a difference. Be competent 
and build skills so that you can 
invent a future that appropriately 
addresses our many challenges.

Q: What is necessary for 
women to be successful in 
your industry today? What is 
holding back progress?

A: Women are intrinsically 
courageous, so are often 
considered a ‘threat’ instead 
of partners. This is the challenge 
facing South Africa – 50% of our 
population is not provided a fair 
opportunity to be able to do 
what she wants to. We have to 
strengthen the dialogue behind 
creating progressive, competitive 
institutions that contribute to 
levelling the lopsided topography 
of the sector.

I am extremely 
honoured and 

grateful to ABSIP for 
awarding me this 
prestigious title.
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AWIF
SUMMIT 2017

What should women do when they are at the top? 

Mentor other women to also move up the career ladder. 
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That is why the 2017 the Association of Black Securities 
and Investment Professionals (ABSIP)’s Women in Focus 
(AWIF) summit discussed the mentoring of women in 
the financial services sector through coaching and 
leadership programmes.

As American newspaper columnist, radio-television 
critic, novelist and TV host, John C. Crosby once said 
“Mentoring is a brain to pick, an ear to listen, and a push 
in the right direction.”

Themed “Women Woman for Woman,” the 2017 AWIF 
summit, featured prominent guests and women in the 
financial sector who shared their insights on women’s 
contribution to South Africa’s economic transformation. 
They included Dr Judy Dlamini,–Founder and Executive 
Chairperson of Mbekani Group, who delivered a 
keynote address. Other prominent speakers were, 
Babalwa Ngonyama, CEO of Sinayo, Snowy Masakale, 
CEO Royal Investment and Sindy Mabaso-Koyana, from 
the African Women Chartered Accountants Forum.

AWIF is a chapter programme of ABSIP started in 2006 
in order to focus on the development and nurturing of 
women in the financial services sector. The organisation 
identifies and supports a pipeline for aspiring young 
women to become the future leaders of the financial 
services industry.

“Gender mainstreaming has gained momentum in the 
corporate environment worldwide and AWIF weighs in 
on the subject by checking how women are doing in 
terms of supporting and promoting each other. Women 
need mentors. A mentor is someone who teaches you 
what you don’t learn at school or university, the ropes 
and realities, and ensures that you do not fall by the 
wayside because she has your interest at heart,” said  
AWIF Convener, Azola Zuma.

PILLAR 2: WOMEN

The organisation identifies 

and supports a pipeline 

for aspiring young women 

to become the future 

leaders of the financial 

services industry.
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HOW TO TRANSFORM  
THE STOCKBROKING SECTOR

Although very much open to debate, a common 
position put forward by economists has been that 
finance is a leading sector in the process of economic 
development. It is the lubricant of the main engine of 
growth; better financial services improve and accelerate 
economic growth while financial repression slows 
economic growth.

Unfortunately while stockbrokers enjoy working every day 
with the financial markets, the uncertainty and relative 
unpredictability of the financial markets, particularly 
working with people -- helping them achieve their 
financial goals and solving any problems along the way, 
the stockbroking sector is one of the most untransformed 
sectors in the country.

Indeed, economists have long suspected that one 
reason developing countries struggle to emerge 
from poverty is that they lack robust financial sectors, 
especially when compared to wealthier nations.

It is a fact that more people have become millionaires 
through saving and investing than through only spending 
money to become business owners. 

And while owning a business is risky and is a 24-hour-a-
day job, stocks, bonds and other investments do the 
work for you and are all but guaranteed to grow.

So if eradicating poverty in the black community is one 
of those intractable, seemingly impossible goals, what 
chance do we have when black asset managers and 
stockbrokers are way behind in making their mark in one 
of the top financial professions, stockbroking?

Facts and figures do not lie. According to 
Transformation in the Stockbroking Industry: A White 
paper primer: 

• The Black brokers’ market activity is surprisingly low as 
percentage of domestic capital markets activity; 

• Over the last 5 years’ market trading activity and 
performance has increased while black broker 
allocations have decreased; 

• Black individual’s presence in the research sector 
remains disproportionately low; 

• Number of practising black stockbrokers remains very 
limited and 

• The number of black brokerage firms have declined 
in the last 10 years.

As the legal and political pillars of apartheid continue to crumble 

23 years after democratic elections, the economic barriers to black 

advancement have been slow to fall and nowhere more so than in 

the financial services sector, which remains as white as ever.
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Association of Black Securities and Investment 
Professionals (ABSIP) has identified the following 
challenges still facing black broking firms today: 

• No legislative Support: because BB-BEE legislation 
remains voluntary and only applicable to those 
who wish to comply, black brokers lack the 
support of enabling legislation/ regulations to drive 
transformation in the industry;

• Uneven playing fields: black brokers are compared 
to SA banks and global players and are required 
to compete on equal footing despite not having 
had opportunity to build matching resources and 
support systems;

• Sporadic Support: Institutions’ support for black 
brokers over the years has been intermittent, short 
term and inconsistent making it difficult for these 
firms to plan with any predictability; 

• Proliferation of “bucket shops” – short term firms 
set up as black brokerages to take advantage 
of current support initiatives but without any own 
investment in developing the industry; firms with 
no tenure in the market receive the benefits of 
transformation initiatives; 

• Talent Retention: black brokers who develop talent 
face significant risks of losing that talent to larger 
institutions with no recognition of their role; black 
analysts have not featured in any meaningful 
ratings published in industry publications for well 
over 10 years; 

• Low Quality Business: black brokers are generally 
given low quality, illiquid trades to execute, in 
addition to trades being small; 

• Margin Squeeze: as price takers, black brokerages 
are pressured by larger institutions to transact at 
unviable fees and rates and

• Old Boy Connections: Black brokerages face 
unyielding “school tie connections” by the 
gatekeepers at institutional asset houses who 
allocate on a preferential basis to firms where they 
have past connections often beyond the industry;

 Indeed, the above shows that South Africa’s asset 
management industry has been slow to transform, 
with black asset managers handling between 4.6% 
and 4.7% of investments under management. This 
translates to only R800bn and it is high time to correct 
this imbalance.

We are still below the Trillion mark after 23 years of 
democracy and this is a major concern for us. There is 
a high concentration, with the top 10 industry players 
getting 70% of the work. The companies are either 
white, or white owned.

For example, just two black asset managers, Taquanta 
and Aluwani, handle funds of more than R50bn, while 
12 have funds of between R5bn and R50bn and 28 
have assets under management of less than R5bn. 

It is high time to correct this imbalance. So, what is 
the solution? 

The financial services sector should be committed 
to promoting a transformed, vibrant, and globally 
competitive industry that reflects the demographics of 
South Africa and contributes to the establishment of an 
equitable society by providing accessible services to 
black people and directing investment into targeted 
economic sectors. 

In a wider economic context, more needs to be done 
to bring black people, into the economic mainstream, 
including:

• Providing relevant and leading input on regulation 
affecting capital markets;

•  Providing a platform for stockbrokers to collaborate 
on transformation initiatives and use this mechanism 
where necessary to raise issues collectively and

•  Lobbying policy makers to understand the state of 
play and the basis for policy interventions should this 
be necessary.

We need to continue encouraging transformation 
within the full value chain of financial services and 
to facilitate engagement between asset owners, 
particularly retirement fund trustees, asset consultants 
and multi managers to ensure that asset owners 
are fully aware of the look-through allocation of 

It is a fact that more 
people have become 

millionaires through 
saving and investing than 

through only spending 
money to become 

business owners. 
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brokerage commissions and to interrogate appointed 
asset managers for their detailed brokerage allocation 
policy; the rationale for this policy; and evidence of the 
application of this policy.

I believe that there should be a shift happening in 
the financial services communities and as blacks, we 
ultimately want to be a viable and active leader in this 
shift that will make a tremendous impact in underinvested 
and underserved communities for generations to come.

A framework of this nature must be sufficiently robust to 
bring consistency of approach to transformation, while 
being sufficiently flexible to accommodate the national 
and local environment. 

This presents a major challenge, but more importantly 
offers the opportunity for sustainable and 
significant success.

Some people say we need to start with financial literacy 
forums in various facets such as investment fundamentals, 
real estate acquisition, retirement planning, estate 
planning, understanding money, and economic 
psychology. Our aim should be financial inclusion for all.

True, we need financial coaching, including business 
owners and employees, youth groups and organisations, 
working professionals, students, and organisations.

No transformation in the stockbroking sector can be fully 
achieved with any confidence unless it is underpinned 
by an appropriate, well founded, nationally accepted, 
regulatory framework and agreed upon standards 
of practice. 

Sibongiseni Mbatha, the President 
of the Association of Black Securities 

and Investment Professionals 
hosted the Stockbroking Summit 
at the Cape Town International 
Conference Centre in July 2017 

SIBONGISENI MBATHA
ABSIP PRESIDENT

ABSIP PROGRAMMES AND EVENTS
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Tackling scamsters is not easy. While 
there are many small, backstreet 
operations that produce easily 
distinguishable phoney products, 
there are also some very big, slick 
operations. 

Organised crime is behind 
many phoney companies 
and its operations. These 
crime cartels set up large, well 
organised operations not for 
customer loyalty, but money 
laundering and other evil 
business scams.

The list of scams is long. 
The scammers are quick to 
adapt their schemes to the 
economic circumstances 
of the day and pay close 
attention to current events. 

Now thanks to President 
Jacob Zuma for signing 
the Financial Sector Regulation (FSR) Bill, dubbed the 
“Twin Peaks”, and all the legislation that will support it 
to promote and enhance the safety and soundness 
of regulated financial institutions, it will be difficult for 

nefarious individuals to come into the financial service 
industry with a view to plunder and pillage, rather than 
build the wealth of their customers.

Twin Peaks is a comprehensive and complete system for 
regulating the financial sector. It represents a decisive 
shift away from a fragmented regulatory approach and 
closes gaps in the regulatory system. 

Following the global financial 
crisis in 2008, the Bill aims to 
make the financial sector 
safer and make it work more 
effectively in the interests of all 
South Africans, by reducing 
potential threats to financial 
stability and better protecting 
customers by building 
financial institutions that treat 
their customers fairly. 

The first draft of the FSR Bill was 
published for comment in 
December 2013, the second 
a year later, taking into 
account comments received 

on the first draft, as well as inputs from stakeholder 
engagements with members of the public and various 
government departments. 

More public 
consultations were held 
over the course of 2015 

to ensure technical 
accuracy and correct 
alignment with existing 

legislation in the 
financial sector. 

ABSIP PROGRAMMES AND EVENTS

TWIN PEAKS LEGISLATION HELPS ESTABLISH  
A FUNCTIONING REGULATORY 

SYSTEM THAT FOSTERS EQUITABLE 
ECONOMIC GROWTH 
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More public consultations were held over the course 
of 2015 to ensure technical accuracy and correct 
alignment with existing legislation in the financial sector. 

But will this objective be fulfilled, in the real world? Yes. 

The Association of Black Securities and Investment 
Professionals (ABSIP) believes that the Financial Sector 
Regulation has an important role to play in moving South 
Africa rapidly to a normal and equal society.

We support the intent of Financial Sector Regulation 
Bill of a stable and more inclusive financial sector to 
support increased economic growth in South Africa. At 
a macroeconomic level, a stable and well-developed 
financial sector supports real economic activity through 
the efficient channelling of savings into productive forms 
of investment, contributing to the country’s objectives on 
job creation and a more inclusive economy.
 
The object of the FSR bill has always been to achieve 
a stable financial system that works in the interests 
of financial customers and that supports balanced 
and sustainable economic growth in our country by 
promoting financial stability; the safety and soundness 
of financial institutions; the fair treatment and protection 
of financial customers; the efficiency and integrity of 
the financial system; the prevention of financial crime; 
financial inclusion; transformation of the financial system 
to ensure that it is more representative of all who live in 

South Africa; and confidence in the financial system. 

The objective of the new law will be fulfilled because 
under this model, two regulators will be established, a 
Prudential Authority within the South African Reserve 
Bank and a new Financial Sector Conduct Authority 
(FSCA). The Prudential Authority will supervise the safety 
and soundness of financial institutions while the FSCA 
will supervise how financial services firms conduct their 
business and treat customers. The Reserve Bank will 
oversee financial stability within a policy framework 
agreed with the Minister of Finance. 

There will also be the Financial Stability Oversight 
Committee to monitor and respond to risks in the 
financial system and to financial crises, such as the crisis 
of 2008. 

The National Credit Regulator, the Council for Medical 
Schemes, the Competition Commission and the National 
Consumer Commission will participate in the Council 
of Financial Regulators to co-ordinate issues relating to 
financial stability, legislation, enforcement and impact 
on consumers. 

This will help in the co-ordination between regulators, 
particularly between the National Credit Regulator 
which regulates credit providers, and the Financial 
Services Board, which regulates a number of financial 
services players. 

PILLAR 3: THOUGHT LEADERSHIP
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The Twin Peaks system of regulation will, when fully 
phased in, focus on a more harmonised system 
of licensing, supervision, enforcement, customer 
complaints, appeals, and consumer advice and 
education across the financial sector. Ensuring that 
there is co-ordination across all regulators in the financial 
system is an important supporting pillar to the reform. 

For our democracy, the Twin Peaks help confirm that the 
rule of law is fundamental for the economic, political and 
social development.

Adam Smith in his book ‘The Wealth of Nations’ 
expressed that commerce and industry can seldom 
flourish long in any state which does not enjoy a regular 
administration of justice, in which people do not feel 
themselves secure in the possession of their property, in 
which the faith of contract is not supported by law.

Indeed, the rule of law is not limited to the protection 
of individuals’ rights and resolution of disputes in 
accordance with the law but also includes an 
independent and effective judiciary, safeguards against 
abuse of power and a law-abiding government.

For us at ABSIP, the goal of an egalitarian society cannot 
be achieved without establishing the rule of law within 
government institutions. This can be achieved through 
elimination of corruption, nepotism and discrimination 
within institutions and strict adherence to the constitution 
and law as the Twin Peaks do.

For centuries, there has been no doubt that developed 
societies are an outcome of the strong rule of law. Rule 
of law serves as a foundation of a community to keep 
it safe, resolves disputes amongst its members, and 
enables it to prosper. 

Globally, the advancement of rule of law has been 
recognised as being essential for lasting economic 

growth, sustainable development and for the 
eradication of poverty and hunger. 

It is evident from the Twin Peaks law which has been in 
the making for five years that our country is witnessing 
a surge in the demand for rule of law, a recognition 
that economic development in the country cannot 
be ensured by introducing legislations only but by 
implementation of those laws. 

However, only public awareness and support will help 
strengthen the Twin Peaks. In addition to this, awareness 
amongst the masses would lay down the basis to 
implement these legislations in true sense.

A strong Twin Peaks will only be possible by moulding the 
deep-seated attitudes, behaviour and mind-set of the 
people and legislators.

Lest we forget that considerable empirical research 
now informs the economic and other theories about the 
relationship of law and economic growth.

Justice and the rule of law are themselves goals 
of development, but they are also essential to the 
achievement of many other development objectives. 

The rule of law, through the Twin Peaks legislation, 
helps, in the establishment of a functioning regulatory 
system that fosters equitable economic growth, ensures 
accountability and assists in making basic services such 
as education, health and sanitation available and 
will ultimately be the primary driver of 
sustainable development. 

A strong Twin Peaks will only be possible by moulding 
the deep-seated attitudes, behaviour and mind-set 

of the people and legislators.

SIBONGISENI MBATHA
ABSIP PRESIDENT

ABSIP PROGRAMMES AND EVENTS
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Share. Grow. Prosper.
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P7Sharing. It’s the most powerful 
form of humanity. It is something 
we are taught before we can even 
walk. Because in sharing lies 
positive growth for all. The chance 
to prosper. To give and receive. 
It holds the promise of a strengthened 
society. It connects us and evolves 
us. From learning to getting people 
ready to work. From dreaming of 
careers to studying for them. 
From having fun to meeting
responsibilities. It stimulates the 
innovators and inspires future 
leaders. Sharing is something we 
practice everyday. We listen, 
we care, we design, we add value, 
to your life and that of others. 
We empower small businesses to 
think big and big businesses to 
remember the small. There is a 
beginning to Shared Growth. 
But there is no end. And each 
time we share we know that some 
day, in some way, it will be shared 
again. When we share, we grow. 
When we grow, we all prosper. 
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Mahatma Gandhi’s “Seven 
Deadly Sins” to human virtue; 
“Wealth without work; Pleasure 
without conscience; Knowledge 
without character; Religion 
without sacrifice; Politics without 
principle; Science without 
humanity; Business without 
ethics,” were concepts that 
dominated the ABSIP Young 
Professionals (YP) Opening 
Function for 2017 Cape Town at 
the beginning of the year.

Under the theme, “Lessons learnt 
from my years of service”; guest 
speaker, former Finance Minister, 
Nhlanhla Nene, emphasised 
the importance of integrity and 
ethical leadership as paramount 
to ensuring ethical leadership.

YP delegates heard how there is 
so much evil in the world when 
these sins are practiced as if 
they are virtues and what we 
are witnessing today is a “crisis 
of character,” confounded by 
apathy at all levels of individual, 
national and international life.

Nene spoke about the problem 
of evil as being as old as the 
human mind and explained how 
in order to make any difference, 
it is the human mind that must 
change it.

Given the valuable contribution 
Nene has made to South Africa 
from his earlier days as an ANC 
member of parliament, and as 
the country’s Finance Minister, 
there was much for young 

professionals to learn from his life’s 
journey, and the key lessons that 
got him to where he is today.

INTEGRITY AND ETHICS

ARE PARAMOUNT TO 
ETHICAL LEADERSHIP 

Evil is as old 
as the human 
mind, it is the 
human mind 

that must 
change.
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ABSIP HOSTS STOCKBROKING SUMMIT
TO ADVANCE TRANSFORMATION

However, through a summit called “Breaking down 
barriers to Transformation in the Stockbroking 
Industry”, attended by retirement fund trustees, asset 
managers, asset consultants, advisors, industry body 
representatives and stockbrokers, ABSIP, has started 
to change that.

The summit, held in Cape Town’s International 
Conference Centre in July, was an opportunity for 
Investment value chain participants to engage on 
the issue of advancing transformation in the South 
African stockbroking sector.

“Whether one is working at a majority black-owned 
stockbroker or a more established international 
stockbroker, as an asset manager or multi-manager, 
or at consulting firm as a trustee of a retirement fund, 
at ABSIP we believe we can all play a part in realising 
this vision of inclusivity and transformation while 
growing the economy on a sustainable basis” said 
ABSIP President, Sibongiseni Mbatha. 

Breaking down 
barriers to 

Transformation in the 
Stockbroking Industry

Stockbroking, that veritable link between individuals 
and the stock market, has for years been one of the 

most untransformed sectors in the country.
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MOU FOR $1.8 TRILLION INVESTMENTS 
TOWARDS ASSETS UNDER 

MANAGEMENT BY BLACK FUND 
AND ASSET MANAGERS

After 23 years of celebrating the colossal 
achievements of the anti-apartheid movement, 
the thought leaders in black communities across 
South Africa have reached a consensus: Black 
South Africa will never be able to enjoy the full 
privileges of first class citizenship in this country 
until it has secured the ultimate badge of liberty: 
financial freedom. 

So many of the social ills that continue to 
plague large swaths of our communities 
can be summed up in one phrase: financial 
dependence. High unemployment rates, 
underperforming businesses, crime, inadequate 
education and job training opportunities – this 
defines far too many black businesses.

Then came the United States based; National 
Association of Securities Professionals (NASP), 
a premier organisation that assists African-
Americans to achieve inclusion in the financial 
services industry. They connect members to 
industry leaders and business opportunities; 
advocate for policies that create equal 
representation and inclusion; provide 

During a visit to South Africa, ABSIP AND NASP signed a 
Memorandum of Understanding (MOU) and partnership 
that will see USD $1.8 Trillion investments assets under 

management that will be made available to ABSIP fund and 
asset managers across the country.
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educational opportunities; and work to build 
awareness about the value of ensuring that people 
of colour and women are included in all aspects of 
the financial services industry.

During a visit to South Africa, ABSIP AND NASP signed 
a Memorandum of Understanding (MOU) and 
partnership that will see USD $1.8 Trillion investments 
assets under management that will be made 
available to ABSIP fund and asset managers across 
the country.

The NASP delegation included representatives 
from organisations such as the California Public 
Employees’ Retirement System (CalPERS); Chicago 
Teachers’ Pension Fund; The University of Chicago 
Endowment; The New York City Employee Retirement 
System (NYCERS); New York State Insurance Fund and 
Detroit General Pension Plan.

To unpack the processes of investments, the two 
organisations hosted a bilateral roundtable discussion 
to exchange industry insights, to share learnings, and 
develop a plan on how they would provide financial 

support to local businesses owned by ABSIP members.
ABSIP President, Sibongise Mbatha said: “Key to 
this platform is how we leverage this opportunity to 
generate sustainable investment opportunities and a 
revenue stream for both ABSIP and NASP members, 
as well as for the two organisations themselves. I have 
directed the Secretary-General of ABSIP to engage 
his counterpart at NASP to discuss modalities and 
specifics as we embark on this important journey that 
must benefit both ABSIP and NASP members.”

NASP chairperson, Donna Wilson, said: “This 
partnership highlights a mutually beneficial U.S. 
and South Africa financial relationship. Through this 
partnership we would like to showcase that the US 
is interested in enabling the growth of black owned 
businesses in the country”.
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TOP 5 GADGETS 

FOR THE AFRICAN
BUSINESS LEADER

If there is one thing that business leaders around the world have in 
common, it’s the fact that they need to be in tune with what cutting 
edge technology can help them drive their businesses to the next level.

It is only natural that this type of thinking filters through into their personal lives, as they look for gadgets/tech that 
will make their lives easier and more efficient and thus allow them more time to focus on their business.

In Africa, it is no different. This is why IT News Africa has assembled a list of the top 5 gadgets for the African 
business leader.

The Amazon Echo Show brings Amazon’s voice control system, 
Alexa, to life. This nifty gadget allows you to speak your wishes 
and see them fulfilled, well at least for simple tasks such as 
dimming the lights, setting appointments, planning to do lists 
and so on. It is the ultimate hands-free tool and it now comes 
with a screen. A first of its kind, the screen allows Alexa to take 
on a whole new role as the device now has added functionality 
like making video calls, watching videos and so on.

The Amazon Echo show will undoubtedly make the lives of 
African business leaders easier by offering them a virtual 
assistant to help sort out their busy schedules, keep up to date 
with news, set reminders, the list really does go on and on.

1) Amazon Echo Show

(Image Source: Amazon)

TrackR Pixel provides an easy way to find misplaced items using 
your smartphone. The tracker itself is a small, lightweight Bluetooth 
tracker that rings and lights up so you can find anything, even in 
the dark.

The tracker provides the perfect solution for those business leaders 
who constantly seem to misplace their keys because they have 
so much on their minds. No more time wasted searching for items 
means more time to get work done.

2) TrackR Pixel Bluetooth Tracker

(Image Source: Trackr)
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As we know, businessmen/women tend to spend a lot of time 
travelling from one meeting to the next. Often they are going to 
new places where one wrong turn can set them back by precious 
minutes that could ultimately lead them to be late. Sure we all 
have GPS apps on our mobile devices, but using these require 
us to take our eyes off the road, which is not advisable in 
any situation.

There is now a solution, the Navdy Head-up Display GPS. This 
nifty device is more than just your regular GPS. It is the world’s 
first device for your car that lets you look forward while staying 
connected. Navdy’s advanced Augmented Reality display 
projects all the information you need as a transparent image over 
the road ahead so you’ll never miss a turn again or the information 
that matters most. The device even allows you to answer calls 
making it one of the most advanced GPS devices to date.

Beware of the “open WiFi”, a term business leaders get told all 
the time. With organisations spending millions of their hard earned 
profits on IT security the last thing they would want is for one of its 
members to be hacked while out of the office. The GLiNet Mini 
Router provides the ideal solutions. This nifty contraption converts 
dubious wired networks at hotels or WiFi at cafes to your own 
private, secure WiFi.

All routers integrate four methods to access the Internet, cable, 
wireless, USB modem and tethering, with optional OpenVPN 
applications. This allows users to avoid hackers, browse securely 
and unblock blocked websites.

Business leaders tend to spend a lot of time in noisy public 
places such as airports. These hard workers can not afford to be 
unproductive simply due to an excess of noise. This is where the 
Bose QuiteComfort 35 Wireless Noise Canceling Headphones 
come in.

These headphones are specifically designed with noise cancelling 
technology to cut out any ambient noise allowing for the ideal 
working conditions whether that be listening to music or total 
silence. The headphones are also wireless so you don’t have to 
deal with that pesky cord getting in the way.

3) Navdy Head-up Display GPS Navigation

5) GLiNet Mini Router

4) Bose QuietComfort 35 Wireless Noise Canceling Headphones

(Image Source: Navdy)

(Image Source: GLiNet)

(Image Source: https://i.pinimg.com originals/59/12/9d/59129ddfcfcd27 af0814a4f049467f33.jpg)

By Dean Workman  |  Follow Dean Workman on Twitter  |  Follow ITNewsAfrica.com on Twitter

Source: http://www.itnewsafrica.com/2017/09/top-5-gadgets-for-the-african-business-leader/



Other People’s Money: Masters 
of the Universe or Servants of the 
People, By John Kay

Other People’s Money deals with the state of the 
financial services industry. This matter is relevant to 
all, because no country can be prosperous unless it 
has a well-functioning financial system.

It provides the necessary payment systems that 
trading requires, and matches lenders with 
borrowers. It enables individuals to manage their 
personal finances during their lifetimes and inter-
generationally, and can help individuals and 
businesses manage the inevitable risks. 
 
The book goes on to show how the financial sector 
has grown in the last four decades through a 
process he describes as “financialisation”.

In the past, the bank manager and stockbroker 
knew his clients, and knew the companies he 
recommended to them. 
 
Investment banks, similarly, had long-term 
relationships with the large companies they served. 
They also maintained solid relationships with 
institutions such as the insurance companies that 
aggregated the capital of small savers.

The industry trades mostly “with itself, talks to itself 
and judges itself by reference to performance 
criteria that it has itself generated”. Most of these 
trades are conducted by computers silently trading 
with each other, and the trades are owned for less 
than the blink of an eye – literally.

Kay’s work is a fascinating tour of a sector far more 
complex than is generally presumed. His insights and 
clarity of thinking make this book essential reading 
for anyone interested or participating in the finance 
sector. It ranges way beyond what is hinted at in 
this column.

Reviewed by Ian Mann. Mann consults 
internationally on leadership and strategy. 
Source: www.Fin24.com.its-terrible-cost-10-years-

on-1.3217131
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The Financial Services Marketing 
Handbook: Tactics and Techniques 
That Produce Results By Duke Fanelli

The roadmap to success for financial professionals 
using real-world examples, practical how-to’s, and 
a structured approach to marketing strategy and 
tactics that covers the basics for beginners and 
inspires new ideas for marketing pros.
 
The Financial Marketing Services Handbook, Second 
Edition gives sales and marketing practitioners the 
practical tools and best practices they need both 
to improve their job performance and their retail 
and institutional marketing strategies. The FSM 
Handbook guides marketing and sales professionals 
working in an industry characterized by cut-
throat competition, client mistrust, transformative 
technologies, and ever-changing regulation, to 
understand the practical steps they must take to 
turn these threats into opportunities.

Source: Amazon Book Reviews-
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If it’s worth doing, 
it’s worth doing very, 
very well.

Sanlam Collective Investments (RF) (Pty) Ltd is a registered and approved Manager in terms of the Collective Investment Schemes Control Act. A schedule of fees can be obtained 
from the Manager. This is a high conviction, pure equity fund. The fund is exposed to equities, which means the prices will go up and down. Sanlam Investment Management Top Choice 
Equity Fund aims to deliver above average growth of capital over the medium to long term. The fund may display high volatility in the short to medium term and is suitable for the 
sophisticated investor with an aggressive risk profile. The Retail class is the most expensive class offered by the Manager. Maximum fund charges include (incl VAT): Initial advice fee, 
3.30%. Initial manager fee, 0.00%. Annual advice fee, 1.14%. Annual manager fee, 1.02%. Total expense ratio (TER), 1.19%.

Our expertise includes:

*Alexander Forbes Equity Manager Watch, August 2017

At Sanlam Investment Management, our equity team don’t just know how to maintain caution while 
acting boldly, they do so consistently to manage risk for our clients’ investing success. Which is why 
we’re pleased that the Sanlam Investment Management Top Choice Equity Fund has been rated top-in-class* 
in its category for the five-year period ending August 2017 – a testament to our team’s exceptional talent. 
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If it’s worth doing, 
it’s worth doing very, 
very well.

Sanlam Collective Investments (RF) (Pty) Ltd is a registered and approved Manager in terms of the Collective Investment Schemes Control Act. A schedule of fees can be obtained 
from the Manager. This is a high conviction, pure equity fund. The fund is exposed to equities, which means the prices will go up and down. Sanlam Investment Management Top Choice 
Equity Fund aims to deliver above average growth of capital over the medium to long term. The fund may display high volatility in the short to medium term and is suitable for the 
sophisticated investor with an aggressive risk profile. The Retail class is the most expensive class offered by the Manager. Maximum fund charges include (incl VAT): Initial advice fee, 
3.30%. Initial manager fee, 0.00%. Annual advice fee, 1.14%. Annual manager fee, 1.02%. Total expense ratio (TER), 1.19%.

Our expertise includes:

*Alexander Forbes Equity Manager Watch, August 2017

At Sanlam Investment Management, our equity team don’t just know how to maintain caution while 
acting boldly, they do so consistently to manage risk for our clients’ investing success. Which is why 
we’re pleased that the Sanlam Investment Management Top Choice Equity Fund has been rated top-in-class* 
in its category for the five-year period ending August 2017 – a testament to our team’s exceptional talent. 
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ABSIP wishes to thank all stakeholders and sponsors for 
their kindness and gratitude in strengthening the image of the financial 

services sector.
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IDENTITY PARTNERS has successfully advised, invested in and financed businesses, by leveraging the various platforms 

within the Group. Our purpose is to also transform capital to be more accessible to everyone through diverse pools such as 

venture capital, commercial funding and private equity. 
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Lesego wasn’t expecting his mom to move in with him so soon. But, that’s the 
thing about life; it doesn’t always stick to a script. As a Liberty Income Protection 
policyholder, Lesego will even be able to take care of his mom should he become 
critically ill or disabled and be unable to earn an income.
 
Speak to your Liberty Financial Adviser or Broker today.  Visit www.liberty.co.za

“I can still take 
 care of mom, 
 even if I’m 
 unable to earn 
 an income.”
Lesego
Liberty Income Protection Policyholder

Liberty Group Ltd is an Authorised Financial Services Provider in terms of the FAIS Act (no. 2409). T&C apply.

L I F E    I N V E S T M E N T S    H E A L T H    C O R P O R A T E    P R O P E R T I E S    A D V I C E   
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